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REPORT OF THE TWO-MAN COMMITTEE. 

INTRODUCTION 


Consequent on the introduction of revised pay scales 
through G.O. Ms. No. 426, Finance Department, dated 15th 
November 1961, there have been frequent references in the 
press as well as on the floor ol the State Legislature to cer¬ 
tain anomalies said to have arisen as a result of the above 
revision. While presenting the Budget for 1962-63, on the 
22nd June, 1962 to the Andhra Pradesh Legislature, the 
Finance Minister announced in his Budget speech that the 
Government were pleased to appoint a Tow-Man Commit¬ 
tee consisting of the Secretary, Planning and Panchayat 
Raj and the Secretary, Finance Department to look into 
the alleged anomalies in the pay scales. The terms of 
reference of the Committee are: — 

(i) to consider anomalies in the rates of pay and 

allowances to posts of a near identical nature 
where the basic qualifications for appointment 
of the employees and the duties and responsi¬ 
bilities are reasonably the same; and 

(ii) to consider whether there are any anomalies in the 

scales of pay and allowances for two different 
posts in the same department—in the sense that 
a post involving more arduous work or higher 
responsibility is given lower total emoluments 
than a post invloving less arduous work and/or 
less responsibility. 

2. While appointing the Committee the Government 
also observed that the general pattern of the pay scales 
will not be disturbed and that the decisions of the Gov¬ 
ernment on the recommendations of the Committee will 
be final. 

3. With a view to enable the Committee to proceed 
with the work enti'usted to them by Government, the 
Finance Department through G.O. Ms. No. 346, dated 29th 
August 1962, requested all Heads of Departments to fur¬ 
nish the Committee not later than 31st October, 1962 
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with a list of such cases with full and detailed information 
where anomalies are involved. Recognised Service Asso¬ 
ciations were also desired to send representations to the 
Committee, if they wished to do so. While calling for re¬ 
presentations, the Finance Department, however, made it 
clear that representations involving any general revision 
of pay scales on the plea of anomalies would not be 
considered by the Committee. 

4. Representations have been received in large num¬ 
bers from Service Associations as well as individuals. On 
a scrutiny of the representations, it is found that a large 
majority of them related more to up-grading the existing 
scales rather than removal of any anomalies. The Com¬ 
mittee commenced the work of studying the representations 
rceived from January 1963 but, however, could not make 
much head-way because of the preliminary work involved 
in sifting the various representations received and also due 
to pressure of other work towards the close of the financial 
year 1962-63 and the Budget Session of the Assembly. The 
Committee interviewed in March 1963 the representatives 
of the Andhra Pradesh Secretariat Association, the Andhra 
Pradesh N.G.Os’ Association, The Hyderabad Non-Gazetted 
Officers’ Central Union, The State Teachers’ Union, The 
Andhra Pradesh Government Class IV Employees’ Central 
Association, the Andhra Pradesh Engineering Association 
and others including Teacher representatives in the Legis¬ 
lative Council and certain Heads of Departments like the 
Chief Engineer, Eelectricity, the Director, Womens’ Wel¬ 
fare, etc. 

5. After hearing the representatives of the various 
Associations and going through the written memoranda 
submitted by them, the Committee considered that the 
representations made relate not only to real cases of ano¬ 
maly but also to a revision of pay scales upwards on some 
ground or other. In some cases, the Committee felt that 
the requests for improving the emoluments were justified 
considering the qualifications required for the posts and the 
duties and responsibilities attached to them. This report 
therefore deals with cases which largely fall within the 
terms'of reference of the Committee. 

6. We now proceed with the consideration of the cases 
brought before us by the various Departments, Service 



Associations and individuals. Before going through the 
individual cases pertaining to various departments, we 
deal below with cases relating in general to the employees 
of the Secretariat and the ministerial staff in departments 
other than the Secretariat. 

REPRESENTATIONS FROM ASSOCIATIONS. 

7. The Andhra Pradesh Secretariat Association re¬ 
quested : — 

(a) that the benefits of pay fixation under G.O. Ms. 

No. 1044, dated 24th June 1959 may be extended 
not only to approved probationers but also to all 
other categories of reverted probationers; 

(b) that weightage increments for every 3 years of 

service subject to a maximum of 3 increments 
may be allowed to those already in service ac¬ 
cording to length of service, etc., in connection 
with revision of pay scales sanctioned with 
effect from 1st November 1961 after merger of 
D.A.; 

(c) that the span of the pay scale of the Superinten¬ 

dents should be reduced from 12 years to 10 
years by raising the rate of increment from 
Rs. 20 to Rs. 25 as is the case in Madras and also 
to allow D.A. and C.A. to all non-gazetted offi¬ 
cers drawing up to Rs. 500 per mensem; 

(d) that Typists who have been in service from a date 

prior to 1st November 1956 should be granted an 
ad hoc increase of Rs. 10 (whether they possess 
the higher typewriting examination qualifica¬ 
tion or not) on the analogy of the special pay of 
Rs. 10 granted to Telangana typists; 

(e) that the Stenographers who passed Shorthand 

higher examination should be allowed a special 
pay of Rs. 35 instead of Rs. 25; 

( f) that the pay scale of Roneo Duplicator Operators 

in the Secretariat should be brought on par 



4 


with that obtaining in the Legislature Secreta¬ 
riat, where the operators are given the scale of 
Rs. 80-150; 

(g) that the dearness allowance drawn on special pay 

of S.C. clerks in the General Administration 
Department should also be taken into account 
for fixation of pay in the revised scale; 

(h) that service rendered in non-Secretariat Depart¬ 

ments might be counted for purpose of weight- 
age increments for fixation of pay in the revised 
scales of 1958 and lastly; 

(i) that the existing disparities in the total emolu¬ 

ments drawn by the Andhra and Telangana 
wings of the Secretariat employees in identical 
posts should be removed. 

8. As most of the above issues had already been consi¬ 
dered and decided by Government, the Committee do not 
consider it proper to reopen such cases especially when 
there were no fresh grounds for a reconsideration of the 
proposals. With regard to the 3 weightage increments 
requested by the Association, the Committee hold that 
sufficient weightage for those already in service was given 
as recently as 1958 and hence, there can be no justification 
for the grant of a similar concession again at the time of 
1961 revision. The Committee cannot find sufficient justi¬ 
fication for acceptance of the other proposals of the Asso¬ 
ciation, as these issues involved no anomalies and the same 
had already been considered by Government. With regard 
to the pay scale of the Roneo Duplicator Operators, the 
Committee however feel that as the duties and the res¬ 
ponsibilities of those working in the Legislature Secreta¬ 
riat are not more arduous than those working in the 
Secretariat Departments, it would be appropriate to reduce 
the pay scale of the former also from Rs. 80—150 to 
Rs. 70—100 for future incumbents, so that uniformity 
could be achieved in the pay scale of this category of 
emoloyees. The pay scale of Rs. 80—150 drawn by Roneo 
Duplicator Operators in the Legislature Secretariat is based 
on the ore-revised scale of Rs. 45—90 that existed prior to 
1958. The request of the'Association that the D.A. drawn 
on special pay of S.C. Clerks should count for fixation of 
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pay in the revised pay scales is not acceptable to the Com¬ 
mittee as no hardship is caused to this category of em¬ 
ployees in view of the fact that their emoluments have 
been protected by the grant of necessary compensatory 
allowance. The Committee observe that this principle is 
applicable not only to S.C. Clerks of the General Adminis¬ 
tration Department but also to all officers who are in 
receipt of special pays. 

9. The Andhra Pradesh Secretariat Association has 
been constantly representing to Government to remove 
disparity in the emoluments drawn by the Telangana and 
Andhra personnel in the case of lower categories, i.e.. 
Upper Division Clerks, Lower Division Clerks and Typists 
in the Secretariat by adding an amount equivalent to 
Secretariat Allowance (merged for the former Hyderabad 
Secretariat employees) with the pay of the employees 
working in the Secretariat drawing Andhra scales as on 
31st October 1958 and re-fix their pay accordingly, in the 
revised scales. 

10. Prior to the formation of Andhra Pradesh, there 
were separate pay scales for the Secretariat employees in 
Andhra State as compared to the pay scales of employees 
in non-Secretariat Departments, while Secretariat em¬ 
ployees of the erstwhile Hyderabad State were having 
Secretariat allowance in addition to pay scales common to 
employees in all the Departments of the Government. This 
allowance was merged with the pay scale by the then 
Hyderabad Government prior to the formation of Andhra 
Pradesh and a separate sot of pay scales for the Secretariat 
employees was adopted by that Government as in the case 
of Andhra State. Generally, in the lower categories, i.e., 
Upper Division Clerks, Lower Division Clerks, Typists, 
etc., the Hyderabad scales were higher while in higher 
categories, viz.. Assistant Secretaries and Superintendents, 
the Andhra scales of pay happened to be higher. In l£59 
the Assistant Secretaries and Superintendents from Telan¬ 
gana area were allowed the higher scales of pay obtaining 
for Andhra Officers because persons from Telangana side 
promoted to those posts after 1st November 1956 were eli¬ 
gible for higher Andhra scales of pay under the S.R. 
arrangements, while those appointed prior to 1st November 
1956 still continued to draw their old scales of pay, whfch 
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resulted in the anomaly of seniors drawing less emolu¬ 
ments and juniors being placed in the higher Andhra 
scales of pay with better emoluments. This 1 was done in 
consultation with the Government of India. - 

11. Coming to the lower categories of employees, 
Andhra being the successor State, the high scales obtain¬ 
ing in Telangana could not be applied to their counter¬ 
parts in Andhra in the case of the lower categories, such 
as, Upper Division Clerks, Lower Division Clerks, etc. 
The pay scales that were obtaining on 1st November 1956 
for the Andhra and the Telangana employees in the 
Secretariat are as shown below: — 

Designation. Andiira Pay Scale Telangana Pay Scale 

(1) Upper Division Clerks .. Rv. 90-5-125-10-175 Rs. 135-4-159-7-194-6-200 

(2) Lower Division Clerks .. Rs. 51-3-75-2^100 Rs. 65-2f90-3-120 

(3) Typists & Steno-Typists.. Rs. 51-100 Aith a Rs. 69-2-71-2^-96-3^-145 

special pay of 
Rs. 10 for ty¬ 
pists and Rs. 

15 or Rs. 35 
for steno-typists. 

Although uniform pay scales have been sanctioned by 
Government from 1st November 1958 on the recommenda¬ 
tions of the Pay Committee, the difference in the salaries 
of the existing incumbents who were in service on 1st 
November 1958 continued even after pay revision. It is 
due to this reason that the Secretariat Association re¬ 
quested that they may be given the same emoluments as 
for their counterparts on the Telangana side with the same 
length of service. 

12. The Committee consider that any further continu¬ 
ance of the inequalities in the emoluments among the 
employees working in the same office is likely to give rise 
to discontentment among Andhra employees and, there¬ 
fore, suggest that an amount equal to the Secretariat al¬ 
lowance obtaining in the former Hyderabad State be 
added to the pay of the above-mentioned employees in 
Andhra scales in service on 31st October 1958. This re¬ 
commendation, in common with the other recommenda¬ 
tions of the Committee, will take effect from 1st 
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November 1963. This will result in an additional cost of 
about Rs. 2-31 lakhs per annum. This additional cost 
will, however, not be a permanent feature and will cease 
when the existing employees either reach the maximum of 
their existing scale within a period of about 3 or 4 years 
or get promoted to a higher scale. 

13. The comparative pay scales in the case of ministerial 
staff in the offices of Heads of Departments, are as indicated 
below: — 


Designation. 


Andhra scale 
of pay. 


Telangana scale 
of pay. 


(1) Superintendents 
senior 

(2> Superintendents 
Junior 

(3) Upper Division 
Clerks 


(4) Lower Division 

Clerks 

(5) Stenos and Typists 


Rs. 190-10-240 


Rs. 140-5-190 J 


Rs. 80-3-95-5-125 


Rs. 45-3-60-2-90 

Rs. 45-3-60-2-90 
plus Rs. 10/- to 
typists and Rs. 35 
or Rs. 15/- to 
Stenos. 


Rs. 170-84-255 13-320 

Rs. 105-4-129-7-164- 
6-170 

Rs. 50-2^-75-3-105 

Rs. 54-2-56-2^-81- 
3J-130 


Following .the principle suggested in the case of Secre¬ 
tariat staff, it is proposed that the difference in the initial 
pay of Superintendents, Upper Division and Lower Divi¬ 
sion Clerks from Telangana and Andhra regions may be 
added on to the existing pay of the Junior Superinten¬ 
dents, Upper Division Clerks and Lower Division Clerks 
from the Andhra side so that the disparity in emoluments 
may be removed. This recommendation will also take 
effect from 1st November 1963. This proposal will result 
in an additional expenditure of Rs. 7T7 lakhs per annum 
on average basis. 






14. In .addition to the representation made by the 
Andhra Pradesh Secretariat Association, representation 
has also been received from the Andhra Pradesh Legis¬ 
lature; Secretariat and from Sri T. Hayagrieva Chari, 
Chairman, Andhra Pradesh Regional Committee. The 
requests made in brief are: — 

(a) that the non-graduate Lower Division Clei'ks 

working in the Legislature Secretariat should 
also be given the pay scale of Rs. 62—120, as in 
the case of a few clerks in the Secretariat 
Departments; 

(b) that the pay scale of the Assistant Superinten¬ 

dent in the Legislature Secretariat may be 
raised from Rs. 180-375 to Rs. 250-500 on par 
with that of a Superintendent in order to re¬ 
move the distinction between Assistant Super¬ 
intendent and Superintendent as in the case 
of junior and senior Superintendents in the 
offices of Heads of Departments; 

(c) that as a result of the withdrawal of D.A. and 

C.A. at the stages of Rs. 320 and Rs. 335 res¬ 
pectively in the revised pay scale of Rs. 250— 
500, there will be a short fall in emoluments 
under certain stages when compared to what 
the Superintendents would have drawn, had 
they remained in the old pay scale of Rs. 200-400 
and drawn D.A. and C.A. at the old rates sepa¬ 
rately in that scale and that such a short fall 
in emoluments should be protected; 

( d ) that the duties of Assistant Translators in the 

Legislature Secretariat are more onerous than 
those of Assistant Translators working in the 
Information Department and therefore they 
should be given a higher scale of pay than that 
of the latter and that provision should be made 
under service rules for their promotion as 
Upper Division Clerks as the avenues of pro¬ 
motion as Translators are very limited; 

(e) that Andhra Upper Division Stenos ana lypiscs 

draw lower emoluments than their Telangana 
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counter-parts and that the disparity in the 
emoluments should be removed; 

(f) that Telangana employees promoted on or after 

1st November 1958 who opted to beneficial 
Telangana pay scales under States Reorganisa¬ 
tion Protection may also be allowed pay fixation 
in the revised scales of pay introduced from 1st 
November 1961 under paragraph 14 of G.O. No. 
426, dated 15th November 1961 instead of their 
pay being fixed under normal rules; 

(g) that the pay scales of Care-taker and Estate Offi¬ 

cer in the Legislative Secretariat be revised 
on par with the pay scale of the Care-taker, 
G.A.D. or of the Care-taker, Jubilee Hall; and 

( h ) that the Andhra pay scale of Rs. 200-400 given to 

Telangana Superintendents already in service 
on 1st November 1956 under G.O. No. 346, 
Finance, dated 26th August 1961, may be ex¬ 
tended to the Superintendents working in the 
Legislature Secretariat also. 

15. On a consideration of the above requests, the Com¬ 
mittee suggest that it would be reasonable to upgrade the 
post of Assistant Superintendent in the Legislature Secre¬ 
tariat to that of a Superintendent and given the pay scale 
of Rs. 250—500 as this is a solitary post of its kind and no 
such post now exists in any of the Secretariat Departments 
and the distinction between a Junior and Senior Superin¬ 
tendent has also been removed. The Committee also re¬ 
commend that the posts of Care-taker, Legislature Secre¬ 
tariat and Estate Officer, Legislators’ Hostel which carried 
the pay scale of Rs. 125-220 from 1st November 1961 be 
raised on par with the level of the pay scale of the Care¬ 
taker, Jubilee Hall, i.e., Rs. 180—375, in view of increase 
in the duties and responsibilities of both the above officers 
consequent on the constitution of the Upper House and 
establishment of another hostel for M.L.As. and that the 
existing scale of these 2 officers is not commensurate with 
their increased responsibilities and the onerous duties 
discharged by them. It is noted that the Care-taker is 
also in receipt of a special pay of Rs. 40 per mensem in 
addition to the pay scale of Rs. 125—220. The Committee 

? 
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recommend that this special pay may be abolished for the 
future but it may be taken into account for purposes of 
fixation of pay in the proposed scale of Rs. 180-375 for 
the present incumbent to save him from loss in emolu¬ 
ments, in case the special pay is excluded while fixing the 
pay in the revised scale. In the case of the remaining 
proposals, the Committee feel that there is no sufficient 
justification to accept the same. 

16. The Andhra Pradesh N.G.Os' Association repre¬ 
sented:— 

(a) that a non-graduate Lower Division Clerk in a 

non-Secretariat Department inspite of his 
doing responsible work has been denied the 
higher pay scale of Rs. 100-5-150 which is 
enjoyed by his counter-paits in the Secretariat 
departments; 

(b) that as the work turned out by the Upper Divi¬ 

sion Clerks in the Secretariat and non-Secre- 
tariat departments is the same, the distinction 
between their pay scales should be removed; 

(c) that judged from the criterion of duties and res¬ 

ponsibilities and promotion avenues, etc., there 
is no justification for differences in pay scales 
between the Superintendents in the Secreta¬ 
riat and non-Secretariat Departments; 

(cl) that before 1st November 1958, the pay scale of 
Managers of Regional Offices was Rs. 170—10— 
220 and this scale with a short span was delibe¬ 
rately designed for this category of employees 
in order to ensure that those who get promoted 
to these posts late in life might derive full 
advantage of the scale prescribed for the post 
by reaching the maximum sufficiently in time 
to earn full pension. This object has been obvi¬ 
ously defeated by the revision of the scale to 
Rs. 150-250 with a span of 12 years. The above 
scale is also prescribed for Head Clerks in the 
Regional Offices in the pay scale of Rs. 140—190, 
whose duties are comparatively less onerous 
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than those of Managers in the Regional Offi¬ 
ces. As the scale has been further revised to 
Rs. 180-320 from 1st November 1961 with 
a span of 15 years, a suitable higher scale may 
be fixed for the post of a Manager of a Regio¬ 
nal Office; 

(e) that instead of having different pay scales for ty¬ 

pists according to qualifications, all the typists 
may be given the uniform pay scale of Rs. 80— 
150 in view of the fact that the work discharged 
is identical and that qualified as well as less 
qualified typists are required to show the same 
out-turn for a day; 

(f) that Stenographers, who passed higher grade exa¬ 

mination should be allowed the original special 
pay of Rs. 35 per mensem as due to reduction in 
the amount of allowance, really efficient staff 
are bound to seek employment at other places 
where more remunerative jobs are offered to 
them: 

(g) that after the merger of D.A. in the pay scale of 

Attenders, there has been a reduction of Rs. 2 
in the minimum and Rs. 4 in the maximum and 
this anomalous position may be remedied by 
assigning a suitable revised pay scale to this 
category of employees: 

(h) that the revision of pay scales should be based on 

the nature of duties and responsibilities dis¬ 
charged. qualifications required and avenues of 
promotion, etc.: 

(i) that the rate of increment in the new scale of 

Rs. 100—200 should be uniform in all cases and 
the rate of increment should be Rs. 10 as in the 
case of the Secretariat Upper Division Clerks: 

(j) that in 1958 revision, the posts of Junior Superin¬ 

tendents. Senior Superintendents and Managers 
"in important offices carrving pav scales of 
Rs. 140—190, Rs. 190—240 and Rs. 250—300 have 
been clubbed together and two revised pay 
scales of Rs. 150—250 and Rs, 150—300 were 
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adopted instead, which resulted in introducing 
the same minimum for both the Senior and 
Junior Superintendents without leaving any 
incentive in the pay scale for those who are pro¬ 
moted from Junior to Senior. The revision of 
the pay scale has also resulted in a steep fall in 
the minimum of the pay scale for Managers; 
and 

( k ) that Head Clerks in the District Offices on a fixed 
pay of Rs. 110 were given the revised scale of 
Rs. 90—150 from 1st November 1958 on par 
with Upper Division Clerks. The Head Clerk’s 
post being a selection post from among Upper 
Division Clerks, it should be given a distinctive 
higher pay scale as it would otherwise not be 
possible to extract work from 2 or 3 Upper 
Division Clerks or 5 or 6 Lower Division Clerks 
working under him. Further, the supervisory 
allowance of Rs. 10 is not commensurate with 
the higher responsibilities, the head clerks have 
to shoulder. They may therefore be given the 
same pay scale as that of Superintendents. 

17. The Committee while agreeing with the suggestion 
of the N.G.Os’ Association that the revision of pay scales 
should be based on the nature of duties and responsibilities 
discharged, the qualifications required, avenues of promo¬ 
tion and similar other factors, consider that there is differ¬ 
ence in the basic qualifications and the tests prescribed be¬ 
tween the Secretariat and non-Secretariat employees and 
that as such, the request of the Association that the non- 
Secretariat employees be given the pay scales on par with 
those of Secretariat employees cannot be conceded. The 
higher start of Rs. 62 for Lower Division Clerks in the pay 
scale of Rs. 50—120 is meant exclusively for graduates in 
whatever office or department they are appointed. The 
Committee note that the difference in pay scale of Super¬ 
intendents obtains in various other State Governments 
also. With regard to the suggestion for prescribing a uni¬ 
form pay scale of Rs. 80—150 for qualified and un-qualified 
typists, the Committee hold the view that though the quan¬ 
tum of work of both unqualified and qualified typists may 
be the same, the quality cannot be accepted to be the same 
and as such, there can be no justification to give a uniform 
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pay scale for them. About the reduction of special pay of 
Stenographers from Rs. 35 to Rs. 25, the Committee consi¬ 
der that the proposal may be taken up when there is actu¬ 
ally a dearth of qualified stenographers. The Committee 
do not find sufficient justification for accepting the other 
requests of the Association. 

18. The N.G.Os’ Central Association (Telangana) repre¬ 
sented as follows: — 

(a) There was no difference in the pay scale of an 

Upper Division Clerk working either in a 
Directorate or in a subordinate office in Telan¬ 
gana prior to 1st November 1958 with the result 
that some senior employees were transferred 
to subordinate offices while juniors were 
retained in offices of Heads of Departments for 
administrative reasons. As the Upper Division 
Clerks are given the higher pay scale of Rs. 90— 
180 for those working in the offices of Heads of 
Departments and Rs. 90—150 for those work¬ 
ing in subordinate offices under 1958 revision, 
an anomalous position has arisen that of 
juniors working in offices of Heads of Depart¬ 
ments getting the higher pay scale, while their 
seniors working in subordinate offices were 
allowed the lower pay scale of Rs. 90-150; 

(b) Mir Munshis, Nazirs and Translators of the Judi¬ 

cial Department in Telangana are given a lower 
pay scale than their counter-parts in Andhra 
area, though their duties and responsibilities 
are the same; 

(c) the pay scale of Chemist in Hyderabad Municipal 

Corporation whose qualifications and duties 
are the same as those of the Chemist in the 
Medical Department, has not been revised 
either in 1958 or in 1961. The pav scale of the 
post may therefore be revised on par with that 
of the Chemist in the Medical Department; 
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(d) In view of the onerous responsibilities and 

length of service normally put in by the Super* 
intendents working in the offices of Heads of 
Departments and in view of the limited ave¬ 
nues of promotion available for them, they 
may be sanctioned a better scale of pay, i.e., 
Rs. 200—425 with better rate of increments; and 

(e) The Senior Co-operative Inspectors of Telangana 

region in the pay scale of Rs. 154—275 were not 
given a revised scale of pay in 1958. As these 
Inspectors were equated to Co-operative Sub- 
Registrars in the pay scale of Rs. 150—250, the 
above scale may be made applicable to the Co¬ 
operative Inspectors from the Telangana area 
also. As these have since been designated as 
Sub-Registrars and entrusted with all the sta¬ 
tutory functions of Sub-Registrars under Co¬ 
operative Act and are discharging the same 
duties and responsibilities attached to the posts 
of Sub-Registrars, there could be no objection 
to the proposal. 

19. (a) In respect of item (a) above, the Committee feel 
that a later revision of pay scales should not affect the 
arrangements made in public interest prior to such a revi¬ 
sion and hence do not support the proposal of the 
Association. 

(b) The question relating to the pay scales of Mir 
Munshis, etc., is dealt with separately under the head 
‘Judicial Department’. 

(c) The pay scale of Rs. 140-300 held by the Chemist. 
Hyderabad Municipal Corporation was neither revised in 
1958 nor in 1961. The H.H. & M.A. Department certified 
that the qualifications, the nature of duties and responsi¬ 
bilities of the Chemist are the same as those of Senior Food 
Analysts working in the Institute of Preventive Medicine. 
However, keeping in view his existing scale of pay and the 
duties and responsibilities he has to discharge, the Com¬ 
mittee recommend that the Chemist'may be given the pay 
scale of Rs. 250-20-450-25-500 and the post be declared 
gazetted. 
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(d) Keeping in view the responsible nature of duties 
discharged by Superintendents in the offices of Heads of 
Departments and the limited chances of promotion to 
higher posts, the Committee recommend for Superinten¬ 
dents working in the offices of the Heads of Departments 
the pay scale of Rs. 180-7^-210-10-280-15-400 as against the 
existing scale of Rs. 180-350 which will continue to apply 
to Superintendents working in subordinate offices. 

(e) Regarding Senior Co-operative Inspectors, Telan- 
gana, the Committee do not consider it tenable to recom¬ 
mend the pay scale of Sub-Registrars (i.e., 1958 pay scale 
of Rs. 150-250) to Senior Inspectors of Telangana merely 
because the former are equated to the latter. 

20. The Andhra Pradesh Government Class IV Em¬ 
ployees' Central Association represented: — 

(a) that peons placed in charge of Roneo Duplicating 

work in district offices may be allowed the pay 
scale of Rs. 70-100 instead of they being paid an 
additional allowance of Rs. 3 per month; 

(b) that while the pay scales of Jamedars and Dafedars 

remained the same as from 1958, a distinction 
has been created under 1961 revision, the Jame¬ 
dars being given a higher pay scale of Rs. 60-80, 
while Dafedars were given the pay scale of 
Rs. 55-70. In addition, Jamedars were also given 
a special pay of Rs. 5. In view of the supervi¬ 
sory nature of the duties. Dafedars may also 
be given some special pay; 

(e) that all Class IV servants may be classified into 
two categories and assigned the following 
designations: — 

(i) Attendees, Grade I. 

(ii) Attonders. Grade II. 

(cl) that Daftaris in offices whose duties are similar to 
those of Attenders may be given the same pay 
scale as that of the latter: 

(e) that Jawanath-e-Talbana in Telangana area are 
continued to be paid from Talbana fund even 



now, while their counter-parts in Andhra area, 
viz., Process Servers are regular Government 
servants enjoying regular scales of pay, pen¬ 
sionary benefits, etc. All the benefits that now 
accrue to Process Servers in Andhra area may 
therefore be extended to their counter-parts in 
Telangana area also; 

(/) that officers who are utilising the services Of their 
house peons as motor drivers may pay them 
some extra remuneration in addition to the re¬ 
gular salary; 

(y) that the pay scale of the establishment attached 
to Governor’s Guest House at Waltair has not 
so far been revised; 

( h) that the Blue Print Operators in the P.W.D. may 

be given at least the pay scale of motor drivers; 

(i) that the Jeep Drivers serving in Government 

Departments may be given uniform; 

(j) that Watchers in Forest Department still continue 

to draw the same fixed pay of Rs. 32 per month; 

(fc) that the pay scale of Lascars in P.W.D. has not so 
far been revised; and lastly, 

( l ) that while the duties and responsibilities of the 
Excise Jawans in Telangana are the same as 
those of their counterparts in Andhra area, viz. 
Prohibition Guards, they are given two differ¬ 
ent pay scales. A uniform pay scale may be 
given to them as they are also inter-transfer- 
able. 

21. The Committee considered the above points placed 
before them by the Class IV Employees’ Association. 

(a) With regard to the appointment of Roneo Dupli¬ 
cating Operators in district Offices, the Com¬ 
mittee hold the view that having regard to the 
volume of roneo work to be handled in the offi¬ 
ces of Heads of Departments, each Head of 
Department may be given one post of Roneo 
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Operator in the pay scale of Rs. 60-2-70 by up¬ 
grading one of the existing peons’ posts with 
no additional allowance. The allowance of 
Rs. 3 now drawn by the existing incumbents 
may however be taken into account while fix¬ 
ing their pay in the new scale. 

(b) The Committee also hold that though Jamedars 

and Dafedars were having the same scale of pay 
prior to 1961, as Jemedars work directly in the 
Peshi Offices of Ministers, Secretaries and 
Heads of Departments and constantly accom¬ 
pany the Senior Officers on tours and work late 
hours, the Jamedars were given a slightly 
higher scale of pay than was given to Dafe¬ 
dars under 1961 revision with an additional 
special pay. As Dafedars work in offices like 
other Class IV Employees, no special pay may 
be considered justified. 

(c) The re-classification of Class IV Employees into 

Attenders Grade I and II does not fall within 
the purview of this Committee. 

(d) As regards the distinction between Daftaris and 

Attenders in the matter of pay scale, it is seen 
that prior to 1958, the Attenders from Andhra 
were in the pay scale of Rs. 24-35 while Dafta¬ 
ris from Telangana were having the pay scale 
of Rs. 32-38. The posts of Daftaris of Telan¬ 
gana have been equated with the posts of 
Attenders in Andhra area. In 1958 revision, 
both these categories of empolyees were given 
the same pay scale of Rs. 30-1-45. Subsequently, 
on the representation of Attenders, their pay 
scale was revised as Rs. 32-1-50, in Finance 
Department’s G.O. No. 1541, dated 16th 
March 1960 as educationally they were better 
qualified. As such, the Daftaris could not be 
given the same pay scale as for Attenders. 

(e) The present position relating to the Process Ser¬ 

vice Establishments in Andhra and Telangana 
areas is that the Process Servers in Telangana 
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are paid from Talbana Fund and they are al¬ 
lowed to continue in service irrespective of 
their age but with neither pensionable nor 
gratuity benefits. Their counterparts in Andhra 
on the other hand, are governed by Last Grade 
Service Rules. The Process Servers from 
Andhra side are in the pay scale of Rs. 50-65 
whereas those from the Telangana side conti¬ 
nue in their old scale of O.S. Rs. 15-20. The 
High Court has informed that there are at 
present 313 Process Servers as on 1st Novem¬ 
ber 1956 in Telangana area and drawing the 
pay scale of O.S. Rs. 15-20 (I.G. Rs. 13-17) with 
a D.A. of I.G. Rs. 13. Similarly, Bailiffs from 
Andhra area are in the pay scale of Rs. 70-100 
while those from Telangana are in their old 
scale of O.S. Rs. 25-35 (I.G. Rs. 22-30) with a 
D.A. of Rs. 13 per mensem. There are 72 
Bailiffs in this old scale as on 1st November 
1956. The High Court has also clarified that 
Process Servers and Bailiffs appointed after 1st 
November 1956 on new posts are given the 
Andhra Pay Scales and only the Process ser¬ 
vers and Bailiffs appointed prior to 1st Nov¬ 
ember 1956 in the old scales, still continue 
in those scales of pay without any revision. As 
the duties and responsibilities of both the estab¬ 
lishments are said to be one and the same and 
as persons appointed either as Process Ser¬ 
vers or Bailiffs in Telangana after 1st Novem¬ 
ber 1956 in new posts are allowed the pay scale 
of their counterparts in Andhra region, it may 
not be desirable to continue the existing dis¬ 
tinction in the pay scales of those appointed 
prior to 1st November 1956. It is therefore 
suggested that the Andhra pattern of pay scales 
may be extended to the Process Servers and 
Bailiffs of Telangana appointed prior to 1st 
November 1956. 

(f) As regards Motor Drivers serving under officers, 
the Committee observe that generally in such 
cases some extra remuneration is being paid to 
such peons working as Motor Drivers according 
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to the status and the financial position of the 
officers concerned. The Committee, however, 
recommend that where officers are permitted 
to use one of their house peons as a Motor 
Driver, such officers should pay at least Rs. 10 
per month for his additional services. 

(g) Regarding Guest House Establishment at Waltair, 

the Committee suggest that they should be 
allowed the same pay scales as for correspond¬ 
ing posts in other Guest Houses provided they 
are regular Government employees and not 
paid from contingencies. 

( h ) The Committee feel that the duties of the Blue 

Print Operators in the P.W.D., do not lend any 
comparison to those of Motor Drivers and 
therefore the question of giving them the pay 
scale of Motor Drivers does not arise. 

(i) The question of grant of uniform to Motor Drivers 

serving in Government Departments does not 
fall within the terms of reference of the 
Committee. 

(j) As regards the Watchers of Forest Department, 

the Committee are informed that the practice 
of employing Watchers at market rates and 
paid from contingencies is in vogue in Andhra 
area only. As they belong to contingent esta¬ 
blishment, they will be governed by the rates 
fixed by Government from time to time for 
such establishments. 

(k) The Committee are informed that the pay scale 

of Lascars in P.W.D. in Telangana has been 
revised during 1958, they being regular Govern¬ 
ment employees. The pay scale of Lascars in 
Andhra area could not, however, be revised 
as they belong to work-charged establishment. 

(l) With regard to the low scale of pay of Excise 

Jawans in Telangana, the Committee feel that 
this could not obviously be compared with the 
scale of pay of Prohibition Guards in Andhra 
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area since the latter were all along treated as 
part and parcel of the Police Department. As 
it is now represented that the nature of duties 
of both Prohibition Guards and Excise Jawans 
is almost the same, the Committee consider 
that the existing distinction in pay scales 
should be removed. The Committee, therefore, 
suggest that all future recruits as Prohibition 
Guards may be placed in the same scale of pay 
as for Excise Jawans. 

TELEPHONE OPERATORS 

22. The Revenue Department and the Government 
Press pointed that the Telephone Operators working in 
their Departments are allowed a lower pay scale than that 
sanctioned for their counter-parts in other Departments. 
The Committee note that the pay scales as revised in 1961 
after merger of D.A. are based on the revised scales of 
1958. They consider that the nature of duties of these 
operators being the same in whatever departments they are 
working, it would be just that a uniform pay scale of Rs. 80- 
135 is sanctiond to the Telephone Operators working in 
the various departments of Government irrespective of 
the difference in pay scales obtaining previously. The 
Committee, however, suggest that though the above pay 
scale may be given to the existing incumbents irrespective 
of their qualifications, future recruits to these posts should 
either be S.S.L.C., H.S.C., Matric or possess any other 
equivalent qualifications. 

HEAD CHOWKIDARS, CENTRAL SECRETARIAT 

BUILDINGS 

23. The two Head Chowkidars of T.S.P. represented 
that they have to supervise the work of Chowkidars, con¬ 
trol the traffic in the Secretariat premises, look after the 
duties of the Buildings Supervisor during his absence and 
also attend to duty even during holidays. They therefore 
requested that their existing pay scale of Rs. 55-70 is not 
commensurate with the heavy duties they are called upon 
to discharge and that they may be given at least the pay 
scale of Rs. 80-120, 
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24. In view of the onerous duties and responsibilities 
of the two Head Chowkidars supervising over 40 Chowki- 
dars, the Committee recommend that they may be given 
the pay scale of Rs. 70-2-90. 

25. We now deal with the various representations 
received in respect of specific departments either from 
the departments themselves or from the Service Associa¬ 
tions. 

THE MILITARY SECRETARY TO GOVERNOR 

26. The Military Secretary to Governor in his represen¬ 
tation to the Committee stated that the Accountant- 
Cashier working in his office was having the pay scale of 
Rs. 150-250, the same as that of Junior Superintendent 
before November 1961 but after the merger of D.A. with 
the pay scales, while the Junior Superintendents are given 
the pay scale of Rs. 180-350, the pay scale of the post of 
Accountant-Cashier has-been revised only to Rs. 180-320. 
It was also pointed out that before 1st November 1958 
while Junior Superintendents were in the scale of Rs. 140- 
190 the Accountant-Cashier of his office was having the 
scale of Rs. 140-10-200. It was therefore requested that the 
Accountant-Cashier may also be given the maximum of 
Rs. 350 instead of the existing Rs. 320. 

27. The Committee note that in general all the posts in 
the pay scale of Rs. 150-250 were revised to Rs. 180-320 in 
1961 revision but in the case of Junior Superintendents, 
the maximum has to be fixed at Rs. 350 due to creation of 
a common scale to both the Senior and Junior Superinten¬ 
dents. In the circumstances, the Committee feel that any 
departure in the present case will form a precedent for 
similar revision in other departments also. 

2, REVENUE DEPARTMENT 

28. Neither the Board of Revenue nor the Revenue 
Department has pointed out any anomalies in the pay 
scales of Revenue establishments. The N.G.O’s Associa¬ 
tion, however, represented as follows: — 

(a) The Head Clerk of a Revenue Divisional office on 
a fixed pay of Rs. 110 prior to 1st November 1958 is the 
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ministerial Head of the office and has to supervise the work 
of 10 clerks, of whom 2 or 3 are Upper Division Clerks 
the rest being Lower Division Clerks. Similarly, the 
Huzur Second Clerk in a Collector’s Office carries equal 
responsibilities and these two posts are also inter-change¬ 
able. The Pay Committee of 1958 ignoring the special 
features attached to these posts had brought them down 
to the level of Upper Division Clerks. The Madras Pay 
Commission had recommended a supervisory scale to this 
category of posts which was hitherto on a fixed pay of 
Rs. 110. The case of Head Clerks of the Taluk Office is 
also similar. 

(b) The post of Revenue Inspector in the Revenue 
Department is perhaps, the most important executive post 
at the base of the entire set up of the department. 
The Revenue Inspector attends to the collection of revenues 
of the State and sometimes faces serious risk to his person 
and is also required to pass Revenue tests Part I, II & III. 
Thus his duties and responsibilities are more onerous than 
those of a Lower Division Clerk, and therefore the least 
that could be done for this category of employees is to 
attach a special pay for these posts. 

(c) At the time of separation of Judiciary from the 
Executive, some of the Copyists in the Revenue Depart¬ 
ment were taken over by the Judicial Department and the 
rest were retained in the Revenue Department. The latter, 
are being paid only remuneration according to the work 
turned out by them plus D.A. of Rs. 30. The work turned 
out by the Copyists in the Revenue Department is identi¬ 
cally the same as that attended to by Copyists in the Judi¬ 
cial Department and therefore the allowance given to the 
Copyists in the Judicial Department may be extended to 
their counter-parts in the Revenue Department as well. 

(d) There is one Section Writer’s post in each of the 
Collector’s Offices. This post is not borne on the minis¬ 
terial service. In the Registration and Stamps Depart¬ 
ment also, there is a corresponding category of employees, 
for whom the Madras Government have given the pay 
scale of Rs. 90-140 for qualified and Rs. 70-100 for unquali¬ 
fied persons. Therefore, these posts may be made regular 
and assigned a suitable time scale on the pattern of the 



Madras scales and the Section Writers in the Revenue 
Department as well as those in the Registration Depart¬ 
ment may be treated alike in respect of pay scales. 

(e) The pay scales fixed for the posts of the Minor 
Irrigation staff particularly those of Supervisors, Over¬ 
seers and Clerk-curo- draftsman are not based on an assess¬ 
ment of the nature of duties and responsibilities assigned 
to them. The duties of the Minor Irrigation Supervisors 
are comparable with those of Assistant Engineers in 
P.W.D. etc., and the Minor Irrigation Overseers should be 
placed on par with Diploma holders in the P.W.D. by 
giving them the higher start of Rs. 145. 

(/) The Pay Committee has equated the post of Clerk- 
cum-draftsman with a Lower Division Clerk. Prior to 
pay revision, the former post carried a better scale than 
that of a Lower Division Clerk. The Clerk-cum-draftsman 
scrutinises estimates and bills of works and carries higher 
responsibilities than those of an ordinary clerk. In Madras, 
this post has been given the scale of 100-5-150. Hence the 
pay scale of clerk-cum-draftsman may be suitably revised. 

29. After considering carefully the above representa¬ 
tions, the Committee recommend that Huzur Second 
Clerks in Collectors’ Offices and Head Clerks of Divisional 
and Taluk Offices may be given a pay scale of Rs. 140-5- 
155-7^-200-10-220, which is a little higher than that of 
Upper Division Clerks without any supervisory allowance 
or special pay in addition. With regard to the suggestion 
for the grant of special pay to Revenue Inspectors, the Com¬ 
mittee find no justification for the grant of such special 
pay, as they were being treated on par with Lower Division 
Clerks for a very long time. As regards the pay for Copy¬ 
ists of the Revenue Department, on a reference made to 
the Revenue Department it is gathered that the volume of 
qopying work turned out in Judicial Department is com¬ 
paratively much more than that of the Revenue Depart¬ 
ment and therefore the Committee are unable to accept the 
request of the Association. Regarding Section Writers, 
the present position is that the temporary Section Writers, 
in the Registration Department drawing a fixed pay of 
Rs. 45 plus D.A. of Rs. 34 from 1st January 1961 were 
allowed a fixed pay of Rs. 70 with usual allowances from 
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1st November 1961 in Revenue Department’s G.O. Ms. 
No. 701, dated 3rd May, 1962. It appears that the tempo¬ 
rary Section Writers in the Registration and Stamps 
Department are appointed to cope with the seasonal rush 
of work connected with registration of documents etc., 
the minimum qualification fixed for recruitment being 
completed S.S.L.C. The chances of promotion to Clerks 
are rare, as the ratio fixed for promotion from temporary 
Section Writers to Lower Division Clerks is 1 : 6. As the 
temporary Section Writers are recruited only during cer¬ 
tain periods in a year, when there is a seasonal rush of 
work, it is desirable that instead of having a graded scale 
of pay for these posts, the present scale of Rs. 70 plus Rs. 10 
D.A. as sanctioned from 1st November 1961 may continue. 
The Committee also do not favour any change in the 
existing pay scales of the Minor Irrigation Supervisors, 
Sub-Overseers, Maistries etc., as they are based on the 
scales of pay obtaining in the P.W.D. With regard to the 
Minor Irrigation Ooverseers, the Committee are of the view 
that if these employees possess the qualification of L.C.E., 
as in the case of Overseers or Draftsmen of the P.W.Depart- 
ment, then there can be no objection to allow them the 
higher start of Rs. 145 in the pay scale of Rs. 110-180 as in 
the case of the P.W.D. employees. Lastly, in respect of 
Clerk-cura-draftsman, the Committee find that prior to 
revision in 1958, the Clerk-cum-draftsman was given the 
pay scale of Rs. 55-2-75-3-105 as against the pay scale of 
Rs. 50-2^-75-3-105 for Lower Division Clerks, thus having 
an initial higher start of Rs. 5 in the pay scale. In view 
of the responsibilities devolved on him, the Committee 
recommend two advance increments to clerk-cum-drafts- 
man in the pay scale of Rs. 80-150 applicable to Lower 
Division Clerks. 


3. EXCISE DEPARTMENT 

30. The Revenue Department represented that Deputy 
Commissioners of Excise in the pay scale of Rs. 800-100/2- 
1,000 were given the revised scale of Rs. 700-40-1,100, thus 
making a discrimination between them and the Deputy 
Commissioners of Commercial Taxes who though originally 
held the same scale of pay as that of Deputy Commissioners 
of Excise were allowed a better scale of Rs. 900-50-1,200. 
The Board of Revenue held that there was no reason to 
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suppose that the duties and responsibilities of Deputy 
Commissioners of Excise are less onerous or inferior to 
those of the Deputy Commissioners of Commercial Taxes. 
Having regard to the previous scales attached to these 
posts and lack of further avenues of promotion in the 
Revenue Department, it is recommended, that one of the 
posts of Deputy Commissioners of Excise may be allowed 
the higher scale of Rs. 900-1,200. 

31. The N.G.Os’ Association represented that while the 
pre-1958 pay scales of the Police and Prohibition Depart¬ 
ments were identical during the pay revision of 1958 and 
1961, two different pay scales were assigned for employees 
working in these departments giving higher scales to 
those working in the Police Department. The Committee 
consider that except in respect of the posts of Sub Inspec¬ 
tors and Assistant Prohibition Officers of the Prohibition 
Department, there is no justification for a revision of pay 
scales of the other categories of employees in this 
department such as Prohibition Guards, etc. As regards 
Sub-Inspectors and Assistant Excise Prohibition Officers, 
the Committee recommend that they may be given the pay 
scale of Rs. 125-200 and Rs. 200-350 as against their present 
scales of Rs. 125-180 and Rs. 180-320 respectively. 

4. SURVEY AND LAND RECORDS DEPARTMENT 

32. The Board of Revenue represented that the pay 
scales fixed for the non-gazetted employees of the Survey 
and Land Records Department by the Pay Committee of 
1958 and those sanctioned to the employees of the Central 
Survey Office during 1960 involved certain anomalies and 
that the same may be removed in the interests of smooth 
working of the Department. This Department comprises 
two separate services in the; Andhra Area and one service 
in the Telangana region viz., the Survey and Land Records 
Subordinate (Permanent) Service, the Survey and Land 
records Subordinate (Temporary) service and the Hyder¬ 
abad Cadre and Recruitment Rules respectively. For the 
first mentioned service, both minimum age and minimum 
educational qualifications are prescribed whereas for the 
other two categories such qualifications were not consi¬ 
dered necessary in regards most of the posts. Personnel 
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of the Andhra Survey and Land Records Subordinate 
(Temporary) Service were, before 1958, generally governed 
by fixed scales of pay in different grades whereas for those 
in the Andhra Survey and Land Records Subordinate 
(Permanent) Service, regular time scales of pay had been 
prescribed for all the posts. As a result of the revision of 
pay scales in 1958, certain anomalies are said to have arisen 
oesides a reduction of the time scales in some cases. For 
instance, a post formerly carrying a time scale of Rs. 190- 
275 has been made to start on a minimum of Rs. 150. The 
Head Computer who was formerly drawing a fixed salary 
of Rs. 100 is now made to draw Rs. 50 although in a definite 
time scale. Prospective incumbents in all these posts have 
to receive unfavourable scales of pay in almost all catego¬ 
ries. Disparities can be particularly noted in the category of 
Field Surveyors, District Surveyors, Inspectors of Survey 
and Land Records, Junior Draftsmen, Head Computer etc. 
It is also stated that the revised scales of pay fixed do not 
correspond to the responsibilities and duties of the posts. 
For instance, a District Surveyor who has to supervise the 
work of Upper Division Clerk in the Collector’s Office and 
who was getting more pay than the Upper Division Clerk 
formerly, has now been made to draw the same scale of pay 
as that of the latter. 

33. The whole issue was examined by Revenue Depart¬ 
ment in consultation with the Finance Department. The 
amendments as finally accepted by both the Finance 
Department and the Revenue Department have been 
placed before the Committee for their consideration. The 
Committee recommend that the pay scales as agreed to by 
Finance and incorporated in a consolidated statement 
(Annexure I) may be sanctioned subject to certain con¬ 
ditions such as:— 

(i) These revised pay scales should take effect from 
the date of orders and the pay fixation of the employees 
in the revised scales should be under normal rules. 

(ii) Hereafter, only fully qualified persons should be 
recruited to' these posts in view of the attractive scales 
sanctioned for these posts. Keeping in view the important 
nature of work, it. is not desirable that the posts should be 
manned by unqualified persons. The additional cost invol¬ 
ved is Rs. 6.44 lakhs per annum. 
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5. SETTLEMENT DEPARTMENT 

34. The N.G.Os’ Association represented that prior to 
1958 the posts of Superintendents in the Settlement 
Department were on a fixed pay of Rs. 120 per mensem 
but in the pay revision made in 1958, the posts were equat¬ 
ed with Upper Division Clerks and given the pay scale of 
Rs. 90-150 converted into Rs 125-200 after merger of D.A. 
from 1st November 1961. It is also pointed out that in 
Revenue Department’s G.O. No. 202, dated 7th February 
1962 their pay scale was further revised as Rs. 150-7^-210 
as a via media scale between that of a Superintendent and 
and Upper Division Clerk. The Association requested that 
they should be given the pay scale of a Superintendent. 
The Committee after considering the full implications of 
the proposal suggest that the scale of Rs. 150-210 may 
be revised as Rs. 140-5-155-7^-200-10-220 as in the case of 
Head Clerks of Revenue Divisional and Taluk Offices. 

6. REGISTRATION AND STAMPS DEPARTMENT 

35. The Revenue Department recommended that the 
District Registrars of the Registration and Stamps Depart¬ 
ment should be given two advance increments in the pay 
scale of Rs. 325-700 as these officers were enjoying such a 
higher start in their pay scale even prior to 1958. It was 
noted that prior to 1958, the District Registrars were 
started at the stage of Rs. 260 in th pay scale of Rs. 230-500. 
Having regard to the fact that these officers are normally 
promoted to Gazetted posts late in their career, the chances 
of promotion being also restricted and also the fact that 
they would not generally reach the maximum of the grade 
of Rs. 325-700 by the time of retirement, the Committee 
agree to the recommendation of Revenue to give a higher 
start to District Registrars at the stage of Rs. 365 tin the 
existing scale of Rs. 325-700. 

36. The N.G.Os* Association represented that the work 
of Sub-Registrars has of late greatly increased as a result 
of the tempo of departmental activities and the growth 
of Land Mortgage Banks, and the Co-operative Rural, 
Urban and Multi-purpose Societies. Their duties and 
responsibilities compare favourably with those of Co¬ 
operative Sub-Registrars or Sub-Treasury Officers. The 
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chances of promotion are also relatively lower when com¬ 
pared with those of either the Co-operative or the Treasury 
Department. It is therefore urged that the Sub-Registrars 
Grade II (Rs. 150-250) may be given the pay scale of 
Rs. 180-320 given to Sub-Treasury Officers and conse¬ 
quently the pay scale of Sub-Registrars Grade I (Rs. 220- 
320) be kept on par with that of Assistant Treasury Officers 
(Rs. 250-500). It is also requested that the Reserve Sub- 
Registrars may be allowed to draw the minimum of the 
scale applicable to the Sub-Registrars instead of the 
present practice of paying Rs. 80 on first appointment and 
Rs. 100 on passing the required tests. 

37. Having regard to the difference in the nature of 
duties of Sub-Registrars and Sub-Treasury or Assistant 
Treasury Officers, the Committee recommend no change 
in the existing pay scales of Sub-Registrars Grade I and II. 
As regards the Reserve Sub-Registrars, the Committee re¬ 
commend a stipend of Rs. 100 per mensem, throughout the 
period of training. 

38. The Association also requested that the posts of tem¬ 
porary Section Writers be made regular and assigned a suit¬ 
able time scale on the pattern of Madras posts. This 
subject has already been considered in detail by the Com¬ 
mittee in connection with the pay scale of Section Writers 
of the Revenue Department. 

7. COMMERCIAL TAXES DEPARTMENT 

39. The N.G.Os’ Association represented that the Bill 
Collectors of the Commercial Taxes Department are at the 
lowest rung and as their duties and responsibilities conv- 
pare favourably with Shroffs of the Treasuries and Accounts 
Department, it would be appropriate to equate these posts 
and treat them on par with Shroffs of the Treasuries 
Department. It is also suggested that the Commercial Tax 
Inspectors stand on par with Revenue Inspectors of the 
Revenue Department except that the Commercial Tax 
Inspectors comprise Upper Division Inspectors and Lower 
Division Inspectors with scales of pay applicable to Upper 
Division and Lower Division Clerks. Therefore the Asso¬ 
ciation suggested that these employees may be given the 
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same special pay as has been suggested by them for Reve¬ 
nue Inspectors. 

40. The Committee find that the present scale of pay of 
Bill Collectors in Commercial Taxes Department and that 
of Shroffs in the Treasuries Department is the same i.e., 
Rs. 70-100. Hence, it is recommended that 25 per cent of 
the posts of Bill Collectors may be given the higher scale 
of Rs. 80-120 as for Cashiers in Treasuries. As the Com¬ 
mittee have not recommended any special pay to Revenue 
Inspectors as requested by the Association, the question of 
grant of special pay to Commercial Tax Inspectors does not 
arise. 


8. SALES TAX APPELLATE TRIBUNAL. 

41. The Chairman, Sales Tax Appellate Tribunal, Hyder¬ 
abad represented that the pay scale of the Accountant- 
Member may be raised from Rs. 700-1,100 to Rs. 1,100-1,400 
for the following reasons — 

(i) The duties and responsibilities of the Depart¬ 
mental Member and the Accountant-Member are the 
same. 

(ii) At the time of the formation of Sales Tax Appel¬ 
late Tribunal, the Ex-Hyderabad Government sanctioned 
the pay scale of Rs. 800-1,100 to the Judicial Member and 
the pay scale of Rs. 600-1,100 to Official Member as well as 
the Accountant-Member. 

(iii) The Accountant-Member, as a member of the 
Tribunal sits in appeal over the orders of the Deputy 
Commisioner and therefore his pay scale cannot be less 
than that of the Deputy Commissioner, Commercial Taxes 
viz., Rs. 900-1,200. 

42. The Committee note that it has been decided by 
Government that the Accountant-Member should be given 
the same pay scale of Rs. 1,100-50-1,400 as for Departmental 
Member. 

9. ECONOMICS AND STATISTICS DEPARTMENT. 

43. The Director, Bureau of Economics and Statistics 
made the following recommendations, 
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(i) The pay scale of District Statistical Officers may 
be revised from Rs. 325-525 to Rs. 325-600 because during 
the discussions between the officers of Andhra Pradesh 
and the Administrative Intelligence Team of the Ministry 
of Community Development and Co-operation, Government 
of India, it was recommended that the status of a District 
Statistical officer should be a little higher than that of a 
Block Development Officer whose work he has to supervise. 

(ii) The pay scale of Rs. 325-600 for Assistant Direc¬ 
tors may be raised to Rs. 375-700 because these posts are in 
a higher category than those of District Statistical Officers 
who are generally promoted to these posts. 

(Hi) The pay scale of the two Deputy Directors (Eco¬ 
nomic Research and District Organisation) in the scale of 
Rs. 375-800 may be revised to Rs. 600-900 as in the case of 
Deputy Director, Planning. 

( iv) The Junior Computers in the pay scale of Rs. 80- 
150 may be allowed the higher start of Rs. 100 on par with 
graduate Lower Division Clerks. 

( v) Junior Investigators in the pay scale of Rs. 90-180 
were originally given the D.A. merged scale of Rs. 125-220 
but subsequently the P. & L.A. Department reduced the pay 
scale to Rs. 125-180. It is requested that the Junior Investi¬ 
gators may be given the pay scale of Upper Division Clerks, 
i.e., Rs. 125-220 for the existing incumbents on 1st Novem¬ 
ber 1961 and Rs. 125-200 for those promoted after 1st Nov¬ 
ember 1961. 

(vi) Senior Investigators may be given the pay scale 
of Rs. 180-350 instead of Rs. 180-320 on par with Superin¬ 
tendents. The N.G.Os’ Association requested that in view 
of the high academic qualifications prescribed for the post 
such as M.A., M.Sc., M.Com., or B.Com. (Hons.), in Statis¬ 
tics, Mathematics, Economics or Commerce or a Second 
Class B.A. or B.Sc., in Statistics, Mathematics, Economics 
or Commerce, the post may be given the pay scale of Agri¬ 
culture Demonstrators (Rs. 200-400). 

(vii) The pay scale of Progress Assistants may be 
revised from Rs. 125-180 on par with that of Extension 
Officers in the Blocks, 
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44. The Committee recommend as follows: — 

(i) In view of the nature of duties and responsibi¬ 
lities attached to the posts of District Statistical Officers, 
their pay scale may be raised from Rs. 325-525 to Rs. 325- 
600 as proposed by the department. 

(ii) The pay scale of Assistant Directors may be re¬ 
vised from Rs. 325-600 to Rs. 325-700 because these posts 
happen to be promotion posts for the District Statistical 
Officers. 

(iii) There is no justification to revise the existing 
pay scale of the two Deputy Directors. 

(iu) The Junior Computors may be allowed the 
higher start of Rs. 100 in the pay scale of Rs. 80-150 since 
in respect of posts for which the minimum educational 
qualification prescribed is a Degree, there is justification 
to give the higher start. Appointments to these posts are 
made from graduates only. 

(v) The suggestion of the Director of Bureau of Eco¬ 
nomics and Statistics with regard to the revision of scale 
of the Junior Investigators is not acceptable to the Com¬ 
mittee. 

(vi) The Senior Investigators may be given the pay 
scale of Rs. 180-350. 

(vii) The pay scale of Progress Assistants may be 
revised from Rs. 125-180 to Rs. 130-5-155-7^-200-10-220 in 
view of the onerous nature of duties and responsibilities 
attached to these posts. 

10. TREASURIES AND ACCOUNTS DEPARTMENT. 

45. The Director, Treasuries and Accounts Department 
made the following representations: — 

(i) The pay scale of Deputy Directors may be raised 
from Rs 375-800 with a special pay of Rs. 100 to Rs. 600-30- 
900. 


(ii) The pay scale of the post of Deputy Examiner, 
Local Fund Accounts may be raised from Rs. 500-800 to 



32 


Rs. 550-800 on par with that of Assistant Secretary, Andhra 
Pradesh Public Service Commission. 

(Hi) The District Treasury Officers, Accounts Officers 
and Assistant Examiners, Local Fund Accounts may be 
given the pay scale of Rs. 375-800 instead of the present 
scale of Rs. 350-600 with a selection grade of Rs. 500-800 for 
25 per cent of the posts. It has been pointed out that in 
Madras State, Treasury Officers are given the above pay 
scale of Rs. 375-800 plus a special pay of Rs. 100 per 
mensem. 

(iu) The pay scale of Sub-Treasury Officers may be 
revised from Rs. 180-320 to Rs. 220-10-320 on par with 
Deputy Tahsildars as their duties and responsibilities are 
no less onerous than those of the latter. The N.G.Os’ Asso¬ 
ciation also supported the above proposal in their 
Memorandum. 

( v ) The Military Pension Payment Deputy Tahsildar, 
Visakhapatnam was drawing a fixed pay of Rs. 120 per 
mensem on par with Huzur Head Accountants prior to 1958. 
It has been pointed that while at the time of separation 
of the Treasuries from the Revenue Department, Huzur 
Head Accountants were placed in the pay scale of Rs. 140- 
190, the fixed pay of Rs. 120 of the Military Pension Pay¬ 
ment Deputy Tahsildar was left untouched. Under 1958 
pay revision, the pay scale of the post has been revised 
as Rs. 90-150 and further revised to Rs. 125-180 under 1961 
revision. It has therefore been requested that as the offi¬ 
cer has to disburse pensions with jurisdiction over 4 taluks 
and attend to all work connected with Military Pensions, 
he may be given the pay scale of Rs. 180-320 on par with 
that of a Sub-Treasury Officer. 

(vi) Instead of the present two different pay scales of 
Rs. 80-120 and Rs. 70-100 for Senior and Junior Cashiers, a 
uniform pay scale of Rs. 80-120 has been recommended on 
the ground, that the qualifications prescribed for appoint¬ 
ment and the nature of work to be discharged by both the 
categories is one and the same. 

( vii ) The pay scale of Second Accountants may be 
revised on par with the pay scale of Superintendents. The 
N.G.Os’ Association repi'esented that the Upper Division 
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Accountants in Huzur Treasuries holding charge of sec¬ 
tions may be given a better scale because, as a principle, 
all posts carrying supervisory functions should get Super¬ 
intendents scale and if this is not possible, some addi¬ 
tional allowance to compensate for the additional work may 
be given. 

(uiii) The minimum of the pay scale of Rs. 200-400 
given to District Inspectors of Local Fund Audit Depart¬ 
ment may be raised to Rs. 220 on par with Deputy 
Tahsildars. 

(ix) The pay scale of Rs. 140-250 given to Head Clerks 
of the Local Fund Audit Department is not commensurate 
with their duties and responsibilities and their counter¬ 
parts in Madras are given the scale of Rs. 200-270 and 
therefore, their scale of pay may be suitably raised in con¬ 
formity with their duties, educational qualifications and 
responsibilities. 

46. The Committee after considering the above issues 
have arrived at the following conclusions: — 

(i) The Deputy Directors may be given the pay scale 
of Rs. 600-30-900 without any special pay for future, and 
no extra financial commitment is involved because the rise 
in the pay scale is set off by the abolition of the special pay. 

(ii) The comparison of the Deputy Examiner, Local 
Fund Accounts with the Assistant Secretary, Andhra Pra¬ 
desh Public Service Commission cannot be said to be cor¬ 
rect. In view, however, of his State-wide jurisdiction and 
the increased responsibilities involved due to formation of 
Panchayat Samithis, Zilla Parishads, etc., the Deputy Exa¬ 
miner, Local Fund Accounts may be given the pay scale of 
Rs. 550-40-750-50-800 as proposed by the department. 

(Hi) The present pay scale of District Treasury Offi¬ 
cers, Accounts Officers, etc., is Rs. 350-600 with a selection 
grade of Rs. 500-800 for 25 per cent of the cadre. The Com¬ 
mittee recommend that they may be given a uniform scale 
of Rs. 350-750 without any selection grade. 

( iv) The Committee do not find sufficient justifica¬ 
tion for revising the pay scale of Sub-Treasury Officers. 
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( v ) The present Military Pension Payment Officer, 
Visakhapatnam may be given the revised scale of Rs. 140- 
250 as personal to him. In future this post should form part 
of the subordinate Treasuries and Accounts cadre. 

(ui) The Cashiers of the Pension Payment Office have 
all along been enjoying a higher scale because of the heavy 
work load. Hence their pay scale of Rs. 80-120 cannot be 
extended to other Shroffs. 

(vii) The Committee consider that no anomaly is in¬ 
volved in the pay scale of Upper Division Accountants. 
However, in view of the supervisory nature of their duties, 
they may be given the pay scale of Rs. 140-5-155-7^-200-10- 
220 on par with Head Clerks of Revenue Divisional and 
Taluk offices. The Committee do not find sufficient justifi¬ 
cation for a further revision of the pay scale of Second 
Accountants. 

(mii) The Committee recommend that the District 
Inspectors, Local Fund Audit may be given a start of 
Rs. 220 in the scale of Rs. 200-400. 

( ix ) The Committee do not find sufficient justification 
for revision of the existing pay scale of the Head Clerks of 
the Local Fund Audit Department. 

A. INFORMATION AND PUBLIC RELATIONS 
DEPARTMENT. 

47. The following proposals were put up by the Director 
of Information and Public Relations regarding further re¬ 
vision of pay scales of technical employees of that 
department: — 

(a) The pay scale of the Assistant Radio Engineers 
(Rs. 325-600) may be raised to Rs. 350-750 on par with that 
of Assistant Engineers in the Public Works Department, as 
their qualifications and duties are similar. 

(b) The pay scale of Technical Assistants and Junior 
Van Supervisors (Rs. 180-320) may be raised to Rs, 250-400 
on par with that of Junior Engineers in the Public Works 
Department, as their duties and responsibilities are stated 
to be similar, 
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(c) While the Technical Assistants and Junior Van 
Supervisors are given the scale of Rs. 180-320, Radio 
Supervisors (Diploma Holders) are allowed the scale of 
Rs. 180-350, the pre-revised scale for both the categories of 
employees (Rs. 150-250) prior to 1961 being the same. As 
the appointment to the posts of Technical Assistants and 
Junior Van Supervisors is said to be made by promotion 
from among the Radio Supervisors, it is stated that it is 
anomalous to give the latter a higher pay scale than that 
of the former. 

(d) Radio Supervisors (B.E., Tele-Communications or 
M.Sc. Wireless) who are given the higher start of Rs. 210 
in the pay scale of Rs. 180-350 may be given the pay scale 
of Rs. 250-400, the same as that given to Engineering 
Graduates in Public Works Department. 

(e) Radio Supervisors (Diploma holders, such as 
L.R.E., L.T.E., etc.), who are given the pay scale of Rs. 180- 
350 may be given the scale of Rs. 180-400 on par with 
Supervisors in the Public Works Department possessing 
similar qualifications of L.C.E., L.M.E. and L.E.E., etc. 

(f) Third Grade Draftsmen with Diploma qualifica¬ 
tion of L.R.E. or L.T.E., appointed in the pay scale of 
Rs. 110-180 may be allowed the higher start of Rs. 145 on 
par with Diploma-holder Draftsmen in the Public Works 
Department. 

( g) The pay scale of Battery Mechanic of Rs. 55-70 
may be raised to Rs. 70-100 as obtaining in some other 
departments as the low scale given to this employee is not 
commensurate with the duties attached to the post. 

48. The N.G.Os’ Association represented that the 
Cinema Operators of this department may be given the pay 
scale of Rs. 125-220 instead of Rs. 115-150 already allowed 
on the analogy of the pay scale given to the Cinema Opera¬ 
tor in Agriculture Department, the duties attached to both 
these posts being the same. 

49. The Committee feel that the case for the revision of 
pay scales of Assistant Radio Engineers, Technical Assis¬ 
tants, Radio Supervisors both Degree and Diploma Hoi- 
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ders deserves consideration and accordingly recommend 
the following scales: — 

Pay scale as 

Name of the Post. Present Pay scale recommended by 

the Committee. 


(1) Asst. Radio Engineers .. Rs. 325-600 

(2) Degree Holders (i. e.) 

B E. (Tele-communi¬ 
cation) or M.Sc. 

(Wireless). .. Rs. 180-350/ 

210 

Junior Van Supervi¬ 
sors and Technical 

Assistants. .. Rs. 180-320 

(3) Radio Supervisors 

( Diploma Holders 

such as L.R.E., L.T.Es).. Rs. 180-350 

The Committee also agree that Diploma-holders such as 
L.R.Es. and L.T.Es may be allowed the higher start of 
Rs. 145 in the case of Draftsmen appointed to the scale of 
Rs. 110-180 as is allowed to their counterparts in the Pub¬ 
lic Works Department. The Committee further agree to 
the revision of the pay scale of the Battery Mechanic from 
Rs. 55-70 to Rs. 70-100. Regarding the Cinema Operators, 
the Committee feel that while there is no justification for 
further enhancement of pay scale of the post of Cinema 
Operator in this department, they consider that the higher 
pay scale given to the Cinema Operator working in the 
Agriculture Department on which the present request is 
based is on the high side and hence recommend that the pay 
scale of Cinema Operator in the Agriculture Department 
may also be reduced to Rs. 115-150 for future entrants. The 
existing higher pay scale of Rs. 125-220 may continue as 
personal to the existing incumbent. 

12. TRANSLATION DEPARTMENT. 

50. The Translation Department represented that: — 

(i) the pay scale of Assistant Translators may be 
raised from Rs. 180-350 to Rs. 250-500 on par with Transla- 


Rs. 325-700 

•* 

Rs. 220-10-280- 
f 15-400 

i 

J 

Rs. 180-400 
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tors in the Legislature Secretariat as their duties and res¬ 
ponsibilities are quite similar; and 

(ii) the pay scale of Junior Assistants may be raised 
from Rs. 125-180 to Rs. 125-200 on par with Assistant Trans¬ 
lators in the Legislature Secretariat, as their duties are 
quite similar. 

51. The Committee consider that the nature of duties of 
the Assistant Translators and Junior Assistants in the 
Translation Department is highly technical and therefore 
they deserve better treatment. The Committee, therefore 
recommend that Assistant Translators in this department 
as well as those working in the Information Department at 
present in the pay scale of Rs. 180-350 may be given the pay 
scale of Rs 200-10-250-15-400 and that Junior Assistants at 
present in the pay scale of Rs. 125-180 may be given the 
pay scale of Rs. 125-200. 

13. ANTI-CORRUPTION BUREAU. 

52. The Director, Anti-Corruption Bureau represented 
that as the post of Accountant in his office involves more 
arduous duties and responsibilities than the post of an 
Upper Division Clerk, the pay scale of the Accountant 
should be higher than that of the Upper Division Clerk. 
This issue has been considered separately by the Commit¬ 
tee as a general one applicable to all departments of 
Government and hence this does not require any special 
consideration here. 

14. PLANNING AND COMMUNITY DEVELOPMENT 

DEPARTMENT. 

53. The N.G.Os’ Association in its memorandum put 
up to the Two-Man Committee made the following 
requests: — 

(a) The Village Level Worker who has to undergo 2 
years’ training in addition to passing Matriculation Exami¬ 
nation and on whom the success of the programme of Com¬ 
munity Development largely depends, should be enthused 
to shoulder higher responsibilities cast upon him by pres¬ 
cribing a suitable scale of pay. 

(b) Before 1958 the post of Selection Grade Village 
fcevel Worker was in the pay scale of Rs, 100-5-120, In the 
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1958 and 1961 pay revisions, it was equated with that of an 
Upper Division Clerk and allowed his pay scale. In view 
of this and the multifarious duties attached to the post of 
Selection Grade Village Level Worker, a suitable higher 
scale may be evolved for this post. 

(c) The pay scale of Social Education Organiser may 
be suitably revised further in view of the fact, that the 
existing incumbents are mostly graduates and that their 
chances of promotion are meagre and their duties are 
exacting and delicate. 

54. The Committee after examining the above requests 
came to the conclusion that no anomaly falling within their 
terms of reference is involved and that there is no genuine 
case for upward revision of the pay scales of the above 
posts. 

55. The Planning Department represented that the 
Mechanical Supervisor in the pay scale of Rs. 180-400 work¬ 
ing in that department has no chance of promotion, his 
being a solitary post of its kind. It has also been stated that 
he is in charge of repairs of all the vehicles of that depart¬ 
ment in Telangana area and therefore proposed the pay 
scale of Rs. 325-525 on the analogy of the pay scale of the 
Area Transport Officer, Vijayawada. In view of the one¬ 
rous duties discharged by the Supervisor and the lack of 
chances of future promotion, the Committee recommend 
for this post the pay scale of Rs. 230-475. 

15. PANCHAYAT RAJ DEPARTMENT. 

56. The Panchayat Raj Department has represented that 
before 1959, the posts of Superintendents in District Boards 
(now Zilla Parishads) carried the higher scale of Rs. 90-120 
as against the pay scale of Rs. 70-100 given to Upper Divi¬ 
sion Clerks working in the said offices and that under 1959 
pay revision both the Superintendents and Upper Division 
Clerks were given the same pay scale of Rs. 90-150 with a 
supervisory allowance for the former. It was pointed out 
that representations are being received from the employees 
of Zilla Parishads expressing dissatisfaction against the 
sanction of the same scale referred to above for both the 



categories of employees and requesting that Superinten¬ 
dents in Zilla Parishad Offices be given the same pay scales 
applicable to Superintendents in Government offices. 

57. The Committee obser ve that under 1959 pay revision 
Lower Division Clerks and Upper Division Clerks working 
in Zilla Parishads were given the same scale of pay as that 
of their counter-parts in Government offices, though their 
pre-revised scales were quite different. In the circum¬ 
stances, the Committee feel that there is some justification 
in the proposal for Superintendents working in the offices 
of Zilla Parishads being allowed at least the pay scale of 
Rs. 160-7|-220-10-250 as their pre-1959 pay scale of Rs. 90- 
120 was far lower than that of Superintendents in the 
Government Departments (Rs. 140-190). 


58. The Andhra Pradesh District Panchayat Officers’ 
and Divisional Panchayat Officers’ Association represent¬ 
ed that:— 

(i) There is need for bifurcation of the existing Rev¬ 
enue Districts for purpose of appointment of District Pan¬ 
chayat Officers. 

(ii) The pay scale of District Panchayat Officers may 
be raised from Rs. 325-525 to Rs. 375-800 as today the Dis¬ 
trict Panchayat Officer is virtually a personal assistant to 
the Collector for Panchayat work and he has had wider 
territorial jurisdiction than that of a Revenue Divisional 
Officer. 

(hi) The pay scale of Divisional Panchayat Officers 
may be raised from Rs. 200-375 to Rs. 250-500 on par with 
that of Block Development Officers as their duties are no 
less onerous than those of the latter. 

(iv) The pay scale of Deputy Panchayat Officers (in¬ 
cluding Extension Officers of Panchayats) may be raised 
from Rs. 140-250 to Rs. 220-10-320 on par with that of 
Deputy Tahsildars. It was pointed out that while Exten¬ 
sion Officers for Agriculture, Animal Husbandry and Co¬ 
operation are allowed higher scales of pay, it will not be 
equitable to place Extension Officers, Panachayats in a 
comparatively lower pay scale. 
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59. The Committee after examining the above requests 
and keeping in view of the role assigned to Panchayat Offi¬ 
cers in the development of Panchayat Raj, recommend that 
their scales of pay may be revised as under: — 

(a) District Panchayat Officer: — 

From Rs. 325-20-525 to Rs. 325-20-425-25-600 sub¬ 
ject to the stipulation that 50 per cent of the vacancies of 
First Grade Municipal Commissioners will be filled up by 
promotion from this cadre and 50 per cent from Second 
Grade Municipal Commissioners by rotation. 

(b) Divisional Panchayat Officer : — 

From Rs. 200-10-300-15-375 to Rs. 220-10-280-15-400. 

(c) Deputy Panchayat Officer: — 

From Rs. 140-74-170-10-250 to Rs. 160-7**220-10-250. 

16. LOCAL ADMINISTRATION DEPARTMENT. 

60. The Second Grade Municipal Commissioners, 
Andhra Pradesh, in their representation to the Commit¬ 
tee expressed that the revision of pay scale of Third Grade 
Municipal Commissioners from Rs. 200-10-300 to Rs. 150- 
300 and that of the Second Grade Commissioners from 
Rs. 300-30/2/420 to Rs. 250-450 in 1958 revision brought 
in their wake certain anomalies due to reduction in the 
initial pay of the revised scales. They pointed out that 
due to reduction in the minimum pay in the above scales, 
new appointees to the above posts after revision were put 
to loss in emoluments and that the revision by the Pay 
Committee was also not in accord with the objects' set out 
by the States Reorganisation Committee that such a re¬ 
vision “can only be upwards”. They, therefore requested 
that the pay scales of Second and Third Grade Municipal 
Commissioners as obtaining prior to 1st November 1958 
should be restored to enable them to get their pay refixed 
in the latest revised scales. 

61. The Committee after examining the above propo¬ 
sals feel that the above representation merits some con¬ 
sideration. Since the existing pay scales of Sepond and 
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Third Grade Municipal Commissioners are the same as 
those of District Panchavat and Divisional Panchayat 
Officers, the Committee recommend that they may be 
given the same pay scales as are recommended for the 
latter, viz., Rs. 325-600 for Grade II Commissioners and 
Rs. 220-400 for Grade III Commissioners subject to the con¬ 
dition that promotions to the posts of First Grade Munici¬ 
pal Commissioners will be in the ratio of 50:50 both from 
Second Grade Municipal Commissioners and District 
Panchayat Officers. 

17. HYDERABAD MUNICIPAL CORPORATION. 


62. The Examiner of Accounts, Hyderabad Municipal 
Corporation represented that the maximum of the pay 
scale attached to the posts of Examiner of Accounts, 
Deputy Commissioner, Assessor and Collector and the 
Secretary, Hyderabad Municipal Corporation was the 
same before the pay revision of 1961, viz., Rs. 850. In 1961 
the maximum of the above posts except that of the Exa¬ 
miner. was raised to Rs. 1,000, while that of the Examiner 
was raised to Rs. 950. He therefore requested that in view 
of the above fact and also the arduous nature of his duties 
and responsibilities, the maximum of his scale may also 
be raised to Rs. 1,000 as in the case of the officers men¬ 
tioned above. 

63. It is recommended that having regard to the respon¬ 
sibilities attached to the post of Examiner of Accounts as 
the Head of the entire Accounts Organisation of the Cor¬ 
poration, the post deserves to be given the scale of Rs. 500- 
30-800-40-1 000 as compared to the scale of Rs. 600-1,000 
fixed for the other posts. The Committee also note that 
the present incumbent is in receipt of a special pay of 
Rs. 100 in addition to his scale of pay. In view of the 
improved scale of Rs. 500-1.000 now recommended, the 
Committee feel that there is no justification for continu¬ 
ance of the special pay for future incumbents appointed 
to this post. The present incumbent may, however, be 
allowed to draw the special pay as personal to him. 
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18. SECUNDERABAD MUNICIPAL CORPORATION. 

64. The Additional Commissioner, Secunderabad Muni¬ 
cipal Corporation has represented that: — 

(i) While Sanitary Sub-Inspectors in the scale of 
Rs. 42-54 before revision of pay scales were subordinate 
to Sanitary Supervisors who were in the scale of Rs. 54-81 
in the Secunderabad Municipality, both of them were given 
the same pay scale of Rs. 50-85 under 1958 revision and 
Rs. 80-120 after merger of D.A. The designation of the 
Sanitary Sub-Inspectors was somewhat misleading in as 
much as they possess neither any academic qualification 
nor any technical qualification and that their duties are 
only to supervise the work of the labour (scavengers), 
etc., under them. 

(it) While Food Inspectors are recruited from the 
category of qualified Sanitary Inspectors, they are given 
the same pay scale of Rs. 75-150 as in the case of Ration 
Food Inspectors for whom no special qualifications are 
required. The former should therefore be given the pay 
scale of Senior Sanitary Inspectors in the Public Health 
Department, i.e., Rs. 100-200 under 1959 revision and 
Rs. 140-250 after merger of D.A. 

(iiii) In the Anti-Rabie Centre, Secunderabad, there 
is a Lady Attendant who passed S.S.L.C. and underwent 
one year’s training in Nursing Course and gives injec¬ 
tions, etc., but the pay scale of the post is stated to be only 
Rs. 35-11-50 on par with Day as. In view of the important 
nature of her duties and responsibilities, she at least de¬ 
serves the pay scale of a compounder. 

65. The Committee, while observing that the pay scale 
of both the Sanitary Sub-Inspectors and Sanitary Super¬ 
visors may be the same, i.e., Rs. 80-120. the Sanitary 
Supervisors with the minimum general educational quali¬ 
fication and necessary technical qualifications (3 months 
refresher course) which should be insisted upon for all 
future recruits, may be given a higher start with two 
advance increments in the above pay scale. It is also ob¬ 
served that Food Inspectors and qualified Sanitary Ins¬ 
pectors who were in the pay scale of Rs. 60-130 prior to 
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1959 were given the pay scale of Rs. 75-150 under 1959 
revision and naturally the pay scale of Rs. 110-180 after 
the merger of D.A. 

66. The Committee are informed by the administrative 
department that posts of Food Inspectors carry the pay 
scale of the Junior Sanitary Inspectors working under 
Government and that the holders of these posts cannot be 
allowed the pay scale of Rs. 140-250 of the Senior Sanitary 
Inspectors simply because they have been designated as 
Food Inspectors along with Senior Sanitary Inspectors. 
Thus, there is no anomaly in the pay scales of Food Ins¬ 
pectors of the Corporation. The posts of Food Inspectors 
in the Corporation and those belonging to Government 
have to be considered as 2 different categories. As regards 
the Lady Attendant working in the Anti-Rabic Centre, 
Secunderabad, it is recommended that the post (Rs. 35-50 
pre-1958 pay scale) may now be treated on par with Grade II 
Vaccinators and allowed the pay scale of Rs. 80-120. 

19. JUDICIAL DEPARTMENT. 

67. Proposals received from the High Court and the 
N.G.Os’ Association regarding employees of Judicial 
Department arc summarised below: — 

(1) Sheristadars of District and Sessions Courts in 
the districts in Andhra area in the pay scale of Rs. 180-375 
and Superintendents working in District Courts in Telan- 
gana area who are the chief ministerial officers of the 
Judicial Department may be given the pay scale of 
Rs. 250-500 on par with Huzur Sheristadars of the Rev¬ 
enue Department, as the nature of their duties is almost 
identical. In support of this, it is mentioned that the 
Madras Pay Commission have accorded a common pay scale 
of Rs. 250-400 to both these categories of employees. 

(2) Sheristadars of Sub-Courts and Head Clerks of 
District Courts in the pay scale of Rs. 140-250 hold super¬ 
visory posts with much greater responsibilities than those 
of Upper Division Clerks and as such, these posts may be 
classified as supervisory and the pay scales applicable to 
supervisory posts may be assigned to them. 
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(3) While the Central Nazirs of Andhra are given 
the pay scale of Rs. 90-180, their counterparts in Telan- 
gana area are given the pay scale of Rs. 100-200 in 1958 
revision. The duties and responsibilities of the posts of 
Central Nazirs do not admit of equation with Upper Divi¬ 
sion Clerks in as much as these are promotion posts to 
Upper Division Clerks. The Madras Pay Commission 
have equated the posts of Central Nazirs with Sherista- 
dars of Sub-Courts and Head Clerks of District Courts. 
The same principle be followed in this State also. 

(4) The Head Clerk of the District Munsif’s Court 
and the Deputy Nazir in charge of process establishment 
are inter-transferable. These posts have been equated 
with Upper Division Clerks and given the pay scale of 
Rs. 125-200. Being charged with supervisory functions, 
a suitable scale consistent with the responsibilities maj' 
be evolved for them. The Head Clerks, Deputy Nazirs, 
Munsifs’ Courts and Translators, District Courts may all 
be given a reasonable scale of pay. 

(5) Before 1st November 1958 copyists in the High 
Court copying 49,000 words were allowed remuneration 
at the rate of annas 2 for every 175 words subject to a 
minimum remuneration of Rs. 35 per mensem while those 
in other courts copying 42,000 words were allowed only 
Rs. 30. In 1958 revision, both the above categories of 
copyists were allowed the minimum uniform remunera¬ 
tion of Rs. 35, while the quantum of copying work to be 
turned out was not changed. They are also not in receipt 
of compensatory allowance admissible to all Government 
employees and the machine allowance of Rs. 2-50 now 
paid is said to be too meagre and it is requested that it 
may be raised to Rs. 10 per mensem as in the case of 
Typists. The Government of Madras have sanctioned the 
time-scale of Rs. 70-2-100 to the Copyists for copying the 
minimum of 42,000 words plus remuneration of 7£ nP. for 
every 100 words or part in excess thereof. In addition 
they are also given D.A. and other allowances. The High 
Court has therefore recommended the grant of the same 
revised scale and other allowances to the Copyists in 
Andhra Pradesh or in the alternative to give them a remu¬ 
neration of 15 nP. for 175 words fixing the initial mini¬ 
mum remuneration of Rs. 35 for 42,000 words in the case 
of all Copyists. Copyists being Government servants it 
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is also recommended that they may be allowed compen¬ 
satory allowance as in the case of all other Government 
servants. 

(6) Examiners and Readers in the pay scale of 
Rs. 45-1-55 and Rs. 45 respectively obtaining prior to 1958 
were given the revised pay scale of Rs. 41-2-65 from 1st 
November 1958 and Rs. 70-2-100 from 1st November 1961. 
The N.G.Os’ Association requested that as the above posts 
require the minimum general educational qualification as 
in the case of Lower Division Clerks and as the nature of 
duties of Examiners is definitely different from that of 
Amins, etc., they may be given the same pay scale as for 
Lower Division Clerks. It is mentioned that in Madras State 
they were given the same start of Rs. 90 in the pay scale 
of Rs. 90-125 while the Lower Division Clerks are given 
the pay scale of Rs. 90-140. On this analogy, the High Court 
has recommended the same start of Rs. 80 as in the case 
of Lower Division Clerks in the pay scale of Rs. 80-120. 

(7) Amins of the Judicial Department and Shroffs 
of the Treasuries and Accounts Department may be kept 
on a uniform scale. 

(8) While inviting attention to the proceedings of 
the Conference of Chief Justices held in New Delhi to the 
effect that the posts in the High Court should be equated 
with the corresponding posts in the State Secretariats, it 
has been recommended that the post of Registrar of the 
High Court may be placed in the scale of pay of a Secre¬ 
tary to Government in the selection grade, viz., Rs. 1,800- 
100-2,000 and if this is not possible, he may be given a 
special pay of Rs. 250 in addition to his grade pay be¬ 
sides free residential quarters or house rent allowance in 
lieu thereof. 

(9) The Deputy Registrar, High Court may be given 
the pay scale of Rs. 900-50-1,200 on par with Deputy 
Secretaries, as their duties are of a similar nature. 

(10) The Assistant Registrars, High Court may be 
given the same pay scale of Assistant Secretaries, i.e., 
Rs. 550-40-750-50-800 for the reasons advanced in the case 
of Registrar and Deputy Registrar, 
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(11) Appeal Examiners, Superintendents (Adminis¬ 
tration), and Bench Clerks constituting category 3 of Divi¬ 
sion II of the High Court Service in the pay scale of 
Rs. 200-375 may be given the pay scale of Rs. 250-500 on 
par with Secretariat Superintendents as the present scale 
is too low and many of the experienced members from 
this category are going out even as Judicial Second Class 
Magistrates, thus causing serious handicap to the work in 
the office of the High Court. 

(12) The duties of Shorthand-writers in the High 
Court who were placed in the pay scale of Rs. 180-400 are 
as onerous as the work of Reporters in the Legislature 
Secretariat and as such, they may be given the pay scale 
of Rs. 250-10-300-15-450-25-500 as was given to Short¬ 
hand-writers in Madras. It is added that the pay scale of 
Reporters in the Legislature Secretariat is Rs. 250-20-450- 
25-500. 

(13) There are 3 posts of Managers in the High 
Court in the pay seal ■ of Rs. 250-10-300, which was re¬ 
vised to Rs. 200-350 in 1958 and to Rs. 250-450 in 1961 
revision. It is stated that they have to supervise the work 
of about 40 clerks. It is therefore proposed that as the 
posts of Superintendents, Bench Clerks and Shorthand- 
writers are proposed to be placed in the scale of Rs. 250- 
500, the posts of Managers may also be placed in the above 
pay scale with a special pay of Rs. 50 as supervisory 
allowance. 

(14) Special. Clerks and Translators who are in the 
pay scale of Rs. 150-10-250" from 1st November 1961 may 
be given the pay scale of Rs. 180-320 as their work in the 
High Court both at the desk and in the open court is more 
onerous and difficult. In support of the proposal, it is 
pointed out that Translators in the Information and Pub¬ 
lic Relations Department are given the pay scale of 
Rs. 180-350. 

(15) Before 1958, the posts of Nazirs in Munsif- 
Magistrates’ Courts in Telangana area carried a pay scale 
of Rs. 75-3-105. The above pay scale was revised to 
Rs. 85-120 and Rs. 115-150 with effect from 1st November 
1961. It is represented that these posts were equated with 
those of Deputy Nazirs in Andhra area in the scale of 
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to be the same, the Nazirs in Telangana area should also 
be given the revised scale of Rs. 125-200 given to Deputy 
Nazirs in Andhra area. 

(16) Translators and Mir Munshis in Telangana 
area carried the pay scale of Rs. 75-3-105 which was re¬ 
vised to Rs. 62-120 with effect from 1st November 1958 
and Rs. 100-150 with effect from 1st November 1961. It is 
stated that these posts were equated to the corresponding 
posts of Translators in District Courts in Andhra in the 
pre-1958 pay scale of Rs. 80-110 revised as Rs. 90-150 from 
1st November 1958 and to Rs. 125-200 from 1st November 
1961 as the duties and responsibilities of the posts of 
Translator’s and Mir Munshis in Telangana area are 
similar to those of Translators working in the District 
Courts in Andhra area. The High Court has recommended 
a uniform pay scale of Rs. 125-200 for these posts both in 
Andhra and Telangana area. 

(17) The Manager in the office of the Advocate- 
General was given the pay scale of Rs. 100-200 before 1961 
and Managers in Government Pleaders’ and Public Pro- 
secutors’ offices were given the pay scale of Rs. 90-180, 
while the Manager in the office of the Editor. Indian Law 
Report office was at first given the pay scale of Rs. 90-150 
but subsequently enhanced to Rs. 100-200 by Law 
Department in i960. It is pointed out that when all 
Managers are required to discharge similar duties and 
when the offices of the Public Prosecutor and Government 
Pleader are bigger than those of Advocate-Genei’al and 
Editor, Indian Law Reports, the Managers working in the 
former offices should be given the pay scale of Rs. 150-300 
while retaining the pay scale of Rs. 140-250 to the 
Manager in the office of the Editor, Indian Law Reports. 

(18) There is a post of an Overseer in the High Court 
in the pay scale of Rs. 180-320, Ilis duties are in the nature 
of those of a Care-Taker in other departments. The High 
Court has recommended the pay scale of Rs. 200-20-400 as 
the Care-Taker of the Secretariat is placed in the pay scale 
of Rs. 250-500, the scale sanctioned for Secretariat 
Superintendents. 
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68, The Committee after full consideration of the 
above issues feel that while the duties of Sheristadars in 
the District and Sessions Courts and Superintendents 
working in District Courts in Telangana bear no compari¬ 
son to those of Tahsildars with whom the Huzur Sheris¬ 
tadars have been equated, they may be given a slightly 
higher pay scale of Rs. 200-10-250-15-400 as compared to 
the pay scale of Rs. 250-500 given to Huzur Sheristadars. 
As regards the pay scale of Sheristadars of Sub-Courts and 
Head Clerks of District Courts, these officers as well as 
Central Nazirs are already enjoying a pay scale of 
Rs. 140-250 which is higher than that of Upper Division 
Clerks. Where Central Nazirs in Andhra region are in a 
lower scale of pay, they may also be placed in the above 
pay scale. The Committee, however, do not agree to the 
contention of the Association that the Head Clerks and 
Deputy Nazirs, District Munsiff Courts and Translators, 
District Courts be given a separate scale of pay on a level 
higher than that of an Upper Division Clerk. As regards 
Copyists, the Committee consider it difficult to allow the 
Copyists the pay scale obtaining in Madras State in view 
of the existing low pay of Rs. 55. The Committee, however, 
recommend a pay scale of Rs. 60-2-90 for copying a mini¬ 
mum of 42,000 words plus remuneration of nP. for 
every 100 words or part in excess thereof, their qualifica¬ 
tions, out-turn of work, etc., being the same. The Com¬ 
mittee also agree that the Copyists having been given a 
graded scale of pay and treated on par with regular Gov¬ 
ernment servants, they may be allowed the usual compen¬ 
satory allowance also on par with other Government em¬ 
ployees As regards Examiners and Readers, as they are 
said to possess the minimum general educational qualifi¬ 
cation, ’the Committee agree to their being given the 
initial pay of Rs. 80 in the pay scale of Rs. 80-2-90-3-120 
as recommended by the High Court. The Committee 
similarly recommend the pay scale of Rs. 125-200 being 
applied to the posts of Nazirs in Munsif-Magistrates’ 
Courts in Telangana as for Deputy Nazirs in Andhra area. 
The Committee also recommend that the posts of Trans¬ 
lators in District Courts in Andhra and Translators and 
Mir Munshis in Telangana area may be placed in the uni¬ 
form pay scale of Rs. 125-200. It is further recommended 
that since the pay scale of the Manager in the office of 
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Indian Law Reports has been revised on the analogy of pay 
scale obtaining in the office of Advocate-General, the same 
scale of pay, i.e., Rs. 140-250 may be extended to the 
Managers in the offices of Government Pleaders and 
Public Prosecutors, attached to the High Court. 

69. The posts of the Registrar, Deputy Registrar and 
Assistant Registrars of the High Court have never been 
equated with those of Secretaries, Deputy Secretaries and 
Assistant Secretaries to Government. There is no ano¬ 
maly involved in these cases, nor is there any other justi¬ 
fication for equating these posts with the Secretariat 
posts. 

70. Before 1958 the Appeal Examiners and Superinten¬ 
dents, were in the same pay scale as Superintendents of 
Directorates. In 1958, however they were allowed 
Rs. 170-300 while the Superintendents were given the pay 
scale of Rs. 150-300 only. Again in 1961 they were given 
the higher scale of Rs. 200-375 while the Superintendents 
of other offices were allowed the pay scale of Rs. 180-350. 
The Committee, therefore, feel that no further concession 
is warranted. There is no case for revision of the pay 
scale of Shorthand-writers. In view of the responsibili¬ 
ties attached to the posts, the Managers of the High Court 
may be placed in the pay scale of Rs. 250-500 without any 
special pay. The Committee do not find justification for 
a further revision of the pay scale of special clerks or that 
of Translators of the High Court. They, however, recom¬ 
mend that the Overseer in the High Court whose duties 
are stated to be similar to those of a Care-Taker, may be 
allowed the pay scale of Rs. 180-375, which is being recom¬ 
mended for the Care-Taker, State Legislature. 

20. POLICE DEPARTMENT. 

71. The Inspector-General of Police made the following 
recommendations: — 

(a) The duties and responsibilities of the Subedars- 
Major, Subedars, Jamedars, etc., of the Andhra Pradesh 
Special Police Battallions are almost identical to those .of 
Reserve Inspectors, Reserve Sub-Inspectors, etc., of the 
District Armed Reserves and those of Havildars Major and 
Havildars to those of Assistant Reserve Sub-Ins¬ 
pectors and as such, the former should also be 
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given the same pay scales as those of the latter. 
It is urged that there was uniformity in the pay scales of 
these two categories in the ex-Hyderabad State though the 
pay scales of the Special Police are lower than those of the 
regular Police Force in Andhra. 

(b) The pay scales emerging from the two revisions 
of 1958 and 1961 are overlapping and the general princi¬ 
ple that a person holding a higher post should get the 
higher time scale of pay with the minimum start equal to 
the maximum in the time scale of the lower post is not 
followed, with the result that an officer of lower rank 
drawing more pay has to work under an Officer drawing 
less pay in the higher pay scale applicable to him and 
consequently no effective supervision could be exercised 
on the former by the latter. 

(c) While the pay scale of Supervisors in the Police 
Radio Branch is Rs. 140-250 with a Radio Special pay 
Rs. 35 per mensem, there are two different scales of pay 
for Radio Supervisors, viz., Rs. 140-250 for certificate- 
holders and Rs. 180-350 for Diploma-holders in the Broad¬ 
casting Department. It has, therefore been requested to 
revise the pay scale of the Supervisors in the Police Radio 
Branch to Rs. 180-350 with a higher start of Rs. 210 for 
degree-holders as in the case of the Radio Supervisors of 
the State Broadcasting Department and in addition, the 
technical special pay of Rs. 35 per mensem. 

( d) Under the existing orders, typists with general 
educational qualifications but with lower typewriting 
qualifications are allowed only a fixed pay of Rs. 80 while 
such persons appointed as clerks are given a graded scale 
of pay of Rs. 80-150 which is anomalous. 

(e) Second Grade Stenos in the pre-revised scale of 
Rs. 130-190 and working in the Offices of Heads of Depart¬ 
ments are allowed the revised scale of Rs. 125-200 from 
1961 and those working in other offices are allowed 
Rs. 125-180. It is contended that as Government have 
equated the posts of Second Grade Stenos to Upper Divi¬ 
sion Clerks and made them eligible for promotion as 
Superintendents, the Second Grade Stenos working both 
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in Directorates and in other subordinate offices may be 
allowed the pay scale of Rs. 125--200 as in the case of Upper 
Division Clerks. 

(f) In 1958 revision, the Special Branch Clerks and 
Junior Superintendents fin the pay scale of Rs. 140*190 
were allowed the revised scale of Rs. 150-250 but in 1961 
pay revision, the Special Branch Clerks have been given 
the pay scale of Rs. 180-320 as against Rs. 180-350 allowed 
to Junior Superintendents. The Special Branch Clerks 
may also be given the pay scale of Rs. 180-350 on par with 
Superintendents. 

( g ) The pay scale of the post of Manager, Special 
Branch, C.I.D., may be revised from Rs. 180-350 to Rs. 325- 
600 since he is in-charge of about 70 Special Branch Clerks. 

72. The N.G.Os’ Association represented as follows: — 

(a) The Managers in the District Police Offices have 
been clubbed with the Junior Superintendents and given 
the pay scale of Rs. 180-320 without fully appreciating their 
duties and responsibilities. While the Huzur Sheristadar 
in a Collector’s office supervises only two sections’ work 
and has the advantage of seeking guidance from a Gazet¬ 
ted Superior Officer, the Manager, District Police Office 
has to exercise general supervision over the entire minis¬ 
terial staff of the office consisting of 40 members 
shouldering full responsibilities without guidance from 
any gazetted Superior officer. A suitable scale with a short 
span of not more than 5 years and a proper start of not less 
than Rs. 250 may therefore be evolved for this category Of 
employees. The Inspector-General of Police recommended 
the scale of Rs. 200-350 or in the alternative a higher start 
of Rs. 240 in the existing scale of Rs. 180-320. 

(b) The Accountant in the Police Offices is the head 
of a section consisting of one or two Upper Division Clerks 
and 8 to 10 Lower Division Clerks. He deals with not only 
all establishment matters but also with disciplinary cases 
pertaining to the Police force of about 1,500 to 2,000. He 
is in-charge of accounts and audit, maintains cash book, 
attends to pay and travelling allowance bills for the entire 
district and is also placed in-charge of stores and held re»- 
ponsible for huge stocks of clothing and kit whose cost 
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ranges from Rs. 2 to 3 lakhs, for which reason he has to 
furnish cash security of Rs. 500 and a personal security of 
Rs. 2,000. The post is of a selection category and Upper 
Division Clerks found suitable are promoted to this post. 
It is therefore not just to equate this post to that of an 
Upper Division Clerk, and considering the Supervisory 
nature of work and the selection status attached to it, it 
is just and proper that the Accountant should get the 
pay scale applicable to the supervisory grade. The Ins¬ 
pector-General of Police recommended the pay scale of 
Rs. 140-10-250 or, in the alternative, the pay scale of 
Rs. 125-220 with a higher start at Rs. 175. 

(c) The pay scale of Finger-Print Searchers of the 
Police Department, who were in the pay scale of Rs. 45-90 
with a special pay of Rs. 15 per mensem prior to 1958, has 
not been revised either in 1958 or in 1961. As the posts 
had always stood on par with those of Lower Division 
Clerks, the corresponding scale of Rs. 80-150 given to 
Lower Division Clerks with a special pay of Rs. 15 should 
have been given. 

(d) While 15 posts of Finger-Print Experts were 
created in the scale of Rs. 80-125 in May, 1959, subse¬ 
quently 3 additional posts were sanctioned with effect from 
June, 1961 in the scale of Rs. 90-180. Further, the Home 
Department in their G.O. No. 2603, dated 30th December 
1961 sanctioned the scale of Rs. 90-150 to the 15 posts re¬ 
ferred to above with effect from 28th February 1961 while 
allowing the above 3 posts to continue in the scale of 
Rs. 90-180. Hence the scale of Rs. 90-180 may be given to 
all the above posts from the date of their creation. 

(e) There is a post of Photo Cleaner in the Finger- 
Print Bureau on a fixed pay of Rs. 45 per mensem paid out 
of contingencies who may be given the graded scale of 
pay of Rs. 55-70 applicable to Dark Room Assistants in 
Other departments, from 1961. 

73. It is recommended that the issue relating to the 
pay scales of Subedars-Major, etc., may be considered in 
the normal course by Government as and when proposals 
are received in this regard from the Home Department. 
The question of over-lapping pay scales raised by the 
Inspector-General of Police is not peculiar to the Police 
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Department, nor is there anything basically wrong with 
it. Regarding the pay scale of Radio Supervisors, the Com¬ 
mittee note that the Radio Supervisors are given the pay 
scale of Rs. 140-250 on par with Sub-Inspectors of Police 
with an additional special pay for working in the Radio 
Branch. The Committee are also informed that the Super¬ 
visors now working do not possess any degree or diploma 
in Radio Engineering. In the circumstances, it is consi¬ 
dered inadvisable to revise the pay scale of these officers. 
There is, however, some force in the suggestion of Inspec¬ 
tor-General of Police that the typists possessing the 
minimum general educational qualification and who have 
passed the Lower Typewriting Examination may be given 
the pay scale of Rs. 80-150 instead of fixed pay of Rs. 80 
on par with Lower Division Clerks. It may, however, be 
added hero that according to the service rules, typists of 
the nature referred to above, were eligible to the pay of 
Rs. 45 fixed in the scale of Rs. 45-90 prior to 1958 and 
Rs. 50 fixed in the pay scale of Rs. 50-120 till they acquired 
higher typewriting qualification. The Committee are also 
informed that there is no difference between the pay scale 
of Steno-typists and Upper Division Clerks, viz., Rs. 125- 
200. It may be clarified here that Upper Division Stenos 
and Upper Division Typists have always been treated on 
par with Upper Division Clerks. The Committee do not 
agree to the proposal of the Police Department for giving 
the Special Branch Clerks the pay scale of Rs. 180-350 on 
par with Superintendents, as the revised scale after 1961 
for the pre-revised scale of Rs 150-250 is Rs. 180-320 and if 
the present proposal is agree.d to, it will have to be con¬ 
ceded in other cases where this pay scale has been allowed. 
With regard to the post of Manager, Special Branch, C.I.D., 
the Committee recommend the pay scale of Rs. 220-10-280- 
15-400. 

74. As regards Managers, the Committee are of the 
opinion that the pay scale of Managers in the District 
Police offices may be revised from Rs. 180-320 to Rs. 22Q- 
10-320 thus reducing the span from 15 years to 10 years, 
in view of the supervisory nature of duties and also the fact 
that persons are normally promoted to these posts after put¬ 
ting in long years of service. As regards the Accountants, 
the Committee feel that in view of the position regarding 
their duties and responsibilities explained by the Inspec- 
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tor-General of Police and the Association, there appeal's 
some justification for giving a higher scale than that of 
Upper Division Clerks. The scale of Rs. 140-220 may be 
considered adequate for these posts. As regards the pay 
scale of Finger-print Experts, the Committee note that 
suitable action has already been taken by the Home 
Department to place all the Finger Print Experts in the 
scale of Rs. 90-150, revised to Rs. 125-180 from 1st Nov¬ 
ember 1961. The Committee, are also informed that 
necessary orders have been issued by Government in the 
Home Department allowing the pay scale of Lower Divi¬ 
sion Clerks to Fingei'-Print Searchers also. Regarding 
the Photo Cleaner, the Committee agree that though he 
is paid from contingencies, the fixed pay of Rs. 45 per men¬ 
sem is rather low and may be converted into the pay scale 
of Rs. 55-70. 


21. JAIL DEPARTMENT. 

75. The Inspector-General of Prisons has stated that 
jail services being as arduous as Police Services and both 
being classified as essential security services, the service 
conditions and emoluments of the jail personnel were kept 
on par with the police personnel in the erstwhile Hyder¬ 
abad State and in other States. The Service conditions 
and privileges extended to the jail personnel after revision 
of pay scales are not on par even with those enjoyed by 
the employees of non-technical and non-security depart¬ 
ments. He, therefore, made the following proposals for 
the consideration of the Committee. 

(i) The pre-1961 pay scale of Rs. 800-1,400 of the 
Inspector-General of Prisons was revised to Rs. 900-1,100 
in 1961. It is requested that the pay scale may be revised 
on par with the pay scales of other Heads of Departments 
like the Director of Public Instruction, the Chief Conser¬ 
vator of Forests, the Director of Agriculture, the Registrar 
of Co-operative Societies or the Commissioner of Labour 
as their duties and responsibilities are said to be reasonably 
the same. 

(it) The pay scale of Assistant Inspector-General of 
Prisons and Superintendents of Jails may be revised from 
Rs. 375-800 to Rs. 600-40-1,000 on par with Superintendents 
of Police of the State cadre as their qualifications for re¬ 
cruitment and the duties and responsibilities are said to 



be identical. The Civil Assistant Surgeon who is subordi¬ 
nate to the Superintendent of Jails under Statutory regu¬ 
lations will draw more emoluments than the latter 
resulting in serious administrative hold up. 

(Hi) The pay scale of Assistant Superintendents of 
Jails of Rs. 325-525 may be raised to Rs. 375-800 on par 
with that of Deputy Superintendents of Police as their 
duties and responsibilities are almost the same and also 
the uniform and badges of rank prescribed for both the 
categories are the same. 

(iu) The pay scale of Jailors, viz., Rs. 180-375 may 
be raised to Rs. 250-450 on par with that of Inspectors of 
Police as their duties and responsibilities are similar. 
The post of Jailor, who is the chief executive officer next 
to Superintendent, should also be made gazetted to avoid 
friction with the Civil Assistant Surgeon in the discharge 
of his daily duties. The Madras Government have raised 
the post of Jailor to gazetted status fixing his pay at 
Rs. 250-15-400. 

( v ) The pay scale of the post of Chief Probation 
Superintendent in the scale of Rs. 375-750 may be revised 
to Rs. 600-1,000 as proposed for Assistant Inspector-Gene¬ 
ral of Prisons as his duties and responsibilities are stated 
to be more or less similar to those of Assistant Inspector- 
General of Prisons. 

(vi) The pay scale of Superintendents of Junior and 
Senior Certified Schools, viz., Rs. 350-600 may be raised 
to Rs. 375-800 on par with the scale attached to the posts 
of Principals of Police Training Schools, which are gene¬ 
rally held by Deputy Superintendents of Police, as their 
duties and responsibilities are of an identical nature. 

(uii) The pay scale of Deputy Superintendent of 
Junior Certified Schools may be revised from Rs. 180-375 
to Rs. 250-450 recommended for the post of Jailor and his 
post may also be declared as gazetted as a special case, 
as he has to assume full responsibilities in the absence of 
the Superintendent. 

(viii) The pay scale of District Probation Officer, 
Grade I may be raised from Rs. 220-375 to Rs. 250-450 on 
par with that of Inspectors of Police, as their duties and 
responsibilities are similar. 
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- (ix) The pay scale of the Stock Verifier, viz., Rs. 180- 
320 may be revised either to Rs. 230-475 on par with that 
of Stock Verification Officer in the Stationery Department 
or at least to Rs. 180-375 on par with that of a Jailor, which 
is an identical post within the department. 

(x) The pay scale of Deputy Jailors may be raised 
from Rs. 125-220 to Rs. 140-250 on par with that of Sub- 
Inspectors of Police as their duties and responsibilities 
are equal. 

(xt) The pay scale of Assistant Reserve Matron, viz., 
Rs. 125-180. may be brought on par with that of Deputy 
Jailors who are given the pay scale of Rs. 125-220, as she 
is in-charge of jails where female prisoners are kept and 
has to perform duties similar to those discharged by 
Deputy Jailors in prisons where male prisoners are kept. 

(xii) While Jamedars of Telangana region in the pay 
scale of Rs. 80-3-110 were equated to Chief Head Warder of 
Andhra region in the pay scale of Rs. 80-4-100-5-150, the 
former have not been given the more beneficial pay scale 
of the latter. Similarly, while Dafedars of Telangana 
region in the pay scale of Rs. 60-90 were equated to Re¬ 
serve Head Warders of Andhra Region in the pay scale of 
Rs. 80-3-110, the latter pay scale has not been extended 
to them. So also, First Grade Jawans of Telangana re¬ 
gion in the pay scale of Rs. 55-70 though equated to First 
Grade Warders of Andhra region in the pay scale of 
Rs. 70-100, the former are not given the pay scale of the 
latter. In the same way, Jawans Grade II of Telangana 
in the pay scale of Rs. 55-70, who are equated to Grade II 
Warders of Andhra, in the pay scale of 'Rs. 60-2-90, are 
not allowed the latter scale. There are some instances 
where a junior person in Telangana region promoted after 
1st November 1956 has been drawing pay in the higher 
scale of Andhra, while his seniors still continue to remain 
in the lower Telangana pay scale. Further, the above 
employees of Guarding Force are transferred from one 
jail to another and also from Andhra region to Telangana 
region and vice, versa. In view of the above factors, the 
above category of employees should be given a uniform 
pay scale without discrimination. 

(xiu) Supervisors, Petty Officers, First and Second 
Grade Jawans and Grade TT Warders working in Certified 
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Schools, Borstal Schools, Auxiliary Homes and in other 
Jail Institutions be given the uniform pay scale of Rs. 60- 
90 as the responsibilities of all of them are the same. 

76. In the opinion of the Committee, it is not correct 
to say that the duties of Jail and Police personnel are 
identical. The proposals at (i) to (viii) and (x) above need 
not, therefore, be considered on this ground, as no ano¬ 
malies are involved. Coming to the Stock Verifier, the 
Committee feel that in view of state-wide jurisdiction of 
the officer, his pay scale may be raised from Rs. 180-320 
to Rs. 180-350 provided he qualifies in Part I Accounts Test. 
Otherwise, he should continue in the present scale of 
Rs. 180-320 only. As regards Assistant Reserve Matron, 
the Committee recommend the same pay scale of Rs. 125- 
220 as is at present allowed to Deputy Jailors. Regarding 
the Jail Guarding Force, the Committee consider that in 
view of the position explained, there is justification to give 
the employees of the Telangana region, the pay scales 
admissible to their counter-parts in Andhra region. The 
Committee, however, apprehend that the strength of some 
of these categories of employees in the Telangana region 
may be higher when compared to the strength of their 
counter-parts in Andhra region and therefore the Com¬ 
mittee stipulate that their recommendation to extend the 
pay scales of Andhra region to the aforesaid employees 
in the Talangana region shall be subject to the condition 
that the Andhra pattern in respect of procedure of work 
and cadre strength should be introduced in Telangana re¬ 
gion also, in which case alone they may be made eligible 
for the pay scales sanctioned to their counter-parts in 
Andhra region. The Committee also agree that the guard¬ 
ing force appointed in jail institutions may all be given 
the uniform scale of Rs. 60-90. 

22. FIRE SERVICES DEPARTMENT. 

77. The Director of Fire Services made the following 
recommendations: — 

(i) The pay scale of Station Officers (including Engi¬ 
neer Sub-officers), viz., Rs. 110-180 may be revised to 
Rs. 140-250 given to Sub-Inspectors of Police as their duties 
are more onerous than those of the latter in the sense 
that Sub-Inspectors of Police have only executive duties 
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whereas the Station officers have to prepare the pay bills 
of their establishment etc., in addition to the discharge 
of executive functions. 

(ii) The pay scale of Accountants in the Fire Ser¬ 
vices Department may be raised from Rs. 125-220 to 
Rs. 150-250 as in the Treasury and Accounts Department 
as the duties and responsibilities of the Accountants of 
the Fire Services Department are no less onerous than 
those attached to the posts of Accountants in the Police 
and other departments. 

(iii) The pay scale of Leading Fireman, viz., Rs. 60- 
95 may be revised at least to Rs. 80-120 as in the case of 
Driver Mechanics because he has to control the Driver 
Operators and Mechanics in the pay scale of Rs. 70-100. 

(iv) The pay scale of Firemen may be raised from 
Rs. 55-70 to Rs. 60-90 on par with that of Police Consta¬ 
bles as the category of Firemen is equivalent to that of a 
Police Constables. 

(u) The pay scale of Fireman Carpenter may be rais¬ 
ed from Rs. 55-90 to Rs. 60-90 on par with that of Leading 
Fireman since their pro-1958 pay scales and pre-1961 pay 
scales were the same. 

78. The Committee after considei'ing the above issues 
came to the conclusion that there were no anomalies in¬ 
volved in these cases nor was there any other justification 
for a further revision of the pay scales of these posts. 
The Commitee also feel that there can be no comparison 
between the duties of Station Officers and those of Sub- 
Inspectors of Police. The department’s argument regard¬ 
ing the relative positions of the Leading Firemen and Dri¬ 
ver Operators and Mechanics is not quite convincing as 
even before 1961 revision, the Driver Operators and Mecha¬ 
nics were enjoying a higher scale than that of Leading 
Firemen. The Committee, however, recommend the pay 
scale of Rs. 140-220 to the Accountant of the Fire Services 
Department as in the case of Accountants of- some other 
departments. 
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23. STATE TRANSPORT AUTHORITY. 

79. The Secretary, State Transport Authority proposed 
that: — 

(i) The pay scale of Assistant Motor Vehicle Inspec¬ 
tors may be raised from Rs. 125-180 to Rs. 180-400 on par 
with that of Ihe Supervisors in the Public Works Depart¬ 
ment. 

(ii) The pay scale of Motor Vehicle Inspectors may 
be revised from Rs. 220-375 to Rs. 250-450 on par with the 
pay scale of Inspectors of Police as their pre-1958 pay scale 
was the same 

(iii) The pay scales of Regional Motor Vehicle Ins¬ 
pectors may be revised'from Rs. 230-475 to Rs. 260-475 as 
their pay scale should obviously be higher than the pay 
scale proposed for Motor Vehicle Inspectors. 

80. The N.G.Os’ Association also made a similar request 
in respect of -he first two categories of employees. The 
Association also mentioned that the posts of Motor Vehi¬ 
cle Inspectors and those of Inspectors of Police have been 
equated by the Government of Madras. 

81. It is recommended as follows: — 

(i) Assistant Motor Vehicle Inspectors. —If a Diploma 
in Automobile Engineering is essential for recruitment to 
these posts a person actually possessing such a Diploma 
(L.A.E.) may also be given a higher start of Rs. 145 in the 
scale of Rs. 125-180 on par with the diploma-holders in the 
Public Works Department who are given a similar higher 
start in the pay scale of Rs. 110-180. 

(ii) Motor Vehicle Inspectors. —Government have 
for various reasons fixed certain pay scales for the Police 
personnel in view of their responsibilities, etc. It will 
not be proper to extend these scales to other departments. 

(iii) Regional Motor Vehicle Inspectors. —There is 
no case for further upward revision of their scale as they 
have been allowed Rs. 230-475 as compared to Rs. 220-375 
fixed for Motor Vehicle Inspectors. 
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24. LABOUR DEPARTMENT. 

82. The Commissioner of Labour represented as 
follows: — 

(i) The pay scale of Deputy Commissioner of Labour 
may be raised from Rs. 800-1,100 to Rs. 900-1,200 on par 
with that of Draftsmen, Law Department and Deputy 
Commissioners of Commercial Taxes. 

(ii) The pay scale of the Chief Inspector of Factories 
may be raisec from Rs. 900-50-1,200 to Rs. 1,100-50-1,300 
on par with that of the Superintending Engineers in the 
Public Works Department in view of the fact that the 
maxima of the pre-revised scales of both these categories 
of posts were the same and also because while their quali¬ 
fications are the same, the duties and responsibilities at¬ 
tached to the post of Chief Inspector of Factories with 
State-wide jurisdiction are greater than those of the 
Superintending Engineers in the P.W.D. 

(Hi) The pay scale of the Deputy Chief Inspectors of 
Factories may be raised from Rs. 600-40-1,000 to Rs. 900- 
50-1,100 on par with that of the pay scale of Executive 
Engineers (Special Grade) as their qualifications and 
duties are similar. 

(iv) While the duties and responsibilities of the 
Chief Inspector of Boilers are no less onerous than those 
of his counter-parts in the Factories Department, he has 
been given a lower pay scale of Rs. 600-40-1,000 while the 
Chief Inspector of Factories has been given the pay scale 
of Rs. 900-50-1,200. The two Deputy Chief Inspectors of 
Boilers who are given the protection of the more bene¬ 
ficial Telangana pay scale under S.R. Act are also in the 
pay scale of Rs. 600-1,000 though with slightly different 
rates of increments. 

(u) The pay scales of Deputy Chief Inspectors of 
Boilers, viz., Rs. 500-800 may be revised to Rs. 600-1,000 
on par with that of Deputy Chief Inspector of Factories. 

(ui) The pay scale of Inspector, Shops and Establish¬ 
ment may be revised from Rs. 325-525 to Rs. 325-600 on 
par with that of Labour Officers and of Superintendents, 



Welfare Centres, because except for designation, for all 
other purposes, viz., for recruitment, seniority, transfers, 
etc., the post of Inspector, Shops and Establishment is in 
the same class as the posts of Labour officers and they are 
also inter-changeable, 

( vii ) The pay scale of Assistant Inspectors of Labour 
may be raised from Rs. 180-320 to Rs. 180-375 as allowed 
to Junior Inspectors of Factories, Junior Inspectors of 
Shops and Establishment and Welfare Organisers, as the 
qualifications, duties and responsibilities attached to all 
the above posts are quite similar. ' 

83. The N.G.Os’ Association also represented that the 
post of Assistant Labour Inspector may at least be given 
the pay scale of a Deputy Tahsildar as it used to be prior 
to pay revision. It has been pointed out that the Madras 
Pay Commission have equated the post of Assistant Labour 
Inspectpr to that of a Deputy Tahsildar and accorded them 
the same pay scale. 

84. The Committee feel that the comparison of the 
Deputy Commissioners of Labour either with Draftsmen 
or the Deputy Commissioners of Commercial Taxes is not 
proper. However, the Committee recommend for them 
the pay scale of Rs. 800-40-1,000-50-1,200. As no anomaly 
is involved in respect of the pay scale of the Chief Inspector 
of Factories, the Committee do not consider that there is 
any justification for a revision in his case. The Commit¬ 
tee are informed that the pay scale of Regional Inspectors 
of Factories, has recently been revised by Government from 
Rs. 500-800 to Rs. 600-1,000. Hence, the existing pay scale 
of Deputy Chief Inspectors (Rs. 600-1,000) may have to be 
upgraded to Rs. 700-40-900-50-1,100. Regarding the post 
of Chief Inspector of Boilers, the Committee while noting 
that there was difference in pre-1961 pav scale of the Chief 
Inspector of Factories and that of Chief Inspector of 
Boilers, at the same time feel that in view of the similarity 
of duties and responsibilities and qualifications, the pay 
scale of the Chief Inspector of Boilers deserves some up¬ 
ward revision. The Committee, therefore, recommend a 
pay scale of Rs. 700-40-900-50-1.100 some what on the ana¬ 
logy of the pay scale given to Deputy Transport Commis¬ 
sioners. But the Committee do not find sufficient justifi¬ 
cation for agreeing to a revision of the pay scale of the 
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Deputy Chief Inspectors of Boilers. Coming to Inspectors 
of Shops and Establishments, the Committee are of the 
view that as these posts belong to the same cadre as that 
of Labour Officers and these officers are also inter-change- 
able, they may also be given the pay scale of Rs. 325-600 
as proposed. However, the Committee do not consider any 
revision necessary in the pay scale of Assistant Inspectors 
of Labour, as their pre-revised scale was lower than that 
of Junior Inspectors of Factories or of Shops and Estab¬ 
lishments. The Committee also feel that there can be no 
comparison between the duties of an Assistant Inspector 
of Labour and those of a Deputy Tahsildar. The pay scale 
of Deputy Tahsildar in Madras with which the post of 
Assistant Labour Inspector is stated to have been equated 
carries the pay scale of Rs. 200-270 which is definitely 
lower than the pay scale of Rs. 180-320 allowed to an 
Assistant Labour Inspector in this State. 

25. WOMEN’S WELFARE DEPARTMENT. 

85. The Director, Women’s Welfare represented that 
though she is entrusted with onerous and arduous duties 
and responsibilities, as any other Head of a Department 
in the State, yet her pay scale of Rs. 375-800 is practically 
the same as that of her Personal Assistant and hence is not 
at all commensurate with her duties as the Head of a 
department. On her representation, the Secretary, 
Education Department endorsed as below: — 

"This does not appear to be a suitable time for revi¬ 
sion of scales of pay. But if scales are being re¬ 
vised or rationalised in other departments, the 
request of the Director, Women’s Welfare deser¬ 
ves consideration. I recommend a scale of pay 
of Rs. 600-1,000 for her.” 

86. The Committee agree that the scale of pay of 
Rs. 375-800 attached to the post of Director of Women’s 
Welfare is rather low in view of the duties and responsi¬ 
bilities attached to the post as the Head of a department 
and recommend a pay scale of Rs. 600-40-1,000 as suggested 
by the Secretary, Education Department. 
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26. AGRICULTURE DEPARTMENT. 

87. The N.G.Os' Association made the following 
requests: — 

(i) The Seed Farm Managers (unqualified) were given 
the initial pay of Rs. 100 in the pre-1958 pay scale of 
Rs. 100-220. While revising the above pay scale to Rs. 150- 
250 under 1958 revision and to Rs. 200-340 under 1961 re¬ 
vision, the above employees were not given even the ini¬ 
tial pay of the revised pay scales and they continued to be 
paid only at the rate of Rs. 100 which was the minimum of 
the pay*scale in force before 1st November 1958. The 
anomaly in question can be set right by conceding to them 
the minimum in the scale of pay in 1958 pay structure and 
also the minimum in the 1961 pay structure. 

(ii) The Tractor Drivers in Agriculture Department 
whose pay scale was revised to Rs. 41-65 under 1958 pay 
revision and Rs. 70-100 under 1961 pay revision may be 
given the higher pay scale of Rs. 80-120 allowed to Drivers 
of Heavy Vehicles. 

(Hi) While there were two grades of Maistries in 
Agriculture Department, one senior and the other junior 
before 1st November 1958, these two were clubbed together 
under 1958 revision and consequently under 1961 pay re¬ 
vision. The above two grades in this category may be 
retained so that an incentive for those in the Grade II for 
good work may be sustained. 

(iv) As in the case of Maistries, the Pay Committee 
in 1958 clubbed the two grades of Fieldmen and fixed a 
common pay scale of Rs. 50-85 for non-Matriculates and 
Rs. 50-100 for Matriculates which are lower than the pay 
scale of Lower Division Clerks. In keeping with their 
duties and responsibilities, a suitable scale may be fixed so 
that the anomaly in the pay scale of these posts which carry 
special training, may be removed. 

88. Regarding the Seed Farm Managers, the Committee 
are informed that the Agriculture Department are taking 
action separately and as no anomaly is involved, no fur¬ 
ther action is necessary. Tractor Drivers fall under two 
categories with pay scales of Rs. 80-120 and Rs. 70-100. It 
is not proper to equate all of them with Drivers of Heavy 
vehicles. As regards Maistries and Fieldmen, these two 
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categories were clubbed together as a matter of policy, 
with a view to avoiding multiplicity of pay scales. No 
change is therefore recommended. 

27. MARKETING DEPARTMENT. 

89. The Director of Marketing has represented that the 
pay scale of the Senior Market Superintendent may be 
enhanced from Rs. 180-375 to Rs. 200-400 on par with that 
of Agricultural Assistant or Marketing Assistant as their 
pre-1961 pay scale happened to be the same, viz., Rs. 150- 
300 and his duties are of executive nature unlike those of 
Office Superintendents. 

90. The Committee while examining the above issues 
have noted that generally the pre-1961 pay scale of Rs. 150- 
300 was revised as Rs. 180-375 only, while Agricultural 
Assistants who were in the same grade prior to 1961 are 
given a slightly higher scale of Rs. 200-400 in view of their 
technical qualifications. The Committee cannot therefore 
support the recommendation of the Director, Marketing. 

28. ANIMAL HUSBANDRY DEPARTMENT. 

91. The Director, Animal Husbandry Department re¬ 
commended as follows: — 

(i) The pay scale of Veterinary Assistant Surgeons 
may be raised from Rs. 220-425 to Rs. 275-15-470 taking 
into consideration the duration of the B.V.Sc. course, the 
remote chances of promotion potential and lack of pri¬ 
vate practice, etc. 

The N.G.Os’ Association also requested that the Vete¬ 
rinary Assistant Surgeons may be placed on par with Junior 
Engineers in the Public Works Department with a higher 
maximum than that of the Junior Engineers as the pace 
of promotions in the Animal Husbandry Department is 
not as rapid as in the Public Works Department. The Asso¬ 
ciation also requested to suitably revise the minimum of 
the scale of the Veterinary Assistant Surgeons and to 
adopt the rate of increment of Rs. 15 throughout. 

(ii) The pay scale of Dairy Assistants may be revised 
from Rs. 140-250 to Rs. 175-300. 
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(iii) The pay scale of Veterinary Live-Stock Inspec¬ 
tors may be raised from Rs. 125-220 to Rs. 150-250 keeping 
in view the nature of their duties and responsibilities. No 
revised scale was so far prescribed for Veterinary Assist¬ 
ants (non-Matriculates) who were in the scale of 
Rs. 65-90 (T). 

The N.G.Os’ Association also pleaded that the pre¬ 
sent scale of Veterinary Live-Stock Inspectors is not 
commensurate with their qualifications and duties and 
when diploma-holders in other departments like the Pub¬ 
lic Works Department are being started at Rs. 210 in the 
pay scale of Rs. 180-400, the Association feel that this 
category of employees deserves better treatment. 

(iv) Both Veterinary Compounders and Stockmen 
Compounders are given the same pay scale of Rs. 70-120 
though the latter undergo training for one year while the 
former undergo training for only six months. The duties 
and responsibilities of Stockmen Compounders and Vete¬ 
rinary Compounders are different as specified under Sec¬ 
tion 12 of the Animal Husbandry Manual. The Stockmen 
compounders may therefore be given a higher pay scale 
of Rs. 100-135 sanctioned to non-Matriculate Stockmen. 

The NG.Os’ Association pleaded that considering the 
difference in qualifications and duties, the Stockmen Com¬ 
pounders ought to be given a higher pay scale than that 
of Veterinary Compounders. They also suggested that the 
pay scale of Veterinary Compounders may be kept on par 
with that of Compounders in Medical department, so as to 
remove their long-standing grievance that they have been 
discriminated against unjustly and arbitrarily. 

( v ) The pay scale of Boiler Mechanic, Government 
Dairy Farm, Vizag, may be raised from Rs. 80-135 to 
Rs. 110-180 on par with that of a similar post existing in 
the Veterinary Biological and Research Institute, Hyder¬ 
abad as the duties assigned to these two posts are identical. 

( vi ) The pay scale of Electrician-cum-Mechanic at 
the Andhra Veterinary College, Tirupati, viz., Rs. 50-2-70 
has not been revised either in 1958 or in 1961. This post 
may be given the revised scale of Rs. 80-135 from 1st 
November 1961. 
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(vii) The pay scale of Poultry Kamgar and Horti¬ 
cultural Kamgar existing in the Poultry Farm, Pathan- 
cheru may be raised to Rs. 80-120 on par with no'n-Matri- 
culate Fieldmen, Grade II working in the Agriculture 
Department in view of the heavy duties and responsibi¬ 
lities they are shouldering for a considerable period. 
Before 1958 revision they were in the pay scale of Rs. 35-50 
and Rs. 50-77s and as such they were not benefited by the 
general pay scale of Rs. 30-50 given to Kamgars under 
1958 revision and Rs. 55-75 under 1961 revision. 

(viii) The post of Syce working in the Andhra Vete¬ 
rinary College, Tirupathi, carried the pay scale of Rs. 70- 
100. Subsequently, another post was sanctioned for the 
same college in the pay scale of a peon, viz., Rs. 50-65. 
This additional post also may be allowed the pay scale of 
Rs. 70-100. 

92. The Committee could not reconcile themselves to 
any revision of pay scale with regard to the Veterinary 
Assistant Surgeons, Dairy Assistants or Veterinary Live- 
Stock Inspectors. The Committee, however, note that the 
question of prescribing a revised pay scale to the non- 
Matriculate Veterinary Assistants is separately under 
examination of the Agriculture Department. Since 
Stockmen Compounders undergo training for one year as 
against six months in the case of Veterinary Compound¬ 
ers, the former may be started on Rs. 80 in the scale of 
Rs. 70-120. The Committee, however, do not see suffici¬ 
ent reason to alter the pay scale of the Boiler Mechanic 
of the Government Dairy Farm, Vizag. As the pay scale 
of the Electrician-cum-Mechanic of the Andhra Veteri¬ 
nary College, Tirupathi, viz., Rs. 50-2-70, has not been 
revised previously, the Committee suggest the pay scale 
of Rs. 80-120 for this post. In view of the duties of the 
Poultry Kamgar -and Horticultural Kamgar attached to 
the Poultry Farm, Pattancheru, they may be allowed a 
pay scale of Rs. 70-100 which is slightly higher than that 
of ordinary Kamgars. The Committee accept the recom¬ 
mendation of the Director, Animal Husbandry to place 
the second Syce at the Andhra Veterinary College, Tiru¬ 
pathi also in the pay scale of Rs. 70-100. 
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29 CO-OPERATIVE DEPARTMENT. 

93. The Registrar, Co-opei'ative Societies made the 
following requests: — 

(1) The paj' scale of Junior Inspectors may be re¬ 
vised from Rs. 100-150 to Rs. 110-180 on par with that of 
Junior Deputy Inspectors of Schools and Health 
Inspectors. 

The N.G.Os’ Association suggested that the pay 
scale of these posts should be on par with that of either 
Upper Division Clerks or of Health Inspectors. 

(2) The pay scale of Senior Inspectors may be re¬ 
vised from Rs. 130-250 to Rs. 140-250 on par with that of 
similar categories of employees in other departments. 

The G.Os' Association also made a similar request. 

(3) The pay scale of Telangana Senior Inspectors of 
Rs. 154-275 which was not revised in 1958 may be treated 
as a revised scale for purpose of fixation of pay as was done 
in the case of Superintendents in the Secretariat. 

(4) The pay scale of Sub-Registrars may be revised 
from Rs. 200-320 to Rs. 220-400 taking into account the 
nature of their duties and responsibilities. 

The N.G.Os’ Association also made a similar request. 

(5) The pay scale of Deputy Registrars may be re¬ 
vised from Rs. 325-700 to FIs. 375-800 on par with that of 
Deputy Collectors. 

(6) The pay scale of Joint Registrars may be re¬ 
vised from Rs. 800-1,100 to Rs. 1.100-1,300 on par with that 
of Joint Directors, Agriculture. 

(7) The pay scale of Assistant Registrars, viz., 
Rs. 250-450 (T) may be revised suitably merging D.A. 
though not for purpose of pay fixation but for purpose of 
calculating pensionary emoluments of the employees who 
held liens on these posts. 

94. The Committee note that the pay scales of the Co¬ 
operative Sub-Registrars, Senior Inspectors and Junior 
Inspectors were revised in December 1962 and that the 



proposal for revising the pay scale of Deputy Registrars 
was rejected by the Government. The Committee do not 
agree with the other proposals made by the Registrar of 
Co-operative Societies. 

95. The N.G.Os’ Association also made the following 
representation: •— 

(1) The pay scale of Woollen Designer may be re¬ 
vised from Rs. 125-180 to a higher scale on par with that 
of Licenciates in Civil Engineering keeping in view the 
fact that this is the only post in the department with no 
prospects of promotion. 

(2) The pay scale of Deputy Palm-gur Organiser 
may be raised suitably from Rs. 120-200. 

(3) The pay scale of Palm-gur Instructors may be 
revised further on par with that of Junior Inspectors. 

(4) The pay scale of the photagrapher in the Co¬ 
operative Department may be raised from Rs. 110-180 to 
Rs. 150-250 on par with that of Camera-man of the Infor¬ 
mation Department as their duties are similar. 

96. The Committee examined the above issues. As 
they do not involve any anomalies, they consider that 
there is no case for further upward revision. Regarding 
the pay scale of the photographer, the Committee feel 
that there can be no comparison between the duties of the 
Camera-man in the Information Department and those of 
the photographer in the Co-operative Department. 

30. FOREST DEPARTMENT. 

97. The N.G.Os’ Association made the following 
requests: — 

(a) Notwithstanding the fact that the Head Clerk of a 
District Forest Office has to supervise the work of all the 
clerks under him, in the pay revision of 1958 the Head 
Clerk, the Accountant and the Upper Division Clerk are 
all assigned the same scale of Rs. 90-180 revised to Rs. 125- 
200 after merger of D.A. To remove the anomaly, it is 
necessary that the posts of Head Clerks in the District 
Forest Offices should be assigned to Superintendents as in 
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the case of other district offices so that the posts carrying 
equal responsibilities may have identical scales of pay. 

(b) As the posts of Accountants in the Forest Depart¬ 
ment are promotion posts from the category of Upper 
Division Clerks, a scale higher than that of Upper Divi¬ 
sion Clerks has to be given to these posts. 

(c) While the span of pre-1958 pay scale of Forest 
Hangers was only 10 years, the span of 1958 revised pay 
scale of Rs. 120-300 was 23 years and that of 1961 pay 
scale of Rs. 180-400 is 19 years. The anomaly here can be 
rectified by restoring the span to 10 years as obtaining 
prior to 1958 by re-adjustment of the increment rates 
attached to the scale. 

(d) Prior to 1961 there were three grades of Drafts¬ 
men in the Forest Department just as in the P.W.D. 
While revising the pay scale in 1961, the Government 
clubbed Second and Third Grade Draftsmen of the Forest 
Department and gave them the scale applicable to Third 
Grade Draftsmen of the P.W.D. Further, no provision 
has been made to allow the higher start of Rs. 145 to 
L.C.E. Draftsmen in the Forest Department as was done 
in the case of Draftsmen in the P.W.D. 

98. The Committee consider that the pay scale appli¬ 
cable to Head Clerks in other district offices (i.e., Rs 140- 
5-155-7^-200-10-220) may also be made applicable to the 
Head Clerks of the District Forest Offices. As the Accoun¬ 
tants in the Forest Department were already given the 
higher scale of Rs. 120-250 in 1958, revised to Rs. 150-320 
under 1961 revision, no further revision is recommended. 
As the pay scale of Rangers of the Forest Department is 
the same as is given to Supervisors in the P.W.D. the com¬ 
plaint of the Association regarding the span of the scale 
does not appear to be justified. Finally, the Committee 
note that the pay scales of Second and Third Grade Drafts¬ 
men were clubbed together after examining the whole 
issue carefully in consultation with the Agriculture Depart¬ 
ment while issuing orders in December 1960. Hence, the 
Committee feel that no further revision is warranted. 
However, if a Diploma (L.C.E. etc.) is an essential quali¬ 
fication for the post of a Draftsman in the Forest Depart¬ 
ment according to Cadre and Recruitment Rules and if 



70 


one possesses such a Diploma, he will be eligible to the 
higher start of Rs. 145 in the scale of Rs. 110-180 on par 
with his counter-parts in the P.W.D. 

:31. FISHERIES DEPARTMENT. 

99. The Director of Fisheries has represented that the 
scales of pay sanctioned to some of the categories of em¬ 
ployees of the Fisheries Department are very low when 
compared with those given for similar posts in other 
departments. He therefore recommended that: — 

(1) The pay scale of the Deputy Director of Fishe¬ 
ries may be raised from Rs. 500-850 to Rs. 800-1,100 on 
par with the pay scale sanctioned for similar posts in 
Agriculture. Animal Husbandry and Forest Departments 
because the post has a State-wide jurisdiction, and he has 
to assist the Director to ensure implementation of plan 
schemes all over the State. 

(2) The pay scale of Assistant Director of Fisheries 
may be further revised from Rs. 325-600 to Rs. 325-700 in 
view of his qualifications and in view of the fact that the 
above pay scale is sanctioned to similar posts in other 
departments. 

(3) The pay scale of Refrigeration Engineer may be 
revised from Rs. 325-600 to Rs. 350-750 on par with Assist¬ 
ant Engineers in the P.W.D., as he is in-charge of all the 
cold storage plants of the Fisheries Department in the 
State. 

(4) The Assistant Inspectors may be allowed the 
higher start of Rs. 145 in the scale of Rs. 110-180 on par 
with diploma-holders appointed in the P.W.D. 

The N.G.Os' Association also requested that the 
Assistant Inspectors may be given the pay scale of 
Rs. 180-400 on par with Supervisors in the P.W.D., as their 
qualifications are of the same standard and the course of 
study for the diploma-holders in Fisheries also extends 
over 3 years as in the case of P.W.D. 

(5) The pay scale of Fieldmen may be raised from 
Rs. 55-75 to Rs. ‘80-135 for matriculates and Rs. 80-120 for 



non-matriculates on par with their counter-parts in the 
Agriculture Department. 

The N.G.O’s Association also made a similar request. 

(6) The pay scale of Petty Yard Officers may be raised 
from Rs 55-70 to Rs. 80-135 for matriculates and Rs 80-120 
for non-matriculates on par with the Fieldmen in the 
Agriculture Department. 

The N.G.O's Association pleaded that the present 
scale is riot commensurate with the duties and responsi¬ 
bilities. as they are placed in-charge of fish-curing yards 
and entrusted with the task of supervising the work of 
curing the fish and therefore they deserve a better scale 
of pay 

(?) The N.G.Os’ Association requested that the pay 
scale of Inspectors of Fisheries may be raised from Rs. 180- 
350 to Rs. 250-15-400 on par with that of Junior Engineers in 
the P.W.D. in consideration of their duties, responsibilities 
and qualifications. 

100. The Committee after having examined all the 
above requests conclude that except in the case of Assist¬ 
ant Inspectors of Fisheries, there is no case for any further 
upward revision and that the arguments advanced both by 
the Director. Fisheries as well as the N.G.Os’ Association 
in support of their requests arc not quite convincing. As 
regards the pay scale of Assistant Inspector of Fisheries, 
the Committee are of the view that if he possesses a Dip¬ 
loma in Fisheries course extending over three years, he 
may be given a higher start of Rs. 130 in the scale of 
Rs. 110-180. The Committee further observe that he 
cannot be given the same higher start of Rs. 145 on par 
with a diploma-holder in the P.W.D., because the latter 
will have to undergo one year’s practical training besides 
three years' study in the college. The Committee also 
observe that there can be no comparison between the 
duties and qualifications of the Fisheries Inspectors and 
those of Junior Engineers in the Public Works Department 
who undergo five-year course. 



n 

32. MEDICAL DEPARTMENT. 

101. The Andhra Pradesh Medical Employees' Union, 
Visakhapatnam has submitted the following proposals to 
the Two-Man Committee: — 

(1) The pay scale of Rs. 30-1-45 existing prior to 1st 
November 1961 and revised to Rs. 55-70 after merger of 
D.A. and given to Painters, Fitters, Carpenters, Tailors, 
etc., in the Medical Department is far lower when com¬ 
pared to that of the Photo Artist, viz., Rs. 50-85 before 
merger of D.A. and revised to Rs. 80-120 after merger of 
D.A.. As all the aforesaid posts fall under superior cate¬ 
gories, the pay scales of all the above categories of em¬ 
ployees may be revised to Rs. 100-150 Grade I and Rs. 80- 
135, Grade 11. The revision of pay scales for all such posts 
should be on a uniform basis without distinction from 
department to department as the nature of duties of all of 
them is the same irrespective of the department in which 
they work. 

(2) The pay scale of Grade I Nursing Orderlies may 
be raised from Rs. 55-70 to Rs. 70-100 and that of Grade II 
Nursing Orderlies from Rs. 50-65 to Rs. 55-70. 

(3) The pay scale of Compounders may be raised 
from Rs. 80-150 to Rs. 100-150 and that Selection Grade 
posts in the pay scale of Rs. 125-180 may be created for 
every six posts as there are no avenues of promotion to 
Compounders. 

The N.G.Os' Association has also suggested that 
while the general educational qualification, viz., S.S.L.C. 
is common for both Lower Division Clerks and Com¬ 
pounders, the latter possess a certificate after undei'going 
one years’ training. This fact does not appear to have been 
taken into consideration by the Pay Committee while 
considering the pay scale for Compounders in 1958. A 
well spread span with a reasonable minimum of not less 
than Rs. 100 and a comparatively high maximum is called 
for to these posts. 

(4) The pay scale of Laboratory Technicians, viz.. 
Rs. 125-220 with the minimum educational qualification 
of S.S.L.C. plus training for a period of two years may be 
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revised to Rs. 140-250 on par with that of Auxiliary Health 
Workers. 

(5) The pay scale of Laboratory Attendants whose 
training extends to one year may be revised from Rs. 70- 
100 to Rs. 80-150. 

The N.G.O’s Association also made a similar request. 

(6) The pay scale of Rs. 150-200 sanctioned to two 
non-medical demonstrators in Andhra Medical College, 
Visakhapatnam, may be extended to the third non-medi¬ 
cal demonstrator also working in the same college. 

(7) While the P.W.D, Supervisors with the qualifi¬ 
cations of D.C.E., D.M.E., D.E.E., etc., are given the pay 
scale of Rs. 180-400 with a higher start of Rs 210, the 
Mechanical Chargeman and Eelectrician Grade I who pos¬ 
sess the same diploma and who do the same sort of work 
in the King George Hospital, are given the grade of 
Rs. 115-150 and Rs. 100-150, respectively. 

102. Regarding the suggestion of the Union for evolv¬ 
ing a uniform pay scale for all technical posts falling 
under superior categories, the Committee are of the view 
that a general revision of pay scales is outside their pur¬ 
view and that it is also not desirable to have uniform pay 
scales in all departments for such posts when the out-turn 
of work may vary from department to department. The 
Committee note that the revised pay scales of the Nurs¬ 
ing Orderlies are based upon their pre-revised scales and 
therefore no change in the pay scales can be justified. 
Regarding Compounders, the Committee recommend that 
Compounders with S.S.L.C. qualification plus one year’s 
training may be given a higher start of two increments 
in the Lower Division Clerical scale of Rs. 80-150. As 
regards the question of Selection Grade, the Committee 
feel that there is some justification in the proposal of the 
Union in as much as the Compounders will join service 
as Compounders and retire as Compounders without any 
further avenues of promotion. In view of this special 
feature, the Committee recommend that such of the Com¬ 
pounders who reach the maximum of Rs. 150 in the above 
grade may be allowed the side grade of Rs. 150-7^-180 to 
the extent of 15 per cent of the posts so that this may give 

10 
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them some relief both from the point of view of pay as 
well as pensionary emoluments. Coming to Laboratory 
Attendants, the Committee feel that Grade I Laboratory 
Attendants (Senior) who pass S.S.L.C. may be given the 
pay scale of Rs. 80-120 while the others who are not quali¬ 
fied shall continue in the existing scale of Rs. 70-100. In 
the absence of full information as to why the third non¬ 
medical Demonstrator in Andhra Medical College has not 
been given the pay scale of Rs. 150-200, the Committee 
would suggest that provided he possesses the same qualifi¬ 
cations and discharges the same nature of duties as 
others,.he may also be given the said scale. The Commit¬ 
tee do not agree to the other suggestions of the Union. 

103. The following issues have been raised by the 
General Secretary, Andhra Pradesh Government X-Ray 
Technicians Association, Rajahmundry in his representa¬ 
tion submitted to the Two-Man Committee: — 

(1) The pay scale of Rs. 100-150 given to Radio¬ 
graphers is too low when compared to the nature of their 
duties, the risk involved and the technical qualifications 
prescribed for them. The Risk Allowance for Radio¬ 
graphers be enhanced from Rs. 25 to Rs. 50 on par with 
that of the Radiologist and that they may be given the 
house rent of Rs. 20 as sanctioned to Nurses of the Medi¬ 
cal Department as they are frequently called to hospitals 
at odd hours. 

The N.G.Os’ Association similarly expressed that the 
pay scale of Rs. 100-150 given to Radiographers is not 
commensurate with the duties and responsibilities and 
the risk involved and therefore a better scale may be 
conceded to this category and the risk allowance enhanced 
from Rs. 25 to Rs. 50 per mensem. 

(2) The pay scale of Chief Radiographer in King 
George'Hospital, Visakhapatnam may be revised from 
Rs. 125-220 to Rs. 250-500. 

The N.G.Os’ Association also made a similar request. 

(3) The pay scale of Dark Room Assistants may be 
raised from Rs. 80-120 to Rs. 100-150 with a risk allowance 
of Rs. 25 per mensem as they work in the Radiology 
Department and exposed to radiation. 
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The N.G.Os' Association also made a similar request. 

(4) X-Ray Attendants may be given a risk allowance 
of Rs. 25 on par with Dark Room Assistants as they will 
be holding patients while making X-ray examination. 

The N.G.Os' Association also made a similar request. 

(5) The pay scale of Pharmacists Grade II may be 
revised from Rs. 100-150 in view of the fact that they are 
not only Store-keepers of the Medical Stores in the Head¬ 
quarters Hospital but also teach Compounder trainees. 
Further, th?y have no chances of promotion as there exist 
only six posts in the Grade I category. 

(0) Medico Social Workers are not being paid any 
conveyance allowance though their jurisdiction extends 
over 20 mi" os. 

(7) The pay scale of Gas Mechanic in Guntur Medical 
College of Rs. 55-75 prior to 1958 has not been revised. 
He may bo given at least the pay scale of Rs. 100-150 from 
1st November 1961. 

(8) Before 1958 Gas-men were in the pay scale of 
Rs. 25-10 while attenders wore in the pay scale of Rs. 24-35. 
But under 1961 pay revision Gas-men are given the pay 
scale of Rs. 55-70 while the Attenders arc given higher 
scale of Rs. 60-80. In view of the arduous nature of their 
duties, they deserve a better scale. 

(9) While Sample Takers were given the pay scale of 
Rs. 75-150 after 1st. November 1958 the pay scale of a post 
which was in existence prior to 1st November 1958 in the 
pay scale of Rs. 55-4-95 remained unrevised. All the above 
posts may be equated to Sanitary Inspectors and given the 
pay scale of Rs. 110-180. 

(10) The scales o c pay recommended by the Univer¬ 
sity Grants Commission are made applicable only to 
Librarians of the Institutions of the Education Depart¬ 
ment and thov are not extended to their counter-parts in 
Medical Colleges. The U.G.C. pay scale may therefore be 
extended to the latter category also, 
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104. In the circumstances represented by the Union, 
the Committee agree to revise the pay scale of Radio¬ 
graphers from Rs. 100-150 to Rs. 100-5-140-7^-200 with the 
same minimum and maximum as is given to Radiographers 
in the Madras State. The Committee also recommend a 
slightly higher pay scale of Rs. 180-7^-210-10-320 to the 
Chief Radiographer as against the pay scale of Rs. 250-500 
requested by the Union. For Dark Room Assistants, the 
Committee recommend a risk allowance of Rs. 10 in view of 
the risk they are exposed to without any change in the exist¬ 
ing pay scale. Similarly, a risk allowance of Rs. 5 is also 
recommended for X-ray Attendants, the pay scale remain¬ 
ing the same. In view of the limited chances of promotion 
for Phai’macists Grade II (as there are said to be only six 
Grade I posts of Pharmacists) their pay scale may be 
revised from Rs. 100-150 to Rs. 100-5-150-7|-180. The re¬ 
quest of the Union for the grant of conveyance allowance 
to Medico-Social Workers does not fall within the pur¬ 
view of the terms of the reference of the Committee and 
therefore this issue may be taken up by the Department 
separately in the normal course. The Committee recom¬ 
mend the pay scale of Rs. 80-120 after merger of D.A. to 
the post of Gas Mechanic, Guntur Medical College. With 
regard to Sample Takers, the Committee note that their 
pay scale has been revised very recently in April, 1963. 
According to the above sanction. Sample Takers in the 
scale of Rs. 55-4-95 were given the pay scale of Rs. 80-135 
under 161 revision. The Commitee therefore suggest that if 
the pay scale of any post has been omitted by oversight, it 
may also be given the above pay scale provided the quali¬ 
fications, duties and responsibilities are the same. As 
regards the aoplication of the recommendations of the 
U.G.C. to the Librarians working in Medical Colleges the 
Committee are informed by the Education Department 
that U.G.C. scales are applicable onlv to the staff engaged 
in teaching work and borne on A.P.E.S. and A.P.E.S.S. 
and that as Librarians in the Colleges do not come under 
the category of teaching staff but come under ministerial 
staff, they are not eligible for the U.G.C. scales. 

33. INDIAN MEDICINE DEPARTMENT. 

105. At the time of revising the pay scal» of Princinals 
of Government Ayurvedic College and Nizamia Tibbi 
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College after merger of D.A. in 1961, their existing pay 
scale was shown as O.S. lis. 350-800 and the revised pay 
scale as Rs. 350-750. The Special Officer, Indian Medicine 
represented that the pre-revised scale of the above Prin¬ 
cipals was I.G. Rs. 350-800 and not O.S. Rs. 350-800 as 
shown in the schedule of pay scales issued after merger 
of D.A. and he therefore requested that the same may be 
given a pay scale not lower than Rs. 415-900 arrived at by 
adding D.A. to the minimum and maximum of the pre¬ 
revised scale. Taking into consideration the fact that these 
are the 2 posts to which Gazetted Tabeebs and Vaids aspire 
for promotion after putting in long service and also taking 
into consideration the minimum and maximum of the 
pre-revised scale plus D.A., the Committee recommend 
that they may be given the revised pay scale of 
Rs. 400-25-550-30-700-40-900. 


106. Regarding Gazetted Tabeebs and Medical Offi¬ 
cers working in Indian Medicine Department and Lectu¬ 
rers working in Unani and Ayurvedic Colleges, it may be 
stated that before 1958 revision they were in the pay 
scale of Rs. 250-550, the same pay scale allowed to Assist¬ 
ant Surgeons on the Allopathic side. Under 1958 pay 
revision, the pay scale of the above officers of the Indian 
Medicine Department was revised to Rs. 250-10-350-15-450 
and to Rs. 325-525 after merger of D.A. under 1961 revi¬ 
sion. However, the Medical Department while sanctioning 
a few additional posts after 1st November 1958 of Medical 
Officers (Unani and Ayurvedic) sanctioned the pay scale 
of Rs. 250-500 instead of Rs. 250-450 and the same was 
revised to Rs. 325-700 instead of Rs. 325-525, after merger 
of D.A. under the impression that they were M.B.B.S. 
degree-holders. When it came to light that they are hot 
M.B.B.S., but only qualified in Indian Medicine, Medical 
Department was requested to rectify the mistake and give 
them also the same pay scale of Rs. 325-525. 

107. In this connection it may be mentioned that as 
Indian Medicine Department was a feature of ex-Hyder¬ 
abad Government there are no corresponding posts in 
Andhra region. The above officers of the Indian Medicine 
Department represented that when they were treated on 
equal footing with Assistant Surgeons, etc., before 1st Nov¬ 
ember 1958, it is not fair to down-grade their pay scales 
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under 1958 and 1961 pay revisions. They also pointed out 
that the maximum of the D.A. merged scale, viz., Rs. 525 
is lower than the maximum of their pre-1958 pay scale, viz., 
Rs. 550. They, therefore requested that something should 
be done to improve their pay scales as their chances of 
promotion are also limited. 

108. Taking into consideration all the above aspects, 
the Committee recommend the pay scale of Rs. 325-20- 
425-25-600 for these posts so that they may also derive 
some benefit from the revision of pay scales consequent 
on the merger of D.A. 

34. PUBLIC HEALTH DEPARTMENT. 

109. The Andhra Pradesh Medical Employees’ Union 
and the N.G.O.V Association represented as follows: — 

(1) The pay scale of Field Assistants in the Public 
Health Department may be raised from Rs. 55-90 to 
70-100 on pa>' with that of Drivers, etc. 

(2) While Health Assistants working in Local Bodies 
are given the pay scale of Rs. 80-120 under 1961 revision, 
the same category of employees with similar qualifications 
in Government Departments are given the scale of pay 
of Rs. 80-150 under 1961 revision. 

(3) The pay scale of Rs. 125-180 given to Health 
Visitors (to which posts women are mostly recruited) is 
not commensurate with the nature of their duties and res¬ 
ponsibilities and also the qualifications attached to the 
posts, viz., pass in S.S.L.C. followed by a special course of 
training. These employees should have a higher start than 
Rs. 125. if women are to be encouraged more and more to 
come forward in sufficient numbers to take up these 
posts. 

(4) The pay scale of Rs. 150-250 given to Entomo¬ 
logical Assistants is not commensurate with their duties 
and responsibilities and that they deserve a better scale 
if right type of recruits are to be attracted. 

(5) The pay scale of Rs. 80-120 for Lab Assistants 
in the National Malarial Eradication Programme Units 
may be revised as Rs. 80-150 as they possess the minimum 



educational qualification of S.S.L.C. on par with Lower 
Division Clerks. 

(6) The pay scale of Health Sub-Inspectors and 
Vaccinators Grade 1 may be revised from Rs. 80-135 to 
Rs. 110-180. 

(7) The pay scale of Health Inspectors may be raised 
from Rs. 1.10-180 to Rs. 140-250. 

(8) The posts of Selection Grade Health Inspectors 
are filled by promotion from the posts of Health Inspec¬ 
tors. It takes not less than 15 years for an ordinary 
Health Inspector to get promoted as Selection Grade 
Health Inspector and keeping in view all the above con¬ 
siderations the scale of Rs. 140-250 inclusive of D.A. given 
to Selection Grade Health Inspectors is not commensurate 
with their duties and responsibilities and therefore their 
pay scale deserves further upward revision, especially 
when their pay scale prior to 1958 itself was Rs. 140-5-180. 
A pay scale of Rs. 200-300 may be recommended for this 
category of posts as has been done by the Madras 
Government. 

110. The Committee note that the pay scale of Health 
Assistants working under Local Bodies has been revised 
as Rs. 80-150 on par with the scale applicable to Health 
Assistants in Government Departments. The Committee 
feel that the duties of Health Visitors have of late in¬ 
creased considerably and that they deserve some special 
treatment. The Committee, therefore, recommend that 
the Health Visitors may be given the pay scale of 
Rs. 125-200 as is given to staff nurses and further in view 
of shortage of qualified personnel, they may also be given 
two advance increments in the grade till the end of the 
Third Plan period. The? Committee note that the pay 
scale of Selection Grade Health Inspectors has already 
been revised from Rs. 140-250 to Rs. 180-320 in October 
1962 and that, therefore, no further revision is required. 
The Committee do not agree to the other requests. 

111. The Committee also examined the representation 
received from “the All Andhra Pradesh Health and Medi¬ 
cal Employees Union” requesting that Senior Health and 
Senior Sanitary Inspectors of the Telangana region may 
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also be given the higher pay scale of Rs. 180-320 sanctioned 
to Selection Grade Health Inspectors and Special Grade 
Sanitary Inspectors, as they were all given the same pay 
scale in 1958 revision and brought under one cadre. The 
Committee after examining this issue found that the pay 
scale of Selection Grade Health Inspectors and Special 
Grade Sanitary Inspectors was far higher even before 1st 
November 1958 and that these two categories are promoted 
from Health and Sanitary Inspectors and as such, consider 
there can be no justification to comply with the request of 
the above Union. 

35. PUBLIC WORKS DEPARTMENT. 

1. Port Department. 

112. The Andhra Pradesh N.G.Os' Association repre¬ 
sented that the pay scales of the employees of the Port 
Department were not revised in 1958, but later, on receipt 
of representations, orders were issued by Government 
giving the benefit of the revised pay scales from 1st Octo¬ 
ber 1959, the date from which the pay scales of employees 
of Local Bodies were enforced. It is also added that the 
pay scales of the above staff were also not revised during 
1961. They, therefore, requested that the benefit of re¬ 
vised pay scales to the above employees may be given from 
the date from which such benefits were extended to the 
employees of other departments. 

113. The Committee note that the Public Works Depart¬ 
ment have considered the issue and that necessary sanc¬ 
tion of Government for the revised pay scales as from 1st 
November 1961 has also been issued. 

2. Chief Engineer (General and Irrigation). 

114. The Chief Engineer (General and Irrigation) 
represented as follows: — 

(1) The revised pay scale of Superintending Engi¬ 
neers has been prescribed as Rs. 1,100-1,300 while the Super¬ 
intending Engineers in Telangana region were already in 
the higher scale of Rs. 1,200-50-1,400 even before 1961. The 
Association of Engineers hold that it is anomalous to pres¬ 
cribe two pay scales for the same post. 
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(2) The revised pay scale of Rs. 600-1,000 fixed for 
Executive Engineers does not benefit those in the Telan- 
gana region who are already in the old pay scale of 
Rs. 600-1,000. 


(3) The pay scale of toon-technical Personal Assist¬ 
ants to the Chief Engineer may be revised from Rs. 325- 
500 to Rs. 425-600. 

(4) The pay scale of Special Grade Draftsmen may 
be revised from Rs. 220-375 to Rs. 300-15-405. The Selec¬ 
tion Grade Draftsman in the Chief Engineer’s office 
always used to enjoy better scale of pay than that of a 
Junior Engineer. 

(5) The pay scale of Grade I Draftsmen may be 
raised from Rs. 180-320 to Rs. 200-15-350. Prior to 1958 the 
minimum of the scale of pay for Grade II Draftsman and 
Junior Engineer was the same, viz., Rs. 150 while the maxi¬ 
mum of Junior Engineer’s scale, i.e., Rs. 250 was higher 
than the maximum of Grade I Draftsman, i.e., Rs. 180 by 
only Rs. 70. The same pattern may be maintained even 
after revision of pay scales and as the span of 15 years pres¬ 
cribed in the present scale is too long, no one would reach 
the maximum of the scale unless the span is reduced to 10 
years or so. 

(6) The pay scale of Grade II Draftsmen may be 
raised from Rs. 150-250 to Rs. 170-7^-230-10-270 in view of 
the heavy responsibilities attached to these posts. 

(7) The pay scale of Grade II Draftsmen may be 
raised from Rs. 110-180 to Rs. 120-4-140-5-160-7£-190 with 
a higher start of Rs. 150 for Licentiates such as L.C.Es., 
etc. 

(8) The suggestion of the Andhra Engineers’ Asso¬ 
ciation to prescribe a uniform pay scale of Rs. 180-400 for 
both the Junior Engineers and Supervisors by revising 
the scale of Rs. 180-7^-210-10-280-15-400 to Rs. 180-7^-210- 
10-250-15-400 for Supervisors inasmuch as the duties and 
responsibilities of both are identical may be recommend¬ 
ed. The above suggestion means that the rate of incre¬ 
ment of Rs. 15 will start from the stage of Rs. 250 instead 
of Rs. 280 at present and the Supervisors can be benefited 
by this measure on par with Junior Engineers. 

11 
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(9) The pay scale of Tracers may be raised from 
Rs. 80-135 to Rs. 90-4-110-5-145. 

(10) The pay scale of Lock Superintendents may be 
revised from Rs. 41-65 to Rs. 50-85 under 1958 pay revision 
and Rs. 80-120 after merger of D.A. 

(11) The pay scale of Irrigation Conservancy Sub¬ 
ordinates (Rs. 30-45 prior to 1958) may be raised from 
Rs. 65-95 to Rs. 70-100 because Lock Superintendents 
(Rs. 30-50 prior to 1958) who do the same job and possess 
the same qualifications as I.C. Subordinates are given the 
higher pay scale of Rs. 70-100. It would, therefore, be rea¬ 
sonable that the scale given to Lock Superintendents is 
made applicable to I.C. Subordinates also. 

The N.G.Os’ Association proposed for the above two 
categories of employees and Telephone Gumastas (Rs. 24- 
30 prior to 1958) now in the pay scale of Rs. 55-70, the 
clerical scale of Rs. 80-150 as the minimum qualification 
expected of them is S.S.L.C. and as the holders of all these 
categories of posts carry out almost identical nature of 
duties and they shoulder comparable responsibilities. 

(12) The pay scale of Managers in P.W.D. Circle 
Offices may be raised from Rs. 180-320 to Rs. 210-10-290- 
15-320 thus reducing the period to 10 years so that an 
employee who is promoted to this post after sufficient 
length of service may reach the maximum of the pay scale 
before he retires. 

(13) The Supervisory allowance of the Divisional 
Head Clerks may be fixed at Rs. 10 and Rs. 20 instead of 
the present rates of Rs. 5 and Rs. 10 for those who super¬ 
vise the work of 5 clerks and above 5 clerks, respectively. 

(14) As the pay scale of Rs. 90-150 or Rs. 90-180 
revised to Rs. 125-200 after merger of DA. is not bene¬ 
ficial to Telangana Upper Division Stenos in the pay scale 
of Rs. 130-190, they may, in addition to the pay scale of 
Rs. 125-200, be also allowed the special pay of Rs. 15 per 
mensem. 

(15) The pay scale of unqualified typists (Rs. 55-70) 
may be revised to Rs. 60-2-80 on par at least with that of 
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Attenders as their pre-1958 pay scale was the same, viz., 
Rs. 24-35. 


The Committee after examining the above issues came 
to the conclusion that except in respect of items 3, 11 and 
15 above, i.e., non-technical Personal Assistants to Chief 
Engineers, I.C. Subordinates, and unqualified typists, there 
is no justification for any further revision of pay scale of 
the employees in question as no anomaly as such is in¬ 
volved in the existing pay scales. Regarding non-techni¬ 
cal Persona lAssistants to Chief Engineers, the Committee 
feel that the pre-revised scale of Rs. 350-410 on which 
the revised pay scale of Rs. 325-500 was based is not com¬ 
mensurate with their duties, these officers having no fur¬ 
ther avenues of promotion. Keeping this in view, the 
Committee recommend that the non-technical Personal 
Assistants to Chief Engineers may be given the pay scale 
of Rs. 325-700. Regarding unqualified typists, the Commit¬ 
tee feel that in view of the nature of work discharged by 
them, the typists deserve the pay scale of Attenders, i.e. 
Rs. 60-80. The Committee also agree that I.C. Subordi¬ 
nates may be given the same scale of Rs. 70-100 as is given 
to Lock and Wharf Superintendents. 

3. Chief Engineer. Minor Irrigation. 

116. The Chief Engineer, Minor Irrigation recom¬ 
mended as follows: — 

(i) The pay scale of Special Grade Draftsmen may 
be raised from Rs. 220-375 to Rs. 310-400, First Grade 
Draftsmen from Rs. 180-320 to Rs. 250-320, Second Grade 
Draftsmen from Rs. 150-250 to Rs. 210-250 and Third Grade 
Draftsmen from Rs. 110-180 to Rs. 115-210. 

(ii) The pay scale of non-technical Personal Assis¬ 
tants to the Chief Engineer may be raised from Rs. 325- 
500 to Rs. 425-700 on par with the pay scales of Personal 
Assistants to other Heads of Departments. 

(iii) The pay scale of Auditors in the Accounts Branch 
of Highways Department may be raised from Rs. 125-200 
to Rs. 140-250 as the Government have recognised that the 
duties and responsibilities of the Auditors in the Accounts 
Branch are more onerous than those of Upper Division 
Clerks in other offices, 
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117. The Committee observe that the requests of the 
Chief Engineer under items (i) and ( ii ) above are covered 
by their recommendations in respect of similar posts dealt 
with under other heads. Regarding the third request, the 
Committee do not agree to the proposal. 

4. Chief Engineer, Public Health. 

118. The Chief Engineer, Public Health has repre¬ 
sented as follows: — 

(a) The pay scale of Managers of Circle Offices may 
be raised from Rs. 180-320 to Rs. 200-375. The pay scale 
of this post was Rs. 170-10-220 before 1958 and this was 
an intermediate scale between that of Junior Superin¬ 
tendent (Rs. 140-190) and that of a Senior Superin¬ 
tendent (Rs. 190-240). 

(b) The pay scale of Divisional Head Clerk may be 
revised from Rs. 125-200 to Rs. 145-220 as this is a promo¬ 
tion post from the rank of an Upper Division Clerk. 

(c) The pay scale of Third Grade Store-keeper may 
be revised from Rs. 80-150 to Rs. 100-150 on account of 
the onerous nature of duties and also the security deposit 
he has to lodge with the Government. 

119.. The Committee recommend that Managers in all 
Circle offices may be given the pay scale of Rs. 180-350 on 
par with Superintendents. Similarly, Divisional Head 
Clerks may be given the pay scale of Rs. 140-5-155-7^-200- 
10-220 but without any supervisory allowance in future. 
In respect of Third Grade Store-keepers, the Committee 
recommend that instead of a change in the scale of pay, 
as it is likely to affect inter-changeability from Lower 
Division Clerks to Store-keepers and vice versa, a special 
pay of Rs. 10 may be granted to this category of em¬ 
ployees as they have to lodge security deposits with the 
Government. 



5 Director, Town-Planning. 

120. The Director, Town-Planning placed the follow¬ 
ing issues before the Committee for consideration: — 

(a) The pay scale of the post of Assistant Town- 
Planner and the Assistant Chief Town-Planner may be 
revised to Rs. 350-750 on par with that of Assistant Engi¬ 
neers in the Public Works Department. As the posts of 
Sub-Engineers in the scale of Rs. 250-450 in the Public 
Works Department were abolished and all were con¬ 
verted into posts of Assistant Engineers and given the pay 
scale of Rs. 350-750, so also, the posts of Assistant Town- 
Planner and the Assistant Chief Town-Planner may be 
given the pay scale of Assistant Engineers. 

(b) The pay scale of Blue Print Tracers may be raised 
from Rs. 55-70 to Rs. 80-120 on par with technicians like 
Plough Drivers, Lab Assistants or at least to Rs. 70-100 
given to non-Matriculate Tracers. 

121. The Committee note that the post of Assistant 
Chief Town-Planner in the pay scale of Rs. 300-600 was 
degraded from 1st November 1956 to a lower post of 
Town-Planning Department, in the scale of Rs. 260-500 
(same as that of Assistant Engineers) redesignating it as 
Assistant Director, Town-Planning and that the State 
Government have not taken any decision so far in regard 
to the conversion of the post of Assistant Town-Planner. 
The Committee therefore suggest that the issue may be 
decided by the Government in the normal course. In the 
absence of full details, it is rather difficult to support the 
proposal. As regards the Blue Print Tracers, the Com¬ 
mittee observe that their duties do not involve any tech¬ 
nical knowledge and are of a purely routine nature. In 
the circumstances, the Committee feel that there is no 
justification for any revision of the pay scale. 

6. The Hyderabad Engineers’ Association. 

122. The Hyderabad Engineers’ Association brought 
forth the following points for the consideration of the 
Committee: — 

(i) While non-Matriculate Tracers appointed after 
1954 were allowed the revised pay scale of Rs. 80-135 after 



merger of D.A. their seniors appointed before 1954 were 
not allowed the above pay scale for want of specific exemp¬ 
tion of Government and the qualification bar in their 
case. 


(ii) In the erstwhile Hyderabad Government non- 
Matriculate Sub-overseers were appointed in the scale of 
Rs. 65-2^-90 while those with Matriculation qualification 
were given the pay scale of Rs. 90-140. In the pay revi¬ 
sion of 1958 while qualified Sub-Overseers were given the 
pay scale of Rs. 75-150 (Rs. 110-180 after merger of D.A.), 
the pay scale of unqualified Sub-Overseers was left un¬ 
revised. The above unqualified Sub-Overseers may also 
be given the same pay scale as given to qualified 
Sub-Overseers. 


123. The Committee are informed that Government 
have since sanctioned the pay scale of Rs. 80-135 from 1st 
November 1961 to all unqualified Tracers appointed prior 
to 1st November 1958. The Committee also note that the 
second issue is under examination separately in the Public 
Works Department and that necessary action will be 
taken by them in the normal course. 

7. The Association of Engineers 

124. The Association of Engineers submitted to the 
Two-Man Committee as follows: — 

(i) As the Telangana pay scale of Assistant Engi¬ 
neers is Rs. 300-600, an Assistant Engineer draws pay of 
Rs. 300 plus Rs. 60 D.A. initially thus making the total 
emoluments of Rs. 360. In the revised pay scale after 
merger of D.A., the initial pay has been fixed at Rs. 350 
instead of Rs. 360 which needs to be considered. 

(ii) While the Telangana pay scale of Executive 
Engineers is Rs. 600-1,000 plus separate D.A. the revised pay 
scale has been fixed at Rs. 600-1,000 thus depriving the 
benefit of D.A. for future promotees. 

(iii) While the Telangana pay scale of Superintend¬ 
ing Engineers is Rs. 1.200-1,400. the revised pay scale after 
merger of D.A. is fixed at Rs. 1,100-1,300 thus putting them 
to considerable loss. 



125. The Committee observe that the revised pay scales 
under 1958 pay revision as well as under 1961 pay revision 
are based on the pay scales obtaining in Andhra region as 
that happened to be the successor State under the S.R. 
Act. Therefore, the question of revising the pay scales on 
the basis of Telangana pay scales does not arise. In this 
connection the Committee also note that while there were 
no posts of special grade Executive Engineers in Telangana 
region, such posts existing in Andhra region are being ex¬ 
tended to Telangana officers as well. The Committee there¬ 
fore conclude, that the requests of the Association do not 
merit consideration. 

8. Andhra Engineering Association. 

126. The Andhra Engineering Association made the fol¬ 
lowing requests: — 

(1) Before 1958, the Supervisors and Junior Engi¬ 
neers wen; having a common pay scale with a higher start 
for the latter. The same principle may now be followed 
even after revision of pay scales. In view of this, the pay 
scale of Supervisors may be revised from Rs. 180-7^-210-10- 
280-15-400 to Rs. 180-7^-210-10-250-15-400 so that the Junior 
Engineers’ pay scale of Rs. 250-15-400 may fit in the 
Supervisors’ scale. 

(2) The pay scale of the post of Special Grade Drafts¬ 
man working in the office of the Chief Engineer m^y be 
revised from Rs. 220-375 to Rs. 300-450 as, before pay re¬ 
vision, this post carried a higher minimum of Rs. 50 
(Rs. 200-10-250) than that of a Junior Engineer (Rs. 150- 
10-250) while the maximum of both the scales was the 
same, viz., Rs, 250. 

(3) The pay scale of the posts of Grade I Draftsmen in 
the offices of the Superintending Engineers of Circles may 
be raised from Rs. 180-320 to Rs. 250-400 as these posts 
were having the same initial salary as that of a Junior 
Engineer, i.e., Rs. 150 prior to 1958. 

(4) The pay scale of the posts of Grade II Draftsmen 
in the offices of Executive Engineers may be revised 
from Rs. 150-250 to Rs. 210-10-250-15-340 as these posts 



were having a higher start of Rs. 20 over that of the mini¬ 
mum of the pay scale of Supervisors, viz., Rs. 100 prior 
to 1958. 

(5) The pay scale of Third Grade Draftsmen and 
Overseers may be raised from Rs. 110-180 to Rs. 150-280 
with a higher start of Rs. 180 for L.C.Es. as against Rs. 145 
at present. 

(6) The pay scale of Tracers may be raised from 
Rs. 80-135 to Rs. 100-180. 

127. The Committee while examining the above issues 
observed that Government gave due consideration while 
prescribing two different pay scales under 1958 and 1961 
pay revisions for Supervisors and Junior Engineers and 
it is not, therefore, desirable to go back to a single scale 
of pay. As regards the other requests of the Association 
which relate to further upgrading of posts of Draftsmen, 
the Committee feel that the reasons given by the Asso¬ 
ciation are not strong enough as to merit consideration. 
Merely because two categories of employees were having 
the same initial start though their pay scales were differ¬ 
ent, it does not automatically follow that they should 
have the same higher start whenever pay scales are re¬ 
vised at a future date. The Committee also find that the 
present scales of Draftsmen in this State compare 
favourably with those obtaining in Madras. 

9 The Non-Gazetted Officers’ Association. 


128. The N.G.Os’ Association while supporting the re¬ 
quests of the Engineering Association for a revision of 
scales of pay for Draftsmen also requested that: — 

(1) The Blue Print Tracers and Operators may be 
given a better scale than the existing scale of Rs. 55-70. 
The nature of duties of these employees is purely techni¬ 
cal and requires a certain amount of skill. Consistent 
with this, it is essential that they are given a scale better 
than that of the peons. These posts should at least be 
equated with those of Attenders, Bill Collectors and the 
like and given the corresponding scales in the context of 
the duties involved. 
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(2) The Store-keepers Grade I in the pay scale of 
Rs. 150-10-240, Grade II in the scale of Rs. 100-5-150 and 
Grade III in the scale of Rs. 60-4-100 prior to 1958 have 
been equated to Superintendents, Upper Division Clerks 
and Lower Division Clerks in 1958 pay structure probably 
due to lack of proper evaluation of the significance of 
higher scales of pay they were having prior to 1958. Their 
duties being technical in character and they being required 
to give personal security, they may be given better scales 
than those for ministerial posts. 

129. The Committee consider that the revised scale of 
Blue Print Operators is quite reasonable and does not 
require further revision. As regards Store-keepers it is not 
correct to say that these posts have been equated with 
ministerial posts. The pay scales of Store-keepers obtain¬ 
ing in this State and in Madras are given below for 
comparison: — 

Andh a Pradesh. Madras. 

Grade I Store Keeper .. Rs. 1Fi>-375 .. Rs. 180 300 plus Rs. 15/- 

special pay. 

Gade H Store-K:eper .. Rs. 125-220 .. Rs. 125-175 plus Rs. 10 

speci .1 pay. 

Grade III Store-Keeper .. Rs. 80-150 .. Rs. 90 HO plus Rs. 10 

special pay. 

In view of the above position, there is no justification 
for further revision of the existing scales. 

10 The Chief Engineer ( Electricity ). 

130. The Chief Engineer, Electricity, has made the 
following recommendations: — 

(1) The pay scale of Chief Accountants, viz., 
Rs. 325-700 may be further revised to Rs. 450-750 on par 
with the scale existing in Madras State for the reason that 
their pay scale was higher than that of the Assistant Engi¬ 
neers for the last several years and their duties and res¬ 
ponsibilities have also increased considerablv consequent 
on the formation of the Electricity Board. There is also 
acute shortage of technically qualified accountants and 
efforts to secure the services of qualified people in open 
market have not met with success. 


n 
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(2) The pay scale of Deputy Chief Accountants may 
be raised from Rs. 220-425 to Rs. 325-600 in view of the heavy 
nature of duties and responsibilities devolving on this cate¬ 
gory of employees consequent on the recent decentrali¬ 
sation in the department. 

(3) The pay scale of non-technical Personal Assist¬ 
ant to Chief Engineer and the Senior Assistant (Admi¬ 
nistration) may be further revised from Rs. 325-500 to 
Rs. 450-30-600 in view of the nature of duties attached to 
these posts and also in view of lack of chances of further 
promotion to the holders of these posts. 

(4) The pay scale of Junior Assistants (Adminis¬ 
tration) may be revised from Rs. 325-400 to Rs. 375-500. 

(5) The pay scale of Stores Accounts Officer may be 
revised from Rs. 500-750 to Rs. 600-40-800 as is given by 
Madras Government or to Rs. 600-40-1,000 sanctioned to 
Divisional Engineers (Electricity Department). 

(6) Senior Accountants of Subordinate offices 
whose pre-1961 pay scale was Rs. 150-250 may also be 
given the revised pay scale of Rs. 180-375 on par with 
those working in Directorates and offices of Heads of 
Departments whose pre-1961 pay scale was Rs. 150-300 as 
the quality of work turned out by both the above catego¬ 
ries of employees is the same. 

(7) The pay scale of Grade I Supervisors may be 
revised to Rs. 200-10-300 instead of Rs. 120-300 from 1st 
November 1958 instead of from 1st January 1961 and 
with effect from 1st November 1961 the same may be re¬ 
vised to Rs. 250-400 instead of Rs. 180-400 on par with 
that of Junior Engineers because Grade I Supervisors 
were enjoying the same pay scale as that of Junior 
Engineers even before 1958 revision. 

(8) The pay scale of Supervisors Grade II may be 
revised to Rs. 120-200 with effect from 1st November 1958 
instead of from 1st January 1961. Further, the same may 
be revised again to Rs. 180-250 with effect from 1st 
November 1961 as against the sanctioned scale of 
Rs. 150-250. 



(9) The pay scale of Rs. 300-375 for Selection Grade 
Supervisors (Telangana) including Shift Engineers which 
was not revised in 1961 may be revised as Rs. 300-400 with 
effect from 1st January 1961. and Rs. 400-25-500 with effect 
from 1st November 1961. 

(10) The pay scale of the post of Registrar (Rs. 250-550) 
may be revised to Rs. 375-600 as has been sanctioned to 
similar pre-revised Telangana scales of pay. 

(11) The pay scale of Assistant Chemist (Nellore 
Power House) mav be revised from Rs. 110-180 to 
Rs, 125-200. 

131. The Committee consider that the above proposals 
of the Chief Engineer, Electricity relate largely to improve¬ 
ment in the existing scales of pay rather than aiming at 
removal of anomalies in the existing pay scales. 
However, the Committee observe that in the case 
of Chief Accountants, considering the dearth of qualified 
hands in commercial accounts and also that several Char¬ 
tered Accountants recruited to those posts are leaving the 
department, the scale of pay not being attractive, their pay 
scale may be revised to Rs. 350-750. The Committee also 
consider that the duties and responsibilities of the Deputy 
Chief Accountants have of late increased considerably 
and therefore it would be in the fitness of things to revise 
their pay scale of Rs. 220-425 to Rs. 250-20-450-25-500. 
Coming to non-technical Personal Assistant to the Chief 
Engineer, the Committee recommend the pay scale of 
Rs. 325-700 which they have suggested to non-technical 
Personal Assistants to the Chief Engineers, Public Works 
Department. Regarding Senior Assistant (Administra¬ 
tion), the Committee observe that as his* duties and pay 
scale before 1961 were the same as those of non-technical 
Personal Assistant, he may also be given the same pay 
scale of Rs. 325-700 as is recommended for non-technical 
Personal Assistants. For the Junior Assistant, the Com¬ 
mittee feel, that though there is no justification to revise 
the pay scale to such an extent as suggested by the depart¬ 
ment, they recommend that the existing scale may be up¬ 
graded to Rs. 325-20-425-25-450. As regards the pay scale 
of the Stores Accounts officer, the Committee hold the view 



that as this is a promotion post to Chief Accountants and 
since it is proposed to give the Chief Accountants the pay 
scale of Rs. 350-750, the maximum of the pay scale of the 
Stores Accounts Officer may be raised to Rs. 850. Thus, 
the revised pay scale for this post would be RsR. 500-30-650- 
40-850. With regard to the Grade I and Grade II Electrical 
Supervisors, the Committee hold that the case of these 
Supervisors does not appear to have been given the due 
consideration at the time of general revision of pay scales 
in 1958 as well as in 1961. In this connection, the Commit¬ 
tee note that the pre-1958 pay scale of Supervisors in the 
Public Works Department was Rs. 100-250 revised as 
Rs. 120-300 under 1958 pay revision and Rs. 180-400 under 
1961 pay revision. On the other hand, Grade II Supervisors 
in the Electricity Department were in the scale of Rs. 100- 
150 prior to 1958 which was revised to Rs. 120-200 under 
1958 pay revision and to Rs. 150-250 from 1961. Further, 
the pay scale of Grade I Supervisors before 1958 was 
Rs. 150-250 revised to Rs. 120-300 in 1958 and Rs. 180-400 
in 1961. Thus, while Grade II Supervisors in the Electri¬ 
city Department could have been treate.d equallv in respect 
of the initial pay of the scales both under 1958 and 1961 
pay revisions on par with their counter-parts in P.W.D., 
Grade I Supervisors deserve a better treatment though not 
on par with Junior Engineers in respect of the minimum 
of their pay scale as they were enjoying such a benefit even 
before 1958. This is also a promotion scale for Grade II 
Supervisors. Taking all the factors into consideration, the 
Committee recommend that the pay scale of Second Grade 
Supervisors mav be revised to Rs. 180-7^-210-10-250 and 
that of Grade I Supervisors to Rs. 220-10-280-15-400. Com¬ 
ing to the post of Registrar, the Committee note that the 
Pay Committee of 1958 recommended that the posts of 
Registrars which are intended for supervision are no longer 
necessary and that thev should be merged in the cadre of 
Superintendents. Insoite of the above recommendations, 
some departments seem to have continued the posts of 
Registrars while one or two additions appear to have been 
made in certain departments. The Committee, however, 
suggest that since the nature of duties entrusted to these 
officers is the same as that of non-t Q chnical Personal Assis¬ 
tants they may be given the same scale of Rs. 325-700 al¬ 
ready recommended for non-Technical Personal Assistants. 
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The Committee also recommend that the departments 
should be asked to abolish these posts as early as 
possible and in a few cases where from the administrative 
point of view, it is considered essential to continue them, 
they should obtain specific sanction of the Government for 
their further continuance. The Committee do not accept 
the other recommendations of the Chief Engineer, 
Electricity. 

132. The Compressed Diploma Engineers’ Association re¬ 
presented that D.E.Es., D.M.Es. and D.C.Es. working in the 
P.W.D. are allowed the higher start at the stage of Es. 210 
in the pay scale of Rs. 180-400 while the basic pay of the 
Supervisors working in the Electricity Department with 
D.E.E. qualification has not been fixed at Es. 210. As there 
is no direct recruitment to Grade I Supervisors in the Elec¬ 
tricity Department, the Committee feel that there can be 
no objection to allow the D.E.Es. to be given the higher 
start of Rs. 210 in the Grade II scale of Rs. 180-250 proposed 
by them. The Committee also recommend that the com¬ 
pressed diploma-holders may be given facilities like study 
leave, etc., to enable them to acquire B.E. qualifications. 

133. The N.G.Os’ Association represented that the pay 
scale of Bill Collectors in the Electricity Department was 
revised to Rs. 45-90 during 1960 and the same has not been 
revised after merger of D.A. from 1st November 1961. The 
Association pointed out that the post of Bill Collector be¬ 
sides being an executive post with considerable responsibili¬ 
ties also requires a deposit of Rs. 500 to be lodged with the 
Government and requested that considering all the as¬ 
pects, a suitable pay scale may be given to them. The 
Committee are informed that of late the posts of Bill Col¬ 
lectors are being abolished and re-dcsignated as Meter 
Readers limiting their responsibilities only to the extent of 
issue of bills to the consumers, the payment of the amounts 
being made directly to the department by the consumers, 
thus relieving them of a major portion of their responsibi¬ 
lities. The Committee, however, feel that there can be no 
objection to give the Bill Collectors the nav scale of Rs. 70- 
2-100, the scale that is applicable to Bill Collectors in the 
Commercial Taxes Department, thoueh the responsibilities 
of the latter category may be considered higher compared 
to those of Bill Collectors in the Electricity Department. 
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36. EDUCATION DEPARTMENT. 

134. The Director of Public Instruction made the fol¬ 
lowing recommendations for the consideration of the 
Committee. 

(1) Physical Directors (Graduates trained and 
Graduates with Diploma in Physical Education) are given 
two different pay scales of Rs. 90-200 and Rs. 90-180, which 
after merger of D.A. have been revised as Rs. 130-250 and 
Rs. 125-220. respectively. As the basic qualification for 
these posts is Graduation and Diploma in Physical Educa¬ 
tion (B.Ed. training being not of so much importance) and 
as the nature of'their duties and responsibilities is the 
same, they may be given the same pay scale of Rs. 130-250 
instead of the two scales referred to above. 

(2) While B.Ed. Assistants teaching general subjects 
in the revised pay scale of Rs. 130-250 are allowed three 
advance increments, the same is denied to Grade I Telugu 
Pandits with B.Ed. qualification on the ground that they 
were not in receipt of above increments in their pre¬ 
revised scale. 

(3) Junior Deputy Inspectors of Schools are sanc¬ 
tioned the revised pay scale of Rs. 110-180 while Upper 
Division Clerks are given the pay scale of Rs. 125-200 
though the qualifications and nature of duties of the former 
are more onerous than those of the latter. 

135. It is recommended that in view of the reasons 
given by the Director of Public Instruction and also the 
fact that Physical Directors have no further chances of 
promotion, they may also be given the scale allowed to 
trained graduates, i.e., Rs. 130-250. The Committee, while 
agreeing with the recommendations of the Director of 
Public Instruction with regard to the grant of advance 
increments to Grade I Telugu Pandits, feel that taking 
into consideration the dearth of Grade I Telugu Pandits in 
High Schools, whose number has been mounting up consi- 
derablv with the increase in the tempo of spread of educa¬ 
tion, Grade I Telugu Pandits and other language tea¬ 
chers. if they possess the qualification of B.A., B.Ed., may 
also be given the benefit of three advance increments (to 
be absorbed in future annual increments) on par with 



B.Ed. Assistants teaching general subjects. With regard 
to the pay scale of J unior Inspectors of Schools, the Com¬ 
mittee understood from the Director of Public Instruction 
that then' qualification is only Secondary Grade Training 
with a departmental test. Further, the pre-1958 pay scale 
of Junior Inspectors of Schools was only Rs. 65-125 while 
that of Upper Division Clerks was Rs 80-110 or Rs. 80-125. 
The two posts are not. therefore, comparable. 

136. The representatives of the Teachers in the Legis¬ 
lative Council have placed the following issues before the 
Committee for their consideration. 

(1) The pay scale of Headmasters of High Schools 
may be revised from Rs, 180-375 to Rs. 250-500. 

(2) The pay scale of Rs. 250-500 for Gazetted Head¬ 
masters has not been revised. The duty allowance given 
to Headmasters of High Schools depending upon the 
strength of the schools is not being given to Headmasters 
of Higher Secondary Schools. The allowance may. there¬ 
fore, be extended to the Latter category also. 

(3) In Government I Ligh Schools, the posts for Grade I 
Telugu Pandits are created without reference to the num¬ 
ber of periods of work one has to handle in the higher 
forms, but in high schools under Zilla Parishads, and 
Municipalities Grade I posts are sanctioned only when 
one has 24 periods of work in higher forms. Hence in the 
latter schools also posts of Grade I Pandits may be created 
irrespective of the number of periods of the work one 
has to handle in higher forms. 

(4) The pay scale of Grade III Pandits having Uni¬ 
versity Diploma in Oriental Languages is not encouraging 
considering from the point of view of their educational 
qualification or their work load. While the Secondary 
Grade Teacher gets the scale of Rs. 80-150, Grade III 
Pandits get the scale of Rs. 80-135. Those Pandits may 
therefore be put on par at least with Secondary Grade 
Teachers and may be given the same pay scale of Rs. 80- 
150 with a higher start of Rs. 100 given to graduate tea¬ 
chers in the same scale of pay in view of their University 
Diploma. 
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(5) While Physical Directors with B.A., B.Ed., and 
physical training qualifications working in Government 
schools in ihe scale of Rs. 100-190 before 1st November 
1958 are given the revised pay scale of Rs. 100-200 under 
1958 pay revision and Rs. 140-250 under 1961 pay revi¬ 
sion, their counter-parts under the local bodies possessing 
the same qualifications but in the pay scale of Rs. 90-160 
are allowed the pay scale of Rs. 90-200 under 1958 pay 
revision and Rs. 130-250 under 1961 pay revision. There¬ 
fore, the latter may also be given the pay scale of Rs. 100- 
200 under 1958 pay revision and Rs. 145-250 under 1961 
pay revision. 

(6) Graduates with Diploma in Physical Education 
are equal to B.A., B.Ed., in status and have the same pay 
scale of Rs, 75-145 in local bodies and Rs. 85-175 in Gov¬ 
ernment prior to 1957. But while allowing Physical 
Directors with B.A., B.Ed. qualification the scale of 
Rs. 90-200, Teachers with Diploma in Physical Education 
are given a little lower scale of Rs. 90-180. Further, while 
the minimum of the above revised scale was the same 
before, 1961, in the D.A. merged scale two different minima 
to the above pay scales viz., Rs. 130 for B.Ed., trained 
teachers and Rs. 125 for diploma-holders in Physical Edu¬ 
cation were fixed. It is reasonable that the above catego¬ 
ries of teachers should have only one scale, i.e., Rs. 130-250 
after merger of D.A. 

(7) Justice has not been done to Secondary Grade 
Teachers by fixing their pay scale on par with that of 
Lower Division Clerks because the former while possessing 
the same minimum general educational qualification, viz., 
S.S.L.C., undergo further training for two years. At the 
time of merger of D.A. while B. Ed. teachers are given a 
higher start (Rs. 130) than what the minimum of their 'pre¬ 
revised pay scales plus D.A. worked out (Rs. 90 plus 36). 
Secondary Grade Teachers were given Rs. 80, i.e., Rs. 4 less 
than their pre-D.A. merged scale plus dearness allowance 
(Rs. 50 plus 34). The above grievance can be redressed by 
fixing the starting pay of the Secondary Grade Teachers in 
the D.A. merged scale at Rs. 90 and revising the scale to 
Rs. 90-5-160. 

(8) Trained but failed B.Eds. may be started on the 
minimum of the B.Ed, scale of Rs. 130 but without the 
benefit of further increments till they complete the training. 



97 


(9) Secondary Grade Teachers with Intermediate or 
P.U.C. qualification working on Secondary Grade posts 
are not given the benefit of higher start in the scale just 
like higher grade teachers who are given a higher start 
of three increments if they pass P.U.C. So, the higher 
start of three increments may also be given to Secondary 
Grade Teachers with Intermediate or P.U.C. qualification. 

(10) Language Pandits in the pay scales of Rs. 40-1^-70 
and Rs 40-1-60 have been equated to Rs. 45-2-55-3-100. But 
Music Teachers Grade II, Sewing and Needle Work Ins¬ 
tructors in the scale of Rs. 40-70 were equated only to 
Rs. 41-85. The latter may also be given the scale of Rs. 45- 
120 under 1958 pav revision and Rs. 80-150 after merger 
of D.A. 

(11) Teachers in Aided Schools in Andhra were given 
only two weightage increments though they had put in 
more than 10 years of service on th\e ground that there was 
an increase in the scales of pay in 1951 by Rs. 2. As the 
Government have shown some concession in respect of 
Class IV employees while counting service in two different 
pay scales for the purpose of weightage increments, the 
same concession may be extended to the above Aided School 
teachers also. 

(12) Though the Senior Basic School has the status 
of a Middle School, Pre-Vocational Instructors, Music 
Instructors, etc., working in Senior Basic Schools are given 
only Higher Grade scales of pay while in Middle Schools 
they were given Secondary Grade scales of pay. 

(13) Whatever pay revision or higher starts have been 
given to Higher Grade Teachers should also apply to Pre- 
Vocational Instructors, Music Teachers, etc., working in 
Elementary Schools. 

(14) Similarly, whatever pay revision or higher starts 
have taken place with regard to Secondary Grade Teachers 
will also hold good in respect of Drill, Drawing Teachers, 
Pandits, etc., working in Senior or Junior Basic, Middle or 
High Schools. 

(15) The span of the D.A. merged selection grade of 
Rs. 180—375 may be reduced from 18 to 10 years by revising 
the rate of increments to enable trained graduates to reach 
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the maximum of the scale earlier and get the pensionary 
benefits from the maximum pay. 

137. The Committee, on a proposal received from the 
Education Department have already recommended the 
request of the teachers for the revision of*the scale of Head 
Masters in the pay scale of Rs. 250-500 to Rs. 325-700 on par 
with their counter-parts working in Government High 
Schools. The Committee also decided that in view of the 
attractive revised scale, gazetted Head Masters need not 
be given the Head Masters’ allowance in future based on 
the strength of a school as in the case of non-gazetted Head 
Masters. 

138. In Government High Schools, Telugu Pandits 
handle Classes of candidates undergoing training (B.Ed., or 
Secondary Grade as the case may be) while this does not 
appear to be the case in respect of schools in Local Bodies. 
In the circumstances, the Committee express their reluct¬ 
ance to alter the existing practice of creating Grade I 
Pandits posts in Schools under the Local Bodies based on 
the number of classes they handle in higher forms. The 
Committee recommend that Physical Directors with 
B.A., B.Ed., qualification and one years’ training working in 
schools under Local Bodies may also be given the pay scale 
of Rs. 140-250 instead of Rs. 130-250 on par with their 
counter-parts working in Government Schools. As regards 
the contention of the teachers that justice has not been 
done by giving the Secondary Grade Teachers the same pay 
scale as that of a Lower Division Clerk in view of the addi¬ 
tional training involved, the Committee hold the view that 
while under 1958 pay revision, the Secondary Grade Tea¬ 
chers were in a lower scale of pay than that of Lower Divi¬ 
sion Clerks, they were later brought on par with Lower 
Division Clerks in view of their minimum educational 
qualification and training. Further, the Committee feel 
that there can be no comparison between the nature of 
duties of a Lower Division Clerk and that of a Secondary 
Grade Teacher and as such in their view no further revi¬ 
sion can be justified. With regard to giving the initial 
start of Rs. 130 to failed B.Eds., the Committee are of the 
view that these employees do not deserve any lenient con¬ 
sideration as the training results will be generally liberal 
and only candidates with far below average intelligence 
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would fail in. the examination. Hence, this issue in their 
opinion does not merit further consideration. As regards 
higher starts for Intermediates and P.U.C. candidates in 
the pay scale applicable to Secondary Grade Teachers, the 
Committee would recommend only a higher start with 
three advance increments, i.e, Rs 92 to B.A. failed candi¬ 
dates appointed on a Secondary Grade post. As regards 
the Selection Grade of Rs 180-375, the Committee would 
support revision to Rs. 200-10-300-15-375, thus reducing the 
span of the pay scale from 18 years to 15 years. The Com¬ 
mittee could not accept the other requests, some of which 
also do not strictly fall within their purview. 

139. The State Teachers’ Union made the following 
requests: — 

(1) The pay scales of some of the Telangana teachers 
were not revised either in 1958 or in 1961, for the reason 
that they were far higher than those obtaining for their 
counter-parts in Andhra area. Such Telangana employees 
are not benefited by the above two revisions and they are 
continuing in the same pay scales which were revised about 
15 years back. Higher qualifications have been prescribed 
for the revised pay scales equal to the Telangana pay scales 
thus preventing those promoted after 1st November 1958 
from coming into the revised pay scales. 

(2) Teachers who opted to the more beneficial 
Telangana pay scales after 1st November 1958 are allowed 
only D.A. at pre-revised Andhra rates resulting in loss in 
emoluments. 

(3) Inspite of specific instructions of the Government 
of India and also of the State Government issued under 
the S.R. Act by the Education Department as well as by 
General Administration Department to the effect that 
employees of erstwhile Hyderabad State are entitled on 
their first promotion after 1st November 1956 to opt to the 
former Hyderabad scales of pay or the Andhra pay scales 
whichever are more beneficial to them, teachers promoted 
after 1st November 1958 are not allowed to choose the 
revised pay scales where they happened to be more benefi¬ 
cial on the ground that they do not possess the qualifications 
prescribed for the revised pay scales though this was not 
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the intention of either the Central or of the State Govern¬ 
ment. 

(4) Ad hoc increase of Rs. 5 in the basic pay of all the 
teachers drawing up to Rs. 175 was granted in 1958 in the 
pay revision of 1958. This ad hoc increase of Rs. 5 was 
authorised to be merged with the basic pay of all those who 
opted to the revised pay scales for the purpose of pay fixa¬ 
tion in the new scales. While a large number of teachers 
promoted after 1st November 1958 are not allowed the 
revised pay scales on account of deficiency in qualification, 
they are denied the ad hoc increase of pay which was in 
force prior to 1st November 1958. Hence, in the case of 
those who continued in Telangana pay scales after 1st 
November 1958 they should be allowed to continue to draw 
the ad hoc increase of Rs. 5 though it was abolished for 
those opting to the new scales. 

(5) In accordance with the existing orders of Govern¬ 
ment, Graduates in Telangana pay scale of Rs. 130-190 on 
1st November 1958 are eligible to be absorbed in their 
equated revised scale of Rs. 90-200 from the date of their 
acquiring B.Ed. qualification after 1st November 1958 but 
before 1st November 1961 subject to the condition that the 
pay fixation in such cases would be under normal rules 
without weightage increments, etc. While fixing pay of 
such teachers in the revised scale of Rs. 90-200 after 1st 
November 1958, the ad hoc pay of Rs. 5 which they were 
drawing before 1st November 1958 is not merged with pay 
and instead, it is treated as a separate entity. Therefore, 
this should be merged with the pay for the purpose of pay 
fixation in the revised pay scales as was done in the case 
of those who were eligible to opt to the revised pay scales 
after 1st November 1958, itself. 

(6) Untrained Matriculates may be given the pay scale 
of Rs. 50-120 after 1st November 1958 and Rs. 80-150 from 
1st November 1961 though they are actually appointed in 
posts carrying the lesser pay scale of Rs. 35-60 or Rs. 65-95 
intended for Higher Grade Teachers, in view of the fact 
that when a Matriculate Lower Division Clerk is given 
Rs. 80-150 from 1st November 1961, the untrained Matri¬ 
culate teacher should also be given the same pay scale 
irrespective of the post to which he is appointed. 
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(7) The orders of Government issued in paragraph 14 
of Finance G.O. Ms. No. 426, dated 15th November 1961 
should be modified to enable the teachers in Telangana area 
to opt to the latest revised pay scales without restriction of 
qualification. 

(8) An untrained Graduate appointed in the scale of 
Rs. 50-120 with a higher start of Rs. 64 may be allowed the 
higher start of Rs. 100 even after entering "the D.A. merged 
scale of Rs. 80-150 on par with a new entrant, if he happens 
to draw less than Rs. 100. 

(9) Trained graduate teachers who were allowed 
advance increments prior to 1961 in the pay scale of Rs. 90- 
200 may also be allowed the three advance increments even 
after their entry into the D.A. merged scale of Rs. 130-250 if 
they happened to draw less than new entrants in the revised 
pay scale after 1961. 

(10) Language Pandits who are given trained graduate 
teachers’ pay scale of Rs. 90-200 may also be given three 
advance increments in that pay scale from 1958 and in the 
pay scale of Rs. 130-250 from 1st November 1961. 

(11) Another chance for exercise of option for the 
revised pay scales may be allowed to teachers who, owing 
to ignorance of the implications of exercise of option from 
a particular date, have exercised their options in respect of 
substantive posts as on 1st November 1958 and also as on 
1st November 1961. The orders issued in this connection 
should be modified to the effect that those who failed to 
exercise option would be deemed to have opted auto¬ 
matically to the revised pay scales. 

(12) Physical Instructors, Drawing and Craft Masters 
in the Telangana pay scale of Rs. 80-130 prior to 1958 and 
who opted to Rs. 50-120 after 1st November 1958 may be 
given the pay scale of Rs. 75-150 and brought on to the 
corresponding D.A. merged scale of Rs. 110-180 from 1st 
November 1961. 

(13) Untrained graduates in the pay scale of Rs. 130- 
190 who were not allowed the benefit of the equated revised 
pay scale of Rs. 90-200 from 1st November 1958 are allowed 
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the revised scale from the date of acquiring B.Ed., qualifi¬ 
cation before 1st November 1961 and their pay fixed in the 
pay scale of Rs. 130-250. The concession already granted 
to teachers as shown above may be extended even to those 
acquiring B.Ed. qualification after 1st November 1961. 

(14) Untrained Matriculates and Untrained Graduates 
promoted after 1st November 1958 but prior to 1st Novem¬ 
ber 1961 with Telangana pay scales of Rs. 54-982 and Rs. 130- 
190 are eligible to be absorbed in the equated revised pay 
scales of 1958 as soon as they become trained. They are 
also eligible to opt to the revised pay scales sanctioned from 
1st November 1961 but the question of applying the above 
D.A. merged scales to those acquiring training qualifications 
after 1st November 1961 is yet to be settled. The above 
categories of teachers who acquire the requisite training 
qualifications after 1st November 1961 may be allowed 
directly to be fixed in the D.A. merged scale of Rs. 80-150 
and Rs. 130-250, in accordance with the pay fixation formula 
laid down in Finance Department’s G.O. Ms. No. 426. dated 
15th November 1961. 

Regarding item ( i ) with a view to giving some relief to 
such of the Telangana employees who could not avail of 
the pay scales revised in 1958 or 1961, and who continue to 
remain in the same pay scale which they were having prior 
to 1958, the Committee recommend that they may be 
allowed, if they so desire, to come into the revised pay 
scales of the 1961 direct (without being fixed in 1958 pay 
scales) with pay being fixed in the new scales at the stage 
next above their pay in the old scales provided the pay so 
fixed shall in no case exceed the maxima of the revised pay 
scales. Regarding items 6 and 12, the Commitee find that 
there is no justification to accept them. Regarding other 
items, the Committee feel that they fall under following 
broad categories. 

(1) Issues already decided by Government. 

(2) Issues which are already covered by the recom¬ 
mendations of the Committee. 

(3) Issues that may be taken up in the normal course 
through concerned departments. 



Items 2. 4, 5, 7, 8 and 9 fall under category (1) above. 

Items 10 and 11 fall under category (2) above. 

Items 3, 13 and 14 fall under category (3) above. 

140. The Secretary, Zilla Parishad, West Godavari sub¬ 
mitted certain issues for the consideration of the Commit¬ 
tee which are already covered by the representations made 
either by the Teacher representatives in the Legislative. 
Council or by the State Teachers’ Union. 

141. Similarly, the Guntur Teachers' Guild represented 
that the pay scale of Secondary Grade Teachers is not com¬ 
mensurate with their qualifications plus two years' train¬ 
ing when compared to Lower Division Clerks' that Grade 
III Telugu Pandits with University Diplomas in Oriental 
Colleges may be given Rs. 80-150 instead of Rs. 80-135 with 
a higher start of Rs. 100 on par with Graduates and that 
B.Ed. Grade 1 Pandits may be given three advance incre¬ 
ments in the scale of Rs. 130-250 on par with the trained 
graduate assistants teaching general subjects. These 
issues aie already covered by the recommendations of the 
Committee made in connection with the requests made by 
the Teachers’ Union and the Teacher Representatives in the 
Legislative Council. 

37. INDUSTRIES DEPARTMENT. 

I. Director of Industries. 

142. The Director, Industries Department made the 
following representation: — 

(1) The pay scale of Joint Directors (Rs. 800-50-1.100) 
may be revised to Rs. 1,100-50-1,300 on par with that of 
Joint Directors of Agriculture or Superintending Engineers 
in the Public Works Department. 

(2) The pay scale of Deputy Directors and other 
technical posts in category II i.e.. Rs. 500-30-800 may be 
raised to Rs. 600-40-1,000 on par with the pay scale of 
Executive Engineers as these posts are generally filled by 
Graduates in Engineering or Technology by promotion 
from Category III Officers of Andhra Pradesh Industries 
Service. Tf is also requested that the Telangana protected 
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scale of Rs. 600-1,000 given to Deputy Directors, Handi¬ 
crafts, General and Leather Expert may be revised to 
Rs, 700-1,100 on par with the Deputy Director, Central 
Stores Purchase Department. 

(3) The pay scale of Assistant Directors (Rs. 325-700) 
may be raised to Rs. 350-750 on par with Assistant Engineers 
and Section Officers in Central Stores Purchase Depart¬ 
ment as they (possess technical qualifications similar to 
those of Assistant Engineers in the Public Works 
Department. 

(4) The pay scale of Rs. 350-750 for the posts of 
Superintendent, Bicycle Parts Factory, Superintendent, 
Tool Room Servicing Centre, Works Superintendent, Small 
Guage Insulated Copper Wires Unit, Works Superinten¬ 
dent, Radio Spare Parts Unit, Superintendent, Short Term 
Training Course in Automobile Servicing, Works Superin¬ 
tendent, Fractional H.P. Manufacturing Unit may be raised 
to Rs. 450-750 as it is found difficult to recruit right type 
of persons for these posts with the low initial pay of Rs. 350, 
The Public Service Commission could not select any suit¬ 
able and qualified candidates for regular appointment to 
these posts in the existing scale. 

(5) Supervisors in the scale of Rs. 180-400 possessing 
D.C.E., D.E.E., or D.M.E., may be allowed the higher start 
of Rs. 210 as is the case with Supervisors in the Public 
Works Department. 

(6) Engineering Degree Holders working as Super¬ 
visors in the scale of Rs. 200-300 may also be given the D.A. 
merged pay scale of Rs. 250-15-400 on par with Junior 
Engineers in Public Works Department. 

(7) The pay scale of the following Officers should be 
raised from Rs. 180-350 to Rs. 180-400 on par with the 
Supervisors working in the Industries Department. 

(a) Superintendents, General Engineering Work¬ 
shops at Tadepalligudem and Cuddapah. 

(b) Research Assistants, Cottage and Small Scale 
Industries Research Institute, Vijayawada. 

(c) Chargemen, General Engineering Workshops at 
Warangal, Samalkot and Nandyal. 



105 


(d) Superintendent, Local Manufacturing Unit at 
Tadukupet. 

(e) Production Assistant, Builders Hardware Unit, 
Dowleswaram. 

(f) Chargemen, Moulders Unit at Vijayawada. 

All the above posts would normally be filled up by 
the candidates who have put in 4 to 5 years service in the 
posts of Supervisors in the Industries Department posses¬ 
sing a Diploma in Mechanical Engineering. While Super¬ 
visors in the main office are allowed the pay scale of Rs. 180- 
400 on par with Diploma holders in the Public Works 
Department, it is anomalous that holders of the above posts, 
who possess the same qualifications are allowed the pay 
scale of Rs. 180-350. 

143. The Committee recommend that the maximum of 
the pay scale for Joint Directors may be raised from 
Rs. 1,100 to Rs. 1,200 as these are the highest posts to which 
the officers of the department can normally aspire for 
promotion. This change will not however apply to Estate 
Engineers, Industrial Estates. The Committee do not agree 
with the recommendation of the Director for enhancing the 
pay scales either of the Deputy Directors of the Assistant 
Directors, as these posts are mostly administrative. 
Regarding item 4, the Committee recommend that in view 
of the dearth of such technically qualified persons, those 
recruited during next two years may be given a higher 
start of Rs. 400 in the pay scale of Rs. 350-750 already given 
to them. As regards items 5 and 6, the Committee hold 
that it is equitable that the concessions given to employees 
in the Public Works Department be extended to these 
employees in the Industries Department as their qualifi¬ 
cations and pre 1961 pay scales were the same. The Com¬ 
mittee, however, do not recommend any change in the 
existing pay scale of the technical personnel working in the 
Industries Department mentioned at item 7 above because 
any change in the pay scale of these employees is likely to 
have repercussions on the pay scales of similar employees 
in other departments as well. 

II. Central Stores Purchase Department, 

144. The Director, Central "Stores Purchase Department 
recommended that all Assistant Directors (both technical 
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and administrative) may be given a common pay scale of 
Rs. 500-30-800 already allowed to the Assistant Directors 
(Inspection) because the nature of their duties and respon¬ 
sibilities is identical. It is pointed out that Assistant 
Director (Technical) who has to control and supervise both 
the Section Officer, Electrical and the Section Officer, 
Mechanical should be given a higher pay scale than that of 
the Section Officers. 

145. The Committee note that there exists an anomaly 
in the sense that Assistant Directors under whose adminis¬ 
trative control and supervision, Section Officers work, are 
given a lower or equal pay scale to that of latter. The 
Committee, therefore, recommend that all posts of Assis¬ 
tant Directors including Assistant Director, Inspection may 
be given the pay scale of 11s. 375-800 so that it may be higher 
than the pay scale of Section Officers, viz., Rs. 350-750, The 
pay scale of Rs. 500-800 given to the present, incumbent of 
Assistant Director (Inspection) will remain personal to the 
present holder of the post. 

38. PRINTING DEPARTMENT. 

Government Press. 

146. A statement showing the existing position of pay 
scales and the proposals of the Government Press Em¬ 
ployees’ Union may be seen in Annexure II. The Com¬ 
mittee discussed these proposals with the representatives 
of the Union. After examining their written memoranda 
and in the light of the discussions held, it is recommended 
as follows: — 

(1) Compositors .—The scale of Rs. 62-100 obtaining in 
the Government Press at Hyderabad was related to a turn¬ 
over of 1,200 ens and the number of persons in that scale 
was only 15 out of a total of over 400 Compositors. There 
is, therefore, no justification for allowing 50 per cent of the 
Compositors the old higher scale of Rs. 62-100. It is, how¬ 
ever, suggested that 10 per cent of the posts both at Hyder¬ 
abad and Kurnool may be allowed the D.A. merged scale 
of Rs. 100-135 as against the regular scale of Rs. 80-120 after 
merger of D.A. 
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(2) Operators .—The Operators at the Government 
Press, Hyderabad have already been brought on par with 
the Operators at the Kurnool Press. This decision was 
taken on the recommendation of the Special Committee 
appointed by Government and was given effect, in common 
with the decisions on the rest of the recommendations of 
the Committee as from 7th August 1961. It will not, there¬ 
fore, be correct to give retrospective effect from 1958 to any 
particular scale of pay. 

(3) Despatchers .—The disparity in the scales of Gov¬ 
ernment Press, Hyderabad and Kurnool Press was appa¬ 
rently allowed having regard to the relative work-loads, 
qualifications, etc., of the employees concerned. In the 
interest of uniformity, however, it is now suggested that 
the Despatchers at the Government Press, Hyderabad may 
also be allowed the corresponding D.A. merged scale of 
Rs. 50-120 and Rs. 85-120 as in Kurnool, subject to the 
application of the standards of qualifications and expe¬ 
rience, if any, prescribed and a uniform work-load. 

It is not proposed to create any post in the scale of 
Rs. 90-180 allowed at Kurnool to the Manager of the 
Despatch Section as this post is peculiar to the Kurnool 
Press. 

(4) Printers in Stamps Press, Mint Compound .— 
It is not possible to accept the request. They may, how¬ 
ever, be continued to be treated on par with Layerson 
Grade II. 

(5) Assistant Head Printer .—The Committee do not 
find sufficient justification for equating the Assistant Head 
Printer with a Section Holdcm. 

(6) Junior Foreman, Assistant Foreman .—The ques¬ 
tion of upgrading the posts of Junior Foreman and Assistant 
Foreman at Kurnool does not arise as these posts are under 
retrenchment following the recommendations of the 
Special Committee. 

(7) Proof Readers and Junior Readers .—The scale of 
Rs. 50-100 for Junior Readers -recommended by the Special 
Committee in 1961 was intended to replace as many as six 
different pay scales obtaining at Hyderabad and Kurnool. 
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while doing so, it is found that the maximum allowed in the 
case of some of the old scales which could go up to Rs. 120 
was reduced to Rs. 100. It is suggested that the scale may 
be revised from Rs. 50-100 to Rs. 50-120 (Rs. 80-150 D.A. 
merged scale). It is not, however, possible to accept the 
request of the Union. 

(8) Binders. —The recommendations of the Special 
Committee have already resulted in a general improvement 
of pay scales for everybody except for 10 persons who were 
in the scale of Rs. 62-100. Their scale has, however, been 
protected. No change is proposed. 

(9) Mono Castors. —The request to give 3 Lino Atten- 
ders and one Metal Castor in the scale of Rs. 41-65 the 
revised scale of Rs. 50-85 may be accepted since the number 
involved is very small. 

(10) Rota Print Operators. —No change is proposed. 

(11) Machine Minders and Layerson. —Existing 
arrangements appear to be quite reasonable and no change 
is proposed. 

(12) Copy Holders.—The request may be accepted 
without retrospective effect subject to the condition that 
the scale of Rs. 50-85 will apply only to Matriculate Copy 
Holders as in the case of Task Writers. 

(13) Junior Readers. —They may be given Rs. 50-120 
as recommended in item (7) above. 

(14) Computors. —No change is proposed. 

(15) Imposers. —They may be brought down to the 
scale of Rs. 50-100 (Rs. 80-135 D.A. merged scale) in order 
to remove the anomaly pointed out by the Union. 

39. TEXT BOOK PRESS. 

147. The Director. Text Book Press requested as 
follows: — 

(a) The pay scale of the Director, Text Book Press 
may be revised from Rs, 800-1,100 to Rs. 1,100-50-1,300, as 



109 


Printing Department is a technical department like Public 
Health, Medical, etc., and therefore deserves a better scale. 

(b) The pay scale of Stock Verification Officer may 
be revised from Rs. 230-475 to Rs. 250-500 as he has to 
shoulder greater responsibilities than those of his counter¬ 
parts in the Stationery Department and, therefore, deserves 
a higher scale than that attached to the Stock Verification 
Officer in the Stationery Department, viz., Rs. 230-475. 

148. The Committee find that the present pay scale 
assigned to the post of Director, Text Book Press is com¬ 
mensurate with the duties and responsibilities attached to 
the post and therefore feel that it does not justify any 
further upward revision. Regarding the Stock Verification 
Officer, the Committee learn from the Education Depart¬ 
ment that this question was examined in detail in 
December 1962 and the request of the department for 
further revision of the pay scale was rejected. Hence, the 
Committee do not find sufficient justification to re-consider 
the matter. 

40. CONCLUSION. 

149. In this Report we have not suggested any specific 
date for the implementation of these proposals after their 
acceptance by Government. Normally, such proposals 
take effect from the date of sanction. Perhaps it may be 
proper to implement the decisions taken on this Report 
with effect from 1st November 1963 as incidentally, the 1st 
November happened to be the date from which the deci¬ 
sions on the two earlier Reports were also implemented. 
The pay fixation in all these cases will be under normal 
rules. 

150. It is further suggested that a period of three months 
may be allowed for the exercise of options by persons 
affected by the recommendations contained in this Report 
either directly or indirectly. It is also gathered that the 
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Finance Department is still receiving numerous representa¬ 
tions for permission to exercise options or to change options 
already exercised in connection with the Pay revisions in 
1958 and 1961. In the interest of uniformity, it is suggested 
that a last chance may be given to such persons also, but 
they will not be entitled to any arrears and they will be told 
that Government will not entertain fresh representations 
on any account whatsoever in future. 

M. A. ABBAS1, C. NARASIMHAM, 

Finance Secretary. Secretary, Planning. 

14-11-1963. 14-11-1963. 
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SUMMARY OF THF. RECOMMENDATIONS OF THE COMMITTEE 


SI. Recommendation Reference 

No. to para of 

the Report 

1. The existing disparities in the total emoluments drawn by 

the Telangana and Andhra wings of the Secretariat emp¬ 
loyees in identical posts should be removed 12 

2. Similarly, the disparities that now exist in the emoluments 
of the ministerial staff from Telangana and Andhra areas 
working in the offices of Heads of Departments may also 

be removed . . .1.1 

3. The post of Assistant Superintendent in the Legislature 
Secretariat may be upgraded to that of a Superintendent 

and given the pay scale of Rs. 250-500 .. 15 

4. The posts of Care-taker, Legislature Secretariat and Estate 

Officer. Legislators’ Hostel may be upgraded to Rs. 180-375. 15 

5. The pay scale of the Chemist working in the Hyderabad 
Municipal Corporation may be raised from Rs. 140-300 to 

Rs. 250-500 and the post declared Gazetted. .. .. 19 (c) 

6. The pay scale of Superintendents working in the offices of 
Heads of Departments may be raised from Rs. 180-350 to 

Rs. 180-400 . 19 (rf) 

7. Each office of Heads of Departments may be given one post 
of Roneo Operator in the pay scale of Rs. 60-2-70 without 
any allowance by upgrading one of the existing posts of 

peons , ' ^ .. 21 (a) 

8. The Process Servers in Telangana in the pay scale of Rs. 13-17 
and Bailiffs in Telangana in the pay scale of Rs. 22-30 may 
be given the pay scale of Rs. 50-65 and Rs. 70-100 respec¬ 
tively as obtaining for their counter-parts in Andhra since 
the duties and responsibilities of these establishments are 


reported to be the same 21 (e) 

9. Officers using a house peon as motor driver should pay 

at least Rs. 10 per mensem for his additional sendees 21 (f) 

10. All future recruits as Prohib tion Guards may be placed in 

the same pay scale as for Exc sc Jawans 21 (/) 

11. Telephone Operators working in the various departments of 
Government may be given a uniform pay scale of Rs. 80-135. 

Future recruits to these posts should be from those possessing 

S. S.L.C. or other equivalent qualification 22 

12. The pay scale of the two Head Chowkidars working in the 

T. S.B. may be raised from Rs. 55-70 to Rs. 70-90 in view of 

their onerous duties and responsibilities . 24 



SI. 

No. 


Recommendation 


Reference 
to para of 
the Report 


13. Huzur Second Clerks in Collectors' offices and Head Clerks 
m Divisional and Taluk Offices may be given the pav scale 

Do 1/1A.OOA r * 


4 ‘ ,rn 8 ^ on Overseers or Draftsmen possessing the 

L.C.E. qualification may be allowed the higher start of 
Rs. 145 in the pay scale of Rs. 110-180 as in the case of the 
P.W.D. employees 

15. The Clerk-cum Draftsman may be started with two advance 
increments in the pay scale of Rs. 80-150 applicable to Lower 
Division Clerks 


16. 

17. 


18. 


19. 

20 . 

21 . 


22 . 


23. 

24. 

25. 


26 . 


One of the posts of Deputy Commissioners of Excise may be 
given the higher pay scale of Rs. 900-50-1,200 .. .. M 

Sub-Inspectors and Assistant Excise Prohibition Officers 
may be given the pay scale of Rs. 125-200 and Rs. 200-350 
as against their existing scales of Rs. 125-180 and Rs 180-320 
respectively .. ># 

The pay scales of the various categories of non-gazetted 
employees of the Survey & Land Records Department may 
be revised as already suggested by the Finance Department 
and accepted by the Revenue Department .33 

The pay scale of Superintendents in the Settlement Depart¬ 
ment may be revised as Rs. 140-220 .. 34 

The District Registrars of the Registration and Stamps 
Department may be started at the stage of Rs. 365 in the 
pay scale of Rs. 325-700 35 

Reserve Sub-Registrars may be allowed the stipend of Rs. 100 
per mensem throughout their period of training.. 37 

25 /„ of the posts of Bill Collectors in the Commercial Taxes 
Department may be given the higher scale of Rs. 80-120 as 
for Cashiers in Treasuries .. an 


The pay scale of the District Statistical Officers may be 
raised from Rs. 325-525 to Rs. 325-600 

The pay scale of Assistant Directors, Economics and Statistics 
Department may be revised from Rs. 325-600 to Rs. 325-700. 

Junior Computors may be allowed the higher start of Rs 100 
m the pay scale of Rs. 80-150 

The Senior Investigators may be given the pay scale of 

Do 1 O A 2 C/1 ‘ J 


44 (/) 
44 (//) 
44 (tV) 
44 ( vi) 
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SI Recommendation Reference 

No. fopafaof 

the Report 

27. The pay scale of Progress Assistants may be revised from 

Rs. 125-180 to Rs. 130-220 in view of the onerous duties and 
responsibilities 44 (vii) 

28. The pay scale of Deputy Directors, Treasuries and Accounts 

may be revised as Rs, 600-30-900 without special pay ’ .. 46 (/) 

29. The Deputy Examiner, Local Fund Accounts may be given 

the pay scale of Rs. 550-800 instead of Rs. 500-800 .. 46 (it) 

30. The Treasury Officers and Accounts Officers etc., may be 

given a uniform pay scale of Rs. 350-750 without any selec¬ 
tion grade .. .. t 46 £i/j) 

31. The Military Pension Payment Officer, Visakhapatnam may 

be given the revised scale of Rs. 140-250 as personal to him 46 (v) 

32. Upper Division Accountants in the Treasuries may be given 

the pay scale of Rs. 140-220 ”.. .. 46 (vii) 

33. The District Inspectors, Local Fund Audit may be given a 

higher start of Rs. 220 in the pay scale of Rs. 200-400 .. 46 (viii) 

34. The pay scale of Assistant Radio Engineers of the Broad¬ 
casting Department may be revised from Rs. 325-600 to 

R. 325-700 .. .49 

35. Degree Holders in Tele-communications, Junior Van Super¬ 
visors and Technical Assistants may be given the scale 

of Rs. 220-400 ..49 

36. The pay scale of Radio Supervisors (Diploma Holders) may 

be raised from Rs. 180-350 to Rs. 180-400 .. .. 49 

37. L.R. Es. and L.T.Es. appointed as Draftsmen in the Broad¬ 
casting Department may be allowed the higher start of 

Rs, 145/- in the scale of Rs. 110-180 .. 49 

38. The pay scale of the Battery Mechanic in the State Broad¬ 
casting Department may be raised from Rs. 55-70 to 

Rs. 70-100 .. .. .. .. 49 

39. The pay scale of the Assistant Translators working in the 

Translation Department as well as in Information Depart¬ 
ment may be revised from Rs. 180-350 to Rs. 200-400 .. 51 

40. Junior Assistants of the Translation Department in the pay 

scale of Rs. 125-180 may be given the pay scale of Rs. 125-200 51 

41. The pay scale of the Mechanical Supervisor working in the 
Planning Department may be revised from Rs, 180-400 to 

Rs. 230-4"'5 in view of the onerous duties discharged by him 55 


15 
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SI. Recommendation Reference 

V°- to para of 

the Report 

42. The pay scale of Superintendents working in the Offices of 

Zilla Parishads may be revised as Rs. 160-250 .. ..57 

43. The pay scale of District Panchayat Officers may be raised 

from Rs. 325-525 to Rs. 325-600 .. 59 

44. The pay scale of Divisional Panchayat Officers may be revised 

from Rs. 200-375 to Rs. 220-400 .. 59 

45. The pay scale of Deputy Panchayat Officers may be revised 

from Rs. 140-250 to Rs. 160-250 .. .59 

46. The pay scale of Grade II Municipal Commissioners and 
Grade III-Municipal Commissioners may be revised as 
Rs. 325-600 and Rs. 220-400 respectively subject to the 
condition that promotions to the posts of I Grade Municipal 
Commissioners will be in the ratio of 50 : 50 both from II 


Grade Commissioners and District Panchayat Officers .. 61 

47. The pay scale of the Examiner of Accounts, Hyderabad 

Municipal Corporation may be revised as Rs. 500-1,000 
without any special pay for future incumbents .. 63 

48. The Sanitary Inspectors working in Secunderabad Municipal 

Corporation with a minimum general education qualifica¬ 
tion may be given a higher start of two increments in the 
scale of Rs. 80-120 .. ..65 

49. The Lady Attendant working in the Anti-Rabic Centre, 
Secunderabad may be allowed the pay scale of Rs. 80-120 

as against the exsisting pre-1958 pay scale of Rs. 35-50 .. 66 

50. Sheristadars of District and Sessions Courts and Superin¬ 

tendents working in District Courts, Tclangana, in the pay 
scale of Rs. 180-375 may be given the scale of Rs. 200-400 68 

51. The pay scale of Copyists may be revised from Rs. 55/- to 
Rs. 60-90 with the usual compensatory allowance granted 

to other Government employees, .. .. 68 

52. Examiners and Readers may be allowed the initial pay of 

Rs. 80 in the pay scale of Rs. 80-120 .. .. 68 

53. Nazirs in Munsif Magistrates’ Courts in Telangana may be 

allowed the pay scale of Rs. 125-200 as for Deputy Nazirs in 
Andhra .. ., ., .. 68 

54. The posts of Translators in District Courts in Andhra and 
Translators and Mir Munshis in Telangana may be placed 

on a uniform pay scale of Rs. 125-200. .. ..68 



115 


SL 

No. 

Recommendation 

i 

Reference 
to para of 
the Report 

55. 

Managers in the Offices of Government Pleaders and Public 
Prosecutors may be allowed the pay scale of Rs. 140-250 

68 

56. 

The Managers of the High Court may be placed in the pay 
scale of Rs. 250-500 without any special pay 

70 

57. 

The Overseer working in the High Court may be given the 
pay scale of Rs. 180-375 recommended for the Care Taker, 
State Legislature. 

70 

58. 

The Manager, Special Branch, C.l.D. may be allowed the 
pay scale of Rs.' 220-400 

73 

59. 

The pay scales of Managers in the District Police Offices may 

be revised from Rs. 180-320 to Rs. 220-320 

• 

74 

60. 

The Accountants of the Police Department may be given the 
pay scale of Rs. 140-220 ■ VO 

74 

61. 

The Photo Cleaner of the Police Department may be given 
the pay scale of Rs. 55-70 as against the present fixed pay of 
Rs. 45 per mensem 

74 

62. 

The pay scale of the Stock Verifier of the Jails Department 
may be raised from Rs. 180-320 to Rs. 180-350 provided he 
qualifies in Part I Accounts Test 

76 

63. 

The Assistant Reserve Matron may be given the pay scale 
of Rs. 125-220 on par with Deputy Jailors. 

76 

64. 

The Jail Guarding Force may be allowed the pay scales 
admissible to their counter-parts in Andhra region and the 
Guarding Force appointed in Jail Institutions may be given 
the uniform scale of 60-90 

76 

65. 

The Accountant in the Fire Services Department may be 
given the pay scale of Rs. 140-220 

78 

66. 

Diploma holders in Automobile Engineering appointed as 
Assistant Motor Vehicle Inspectors in the scale of Rs, 125-180 
may be given the higher start of Rs. 145 

81 (0 

67. 

The pay scale of Deputy Commissioners of Labour may be 
raised from Rs. 800-1100 to Rs. 800-1200. 

84 

68. 

The pay scale of Deputy Chief Inspectors of Factories may be 
raised from Rs. 600-1000 to Rs. 700-1100 

84 

69. 

The pay scale of Chief Inspector of Boilers may similarly be 
raised to Rs. 700-1100 

84 
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70. 

71. 

72. 

73. 

74. 

75. 

76. 

77. 

78. 

79. 

80. 


Recommendation Reference 

to para of 
the Report 

Inspectors of Shops & Establishments may be given the pay 
scale of Rs. 325-600 as for Labour Officers .. 84 

The pay scale of the Director, Womens’ Welfare Department 
may be raised from Rs. 375-800 to Rs. 600-1,000 .. 86 

Stockmen Compounders may be given the higher start of 
Rs. 80 in the pay scale of Rs. 70-120 prescribed for Veteri¬ 
nary Compounders .. .. .. 92 

The pay scale of the Electrician-cwm-mechanic of the Andhra 
Veterinary College, Tirupathi may be revised from Rs. 50-70 
to Rs. 80-120 92 

The Poultry Kamgar and Horticultural Kamgar working in 
the Poultry Farm, Pattancheru may be allowed the pay scale 
of Rs. 70-100 92 

The Syce working in Andhra Veterinary College, Tirupathi 
in the pay scale of Rs. 50-65 may be given the pay scale of 
Rs. 70-100 .. • .. 92 

Head Clerks of District Forest Offices may be allowed the 
pay scale of Rs. 140-220 98 

Diploma holders appointed as Draftsmen in the Forest 
Department may be given the higher start of Rs. 145 in the 
pay scale of Rs. 110-180 provided the diploma is an essential 
qualification for appointment as Draftsmen .. 98 

Diploma holders working as Assistant Inspectors of Fisheries 
may be given the higher start of Rs. 130 in the pay scale of 
110-180 .. .. .. ..100 


Compounders of the Medical Department may be given a 
higher start of two increments in the existing scale of 
Rs. 80-150. Those Compounders who reach the maximum 
of the grade may be allowed the side grade of Rs, 150-180 
to the extent of 15 % of the posts .. 102 

Grade I Lab. Attendants who pass S.S.L.C. may be given 
the pay sfiale of Rs. 80-120 .. .. ..102 


81. The pay scale of Radiographers may be raised from R*. 100- 

150 to Rs. 100-200 .. 104 


82. The pay scale of Chief Radiographer may be revised from 

Rs. 125-220 to Rs. 180-320 .. ..104 
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N'o. to para of‘ 

the Report 

83. Dark Room Assistants may be granted a risk allowance of 

Rs. 10 and X-Ray Attendants, a risk allowance of Rs. 5 per 
mensem 104 

84. The pay scale of Pharmacists Grade II may be revised from 

Rs. 100-150 to Rs. 100-180 .104 

85. The Gas Mechanic, Guntur Medical College may be given 
the pay scale of Rs. 80-120 as against the pre-1958 scale of 

Rs. 55-75 .. 104 


86. The pay scale of the Principals, Government Ayurvedic 
College and Nizamia Tibbi College may be revised as 

Rs. 400-900 their pre-1961 pay scale being Rs. 350-800 .. 105 

87. The Gazetted Tabeebs and Medical Officers working in 
Indian Medicine Department and Lecturers working in 
Unani and Ayurvedic Colleges may be allowed the pay scale 

of Rs . 325-600 .108 

88. Health Visitors in the Pay scale of Rs. 125-180 may be given 

the pay scale of Rs. 125-200 as is given to Staff Nurses with 
two advance increments in the grade till the end of the 
Third Plan period .110 

89. Non-technical P.As, to Chief Engineers may be allowed the 
pay scale of Rs. 325-700 as against the existing scale of 

Rs. 325-500 .. .115 

90. Unqualified typists working in P W.D. may be given the pay 

scale of Rs. 60-80 .115 

91. Irrigation Conservancy Subordinates may be given the pay 

scale of Rs. 70-100 as is given to Lock Superintendents .. 115 

92. Managers in the pay scale of Rs, 180-320 working in P.W.D. 

Circle Offices may be given the pay scale of Rs. 180-350 on 

par with Superintendents .. ..119 

93. Similarly, Divisional Head Clerks in the pay scale of Rs. 125- 

200 may be given the pay scale of Rs. 140-220 without 
supervisory allowance ..119 

94. Third Grade Store-keepers in P.W.D. may be granted a 

special pay of Rs. 10 per mensem for the onerous duties 
they are entrusted with .. ..119 

95. The pay scale of Chief Accountants, Electricity Department 
may be revised from Rs. 325-700 to Rs. 350-750 in view of 

the dearth of technically qualified Accountants .. .. 131 
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SL Recommendation Reference 

N°' to para of 

the Report 

96. The pay scale of Deputy Chief Accountants may be revised 

from Rs. 220-425 to Rs, 250-500 .. .. .. • 131 

97. The pay scale of non-technical Personal Assistant to Chief 

Engineer, Electricity and the Senior Assistant (Administra¬ 
tion) may be revised as Rs. 325-700 .. ., 131 

98. For the Junior Assistants the pay scale of Rs. 325-450 is 

recommended 131 

99. The Stores Accounts Officer may be given a scale of Rs. 500- 

850 as this is a promotion post to the posts of Chief Accoun¬ 
tants .. .. .. ..131 

100. The pay scale of Grade I Electrical Supervisors may be revised 

as Rs. 220-400 and Grade II Supervisors to Rs. 180-250 .. 131 

101. The pay scale of the posts of Registrars in all departments 

may be revised as Rs, 325-700 as personal to the existing 
incumbents and the departments should be asked to abolish 
these posts as early as possible .. .. ..131 

102. Persons possessing D.E.E. qualification and working in the 
Electricity Department may be given the higher start of 
Rs. 210 in the grade II scale of Rs. 180-250. The Diploma 
holders may also be given facilities like study leave etc., 

to enable them to acquire B.E. qualification 132 

103. Bill Collectors of the Electricity Department may be given 

the pay scale of Rs. 70-100 ..133 

104. Physical Directors with Diploma in Physical Education may 

be given the pay scale of Rs. 130-250 as for trained Graduates 135 

105. Grade I Telugu Pandits and other Language teachers in 
High Schools possessing qualification of B.A., B.Ed., may 

be given the benefit of three advance increments .. 135 

106. Physical Directors with B.A., B.Ed., qualification and one 

year’s training working in schools under Local Bodies may 
also be given the pay scale of Rs. 140-250 .. .. 138 

107. Failed Graduates appointed on a Secondary Grade post may 

be given 3 advance increments in the pay scale of Rs. 80-150 138 

108* The selection grade of Trained Graduate teachers may be 
revised from Rs, 180-375 to Rs. 200-375 ,. 


138 



119 


Sl, Recommendation Reference 

A to, to para of 

the Report 

J 09. Telangana employees who could not avail of the revised pay 
scales of 1958 or 1961 and who still continue to remain in 
their old pay scales which they were having prior to 1958, 
may be allowed, if they so desire, to come into the corres¬ 
ponding revised scales of 1961 direct (without being fixed in 
1958 pay scales) with pay being fixed in the new scale in the 
next higher stage provided the pay so fixed shall in no case 
exce ed the maxima of their revised scales ,. ,. 139 

110. The maximum of the pay scale for Joint Directors of Indus¬ 
tries may be raised from Rs. 1100 to Rs. 1200 143 

111. Technical personnel, such as, Works Superintendents etc. 
may be give the higher start of Rs. 400 in the pay scale of 

Rs. 350-750 .. .. 143 

112. Engineering Degree holders and Supervisors working in 
Industries Department may be allowed the same scales 

as for their counterparts in the Public Works Department .. 143 

113. All posts of Assistant Directors in the Central Stores Pur¬ 
chase Department may be given the uniform pav scale of 

Rs. 375-800 .. ' 145 

114. 10 % of the posts of Compositors both at Hyderabad and 

Kuraool may be allowed the higher scale of Rs. 100-135 as 
against the regular scale of Rs. 80-120 .. .. 146 

115. The Despatchers of the Government Press, Hyderabad may 
also be allowed the 1958 pay scales of Rs. 50-120 and 

"Rs. 85420 as in Kurnool ,. .. 146 

116. The pay scale of Proof Readers and Junior Readers may be 

revised as Rs. 80-150 .. .. .. 146 

117. The Lino Attenders and the Metal Castor may be given the 

1958 pay scale of Rs. 50-85 ., ..146 

118. Matriculate Copy Holders may be allowed the 1958 pay 

scale of Rs. 50-85 .. .. .. .. 146 

119. The recommendations of the Committee will take efifect from 

1st November, 1963 and the pay fixation in all cases will be 
under normal rules ,. .. .. ,, 149 

120. All employees both gazetted and non-gazetted may be allo¬ 
wed a period of three months to exercise options to the 
new scales recommended by the Committee. This conces¬ 
sion will also apply to all such persons who have neither 
exercised any option so far to the existing scales or who want 
to change the options already exercised in connection with 
pay revisions of 1958 and 1961 but they will not be entitled 

to any arrears. .. .. ., ., 150 
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Kurnool Kurnooi (2) Representation : 

100-150 90-180 The pay scale of Rs. 

J 140-220 as in Madras to be 

given against the present 
scale of Rs. 125-220 
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Assistant Head Printer ... 62-100 No change Rs. 85-120 equating them 

Stamp Press to Section Holders. (Head 

Printers pay scale also is 
Rs. 85-120). 
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The pay scale of Rs. 62 - 
100 shall be retained and 
the number of posts increa- 
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